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Moscow Police Department’s Vision_________________________
We envision the Moscow Police Department as a dedicated partner to
those we serve to reduce crime and its associated fear; advocate
community civility; deliver exceptional municipal policing initiatives;
and to endeavor unvaryingly as a responsible, innovative, ethical and
accredited agency. We shall be devoted to excellence in all mission
aspects ensuring the highest quality customer service by way of
accountability and community involvement. Through this vision we will
always strive to:
 Provide optimum public safety and security to enhance the quality of
life in our community;
 Foster trusting, caring partnership with the community in all its
diversity;
 Develop effective communications within our organization and with
those we serve;
 Assure a collaborative, equitable, and safe work environment,
allowing for the professional development of employees to their
fullest potential;
 Inspire training and lifelong learning; and
 Attain and utilize resources competently and conscientiously.

1|Page

From the Desk of the Chief of Police
Honorable Mayor Lambert; distinguished members of the City
Council; City Supervisor Gary Riedner; and, most importantly, the
citizens of Moscow, it is an honor to present our Annual Police
Department Report for 2019. This report will highlight the many
police service accomplishments by members of the Moscow Police
Department who protect and serve this community daily.

James D. Fry Jr.

Mission Statement
The Moscow Police
Department's mission is to
provide public safety services
that are designed to fairly,
efficiently, and effectively
prevent crime and safeguard
lives and property. We will
provide professional police
services by inviting public
participation resulting in a
community atmosphere
where citizens are free of
unnecessary regulation and
are treated with dignity and
respect. Our personnel will
maintain high ethical
standards, training, and
professional development.
Our goal is to provide a
community that is safe,
secure and a pleasant place
to live and visit.

Providing progressive, community-policing programs remained an
essential priority during 2019. Our collaboration with organizations
such as Gritman Medical Center, Latah Recovery Center, WalMart, Moscow Chamber of Commerce, Moscow Rotary Club, the
University of Idaho, Moscow School District, Fraternal Order of
Police Lodge #149, and many others continued to help the
department establish relationships with citizens in the community.
The police department is especially proud
of our efforts with our communityoriented programs: Shop with a Cop, the
Turkey Drive, National Night Out and the
Lee Newbill Safety Fair.
This year the police and fire departments
and the City of Moscow collaborated with
the Moscow High School Technology
Design class to fabricate a grill. This
project was used at City and community
functions.
The students and their
instructor, Zak Russell, did an outstanding job of constructing this
jointly-used barbeque.
In November, the officers’ dress code policy was relaxed to allow
participation in the “No Shave November” campaign to raise
awareness for men’s health. Each officer who took part contributed
$75 and grew out their facial hair for the entire month. The officers
raised nearly $1,000 and the proceeds were donated to Gritman
Medical Center’s Light a Candle Foundation which provides a
variety of services to cancer patients.
As you read this report you will see strategic planning continued to
provide a road map to meet future challenges. As a result of the City
Council’s 2015 funding of a computer forensic position, the police
department continued to make a noteworthy impact on child
pornography, not only on a local level, but also on state and national
scales as well. The police department continued to collaborate
closely with the Idaho Attorney General’s Office in 2019. Our
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lead forensic detective’s salary and benefits were legislative-directed as he worked as part of the
Internet Crimes Against Children Task Force while maintaining an office at the department. This
arrangement allowed us to hire a second forensic detective in 2019 and resulted in continued
impacts on heinous crimes against children in our area and across the state.
The department remained committed to assessing our delivery of excellent customer service
through weekly citizen surveys. Citizens who called for police assistance were asked to fill out
surveys regarding the level of customer service they received. The high good-to-excellent rating
is in direct correlation to our community policing philosophy and the great work officers do every
day. Their responses were tabulated and feedback was evaluated and shared with officers. The
following chart represents surveys returned over the past years where officers were rated good to
excellent:

EXCELLENT / GOOD SURVEY RESULTS
97.5%
96.3%

97.7%
97.2%

97.1%

2017

2018

96.3%
95.0%
94.2%

2012

2013

2014

2015

2016

2019

Here are a few of 2019’s citizens comments on what our officers did best:
“Officer Tesdahl responded promptly and respectfully. I have worked for Gritman for 26 years
and have always very much appreciated MPD and the feeling of safety and support you provide.
Thank you!”
“Cpl. Thueson had great communication
and showed genuine care and concern. He
has been great and I also received a follow
up visit from Officer Snyder. Great
support after a break-in.”
“I was surprised I received a call back
from Cpl. Davis for something as ‘trivial’
as a missing package from our porch. I was impressed by how seriously something so small was
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taken. I didn’t expect that! There is a proverb that says, ‘He who is faithful in little things will be
faithful in large ones.’ Thank you MPD for being so faithful in great and small matters!! You make
Moscow wonderful to live in.”
“Sgt. Lindquist’s response time is incredible. He was personable, concerned and spoke with us
like he valued our input and our time just as much as his. Knowing things will be followed through
ensures our feeling of confidence in (the police department’s) abilities.”
The Moscow Police Department’s mission of protecting our community with commitment, honor
and integrity was exemplified by our dedication to excellent customer service. The department is
committed to problem solving and community policing in order to provide the finest quality of life
to those who live in, work and visit Moscow. Our 37-sworn police officers and department support
staff upheld the highest ethical qualities and served with a spirit of justice and fundamental
fairness. Due to these high standards, your police department became accredited through the Idaho
Chiefs of Police for the fifth time since 2002. This Accreditation consisted of one chief and one
captain from Caldwell, Idaho, who reviewed every aspect of our department from our policy and
procedures to our evidence handling and storage. I want to thank Captain Will Krasselt,
Administrative Assistant to the Chief Karen Potter, and all of the Services Division staff for getting
everything prepared for this Accreditation process.
The ensuing pages are for your review and information and showcase our department’s
accomplishments for 2019.

Personnel Recognition_______________________________________
 The Retirement of Officer Joe Knickerbocker.
After dedicating 21 years to the Moscow Police Department,
Officer Joe Knickerbocker retired on March 4, 2019. Officer
Knickerbocker began his career with the department as a
dispatcher and went on to become a Reserve Officer. In 2004, he
became a full-time patrol officer.
During his career, Officer Knickerbocker
was an armorer, oversaw the bike program,
and served as a UI Campus officer. Officer
Knickerbocker renovated many parts of the building. He brought maturity
to the department and would always lend a helping hand—whether he was
on-duty or off-duty. Utilizing his theater arts degree, he also served in the
community by building stage sets for Lewiston and Moscow Community
Theaters, WSU Educational Television, WSU Theater, and Moscow High
School. Officer Knickerbocker’s plans for retirement included spending
time outdoors and at his cabin fishing, hunting, and boating.
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 Staff Promotions

Corporal David Hathaway was promoted to the rank of sergeant in
January. He started with the Moscow Police Department in 2008. During
his career he has worked as a Detective, Field Training Officer and Special
Response Team member. He is assigned to the Operations Division where
he supervises a patrol team.

Officer Josh Thueson was promoted to the rank of corporal in January.
Corporal Thueson started his law enforcement career in 2009 and began
with the Moscow Police Department in 2014. He has worked as
Traffic/Motor Officer and Field Training Officer. Corporal Thueson is
assigned to the Operations Division where he assists a sergeant in
supervising a patrol team.

 2019 Officer of the Year – Officer Ryan Snyder
In 2019 Ofc. Ryan Snyder distinguished himself among his peers in
many ways. Ryan came to work every day with an infectious smile and
a great attitude. He assumed a variety of extra responsibilities including
Drug Recognition Expert and Distraction Devices and Chemical
Munitions Instructor. Ryan regularly taught at the Citizen’s Police
Academy, Briefing and SWAT training, and at the Explorer meetings.
He also took on the additional challenge of becoming a Field Training
Officer where he played a vital role in shaping the future of the Moscow
Police Department by imparting his knowledge and character qualities
to others.
During his career with the department, Ryan has established a reputation as a hard worker, good
decision maker and great team player. He demonstrated those traits on several occasions and was
regularly praised by supervisors for making decisions that considered the needs of his co-workers
and citizens first. Ryan’s determination to solve crimes is unmatched and resulted in the location
of a subject who led police on high speed pursuits the previous two nights. After a third pursuit,
the suspect was captured. Ofc. Snyder remained calm and in control during this high stress
situation.
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One of Ofc. Snyder’s greatest traits is his
ability and willingness to form relationships
with citizens from all walks of life. The trust
he has built has enabled him to gather
information on crimes and wanted people as
well as set up and oversee important
community programs like Shop with a Cop.
Ryan demonstrated the core values of the
Moscow Police Department in everything he
did. He is respected among his peers and
supervisors and a role model to new officers
and citizens. For these reasons, Ryan Snyder was chosen as the Moscow Police Department 2019
Officer of the Year.

 Years of Service Awards 2019
Department Member

Years of Service

Mariah Atkinson

15

Justin Deane

10

David Hathaway

10

Cassie Macy

10

Shaine Gunderson

5

Jason House

5

 C.H.A.M.P.S. (Citing Higher Achievement by Moscow Public Servants)
The 2019 C.H.A.M.P.S. nominees from the police department include:
❖

Internal Customer Service:

❖

Rookie of the Year: Brett Payne

Tim Smalldridge
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 Recognition of Service
Three officers, Sgt. David Hathaway, Officer Brett Payne, and Officer Jacob Tesdahl, were
recognized and received awards for the saving the life of a 76-year-old citizen who, when they
arrived, did not have a pulse. They administered an AED Shock and CPR and by the time EMS
staff arrived, the patient’s heart was beating.

In four separate incidents throughout the year, officers performed CPR. Sadly, despite their
efforts, patients did not survive. The following individuals were also recognized for their efforts:

Top Row (L to R): Sgt. John Lawrence, Sgt. Art Lindquist, Sgt. Dustin Blaker, Sgt. David Hathaway,
Cpl. Keith Davis. Second Row (L to R): Officer Jason House, Officer Eric Warner (2 incidents),
Officer Brett Payne, Officer Jacob Tesdahl (2 incidents)
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⧫

Idaho POST Certificates

Certificates and awards are presented by the Peace Officer Standards and Training Council for the
purpose of recognizing or raising the level of competence of law enforcement and to foster
cooperation among the Moscow City Council, agencies, groups, organizations, jurisdictions, and
individuals within Idaho.
❖ Executive Certificate
The Executive Certificate is the highest certificate a peace officer can obtain with POST.
A candidate for the Executive Certificate shall:
▪

▪

▪

Possess the Advanced Peace Officer
Certificate or Management Certificate from
Idaho or another state which has such
certification meeting or exceeding Idaho
standards;
Have satisfactorily completed 100 hours of
POST-certified executive-level training, of
which 50 hours shall have been completed
within three years prior to applying for the
Executive Certificate.
Be presently appointed to an executive
position, chief or sheriff, and shall have
served satisfactorily in that position for a period of three years.
•

On April 25, 2019, Chief James Fry was awarded his Executive Certificate after
more than three years as Chief of Police and 26 years with the department.

❖ Advanced Certificate
This certificate denotes officers have reached an advanced level of expertise and
knowledge within their chosen career. When awarded this benchmark certificate, an
officer has demonstrated their commitment to mission objectives in respective
advancement. An officer must possess an Intermediate Certificate, have a baccalaureate
degree from an accredited college or university, and have served in law enforcement for a
minimum of six years to receive an Advanced Certificate.
•
•
•

On February 19, 2019, Cpl. Shaine Gunderson was awarded his Advanced
Certificate.
On September 5, 2019, Officer Jason House was awarded his Advanced
Certificate.
On October 7, 2019, Cpl. Josh Thueson was awarded his Advanced Certificate.
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❖ Intermediate Certificate
This certificate denotes officers have reached an intermediary level of expertise and
knowledge within their chosen career. When awarded this noteworthy certificate, an
officer has demonstrated a commitment to excel, as well as progress, in their personal
development in both training and experience. An officer must possess a Basic Certificate,
have a baccalaureate degree from an accredited college or university and have served in
law enforcement for a minimum of two years to receive the Intermediate Certificate.
•
•

On April 8, 2019, Officer Tyler Smotherman was awarded his Intermediate
Certificate.
On June 12, 2019, Officer Jacob Tesdahl was awarded his Intermediate
Certificate.

❖ Basic Certificate
This certificate denotes an officer has obtained the basic training requirements to be
certified as a peace officer in the State of Idaho. An officer must successfully complete the
Basic Patrol Academy or approved College Law Enforcement Program; complete six (6)
months of a probationary period; and graduate from an approved Field Training Officer
Program to receive the Basic Certificate.
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•

On June 5, 2019, Officer Jacob Tesdahl was awarded his Basic Certificate.

Strategic Planning___________________________________________________________
The City continued to focus on strategic planning during 2019 as an innovative and effective
process to plan how the City will provide the most resourceful management of municipal services
as directed by their mission statement. Efforts were completed towards one of the department’s
major challenge areas which was the passing of the General Obligation Bond for the new building
and identifying and purchasing a building site. The police department also continued to research
the feasibility of acquiring a county-wide emergency alert system for the region with other
agencies and entities.

Grants________________________________________________________
⧫

Child Safety Seat Grant (Idaho Department of Transportation)
Since 2003, the Moscow Police Department has provided low income families
access to safe and affordable car seats through a grant contribution from the
Idaho Department of Transportation, (ITD). Over the past two fiscal years,
Officer Meagan Vincello has operated as the facilitator of the Car Seat
Program for District II of Idaho and the Moscow Police Department.

The purpose of the Moscow Police Department’s Car Seat Program is to
reduce cost barriers to members of our community by providing child safety
seats at no cost to low income families and to educate our community in best
practices in regards to child passenger safety seats. Child Passenger Safety Technicians, (CPST’s)
check for and assist with the proper installation of car seats, thus ensuring our community’s
children are well protected while being transported inside motor vehicles.
In 2019, the Moscow Police Department Car Seat Program helped to facilitate the certification of
two new car seat “check stations” within District II. Both Nimiipuu Heath and the Palouse Care
Network were officially recognized by the National Highway Safety Traffic Administration
(NHTSA) as inspection stations where community members can obtain free assistance with the
installation of their car seats.
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The Moscow Police was awarded over $16,000
from ITD in 2019. With those funds the
department purchased 170 car seats, procured
informational resources for District II’s Car Seat
Technicians and acquired necessary training
equipment for Nimiipuu Health.
CPST’s from District II participated in five large
scale events in 2019. Between October 2018 and
September 2019, 357 car seats were checked by
certified Car Seat Technicians and 168 car seats
were distributed within the community.
Fiscal Year 2019 proved to be a growing year for the Moscow Police Department Car Seat
Program, lending to the cultivation of closer partnerships within
our community and the re-evaluation of district-based priorities.
Due to the vast area District II covers, it was the mission of the
Moscow Police Department to provide those partners, such as
Nimiipuu Heath, the autonomy to best serve their community
member’s specific needs.
Moving forward in 2020, the Moscow Police Department Car Seat
Program intends to provide a Car Seat Technician Course to the
southern area of the district in order to best serve those more rural
communities. It is our hope that by providing additional
educational resources to rural areas within District II we will
further educate families on best practices, thus encouraging safer
vehicular travel for children within the state.

Year

Grant Funding

Seats Purchased

Tech Training

2013

$9,200

143

6

2014

$10,500

152

8

2015

$10,500

172

8

2016

$10,000

182

11

2017

$10,000

177

10

2018

$15,000

226

12

2019

$16,000

170

0
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⧫ Traffic Mobilization Grant (Idaho Transportation Department)
The department again partnered with the Idaho Transportation Department for the 19th year to
reduce deaths, injuries, and economic loss from traffic collisions as part of the Strategic Highway
Safety Plan (SHSP). ITD provides grant funding to support these enforcement efforts by paying
for assigned overtime enforcement for regular duty dedicated mobilization enforcement. In our
memorandum of understanding the department agreed to:
•

Provide an officer with appropriate equipment on a paid overtime basis to enforce impaired
driving, aggressive driving, safety restraint, school zones, distracted driving, along with
multimodal bicycle, pedestrian, and motorcycle laws with an emphasis as designated by
the Office of Highway Safety.

•

Publicize the enforcement effort by working with local media to increase the awareness
and effectiveness of enforcement efforts.

ITD Traffic Mobilizations
$34
$26.5
$22.25
$18.2
$12.4
9

7

2014

2015

$16

9

9

8

2016

2017

2018

Dollars In Thousands

7

2019

Number of Mobilizatons

During the May/June Distracted Driving Mobilization, the following citations were issued:

Distracted Driving
May 20 - June 2, 2019

7

5

Seatbelt -5

1

Uninsured Drivers - 16

16
21

Speeding - 21
Texting - 1
Others - 7
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During 2019, officers working overtime made 644 traffic contacts with this supplemental
funding. Some citations included:

2019 ITD Mobilizations
Citations Issued

⧫

DUI

2

Lack of Seatbelt

5

Driving with Suspended License

4

No Insurance

52

Texting while Driving

2

Speeding in a School Zone

7

Office of Drug Policy

In addition to the various traffic grants and emphasis patrols, a new grant opportunity was offered
through the Idaho Office of Drug Policy to address underage drinking in 2019. The grant provided
overtime funds for officers to conduct “party patrols” on and around the University of Idaho
campus. Patrols were conducted with two-officer teams in plain clothes who looked for obvious
alcohol violations in public areas. Officer Warner applied for and oversaw the grant process which
resulted in multiple citations for underage alcohol possession and/or consumption.
While conducting two Office of Drug Policy patrols, 118 contacts were made. There were 19
Minor in Possession citations and 47 open container warnings issued and one arrest for false
information provided.

⧫ Shop with a Cop (Moscow Wal-Mart)
The fourth annual Shop with a Cop proved to be successful once again in 2019. The event was
held on December 7th with Officer Ryan Snyder spearheading this
effort in collaboration with Deputy Darren Duke of the Latah County
Sheriff’s Office. Eleven officers from the Moscow Police Department,
one from Idaho Fish and Game,
one from Idaho State Police and
six from the Latah County
Sheriff’s Office contributed their
time on a Saturday morning to
reach out to area students.
Volunteers, including family
members and staff from the law
enforcement agencies, also donated their time to help
children shop and wrap gifts. Walmart provided a total of $4,500 in grants from their Community
Grant Program, in addition to donating wrapping supplies and gift bags. This allowed officers to
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shop with 43 children, making it the biggest Shop with a Cop event thus far. Multiple students
from each elementary school in Moscow and Latah County were given a $100.00 gift card and
spent the morning buying gifts for their families and something for themselves. Moscow Subway
owner, Ken Swagner, donated breakfast sandwiches for children and volunteers. Walmart
employees set up a special waiting area for children and their parents to enjoy cookies and their
breakfast sandwiches. The Moscow Police Department is very honored to take part in this event
to foster positive relationships between youth and officers and to provide a fun-filled day for
children in need.

As the year came to a close, an increase in the previous year’s trends made a profound impact on
our community. The Moscow community joined the rest of the country in witnessing a substantial
rise in mental health issues along with the nationally-recognized epidemic of heroin use. I am
proud to say Moscow police officers exhibited compassion with enforcement when engaging in
these challenges. In 2018, the police department worked on 28 methamphetamine and 15 heroin
cases. In 2019, these numbers increased to include 30 methamphetamine and 20 heroin cases. The
number of controlled buys and large investigations the department was able to conduct was
impacted by our narcotic officer’s extended time off due to an injury. The police department
worked hand-in-hand with the Recovery Center and provided input to the new Crisis Center. The
Center was instrumental in assisting individuals who needed help and allowed our officers to get
back out on the streets quickly after directing these citizens to the Center’s skilled services.
Personally, I was very fortunate to attend the 275th FBI National Academy. During this ten-week
course I participated in 12 graduate-level and seven undergraduate-level credit courses. The
courses focused on trends in law enforcement and provided a large amount of discussion on key
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issues affecting law enforcement across the country such as child
pornography, school violence, active shooters, mental illness, and
drugs. Most importantly, I served with 250 chiefs and captains
from across the United States and the world. The contacts and
relationships made during this time, as well as the information
gleaned from other law enforcement agencies, have proven to be
valuable resources for our community and the state. I want to thank
City Supervisor Gary Riedner and Mayor Lambert for their support
by allowing me to be absent from the department for this extended
amount of time.
The police department, along with many City and community
members, helped pass a General Obligation bond for a new police
facility. This accomplishment has been a vision and a dream for over 30 years. Police department
members, City Council, City Administrators and a Citizens Steering Committee made this vision
and dream a reality. Thank you to everyone who stood with us and helped present the facts of why
a new police facility is needed.
Another significant event that defined 2019 was
the flash flooding that occurred on April 10th and
caused the City of Moscow to declare a state of
emergency. All our officers responded quickly,
closing streets and clearing storm drains to help
prevent further damage. Many of our officers,
including members of the Command Staff, stood
in knee-high water for hours directing traffic to
safer routes. Moscow Police Department stayed
committed to the safety of Moscow residents
during this unprecedented time.
It is important to note that the police
department’s staffing was down six officers during the majority of the year. To put this into
perspective, this is one full shift of officers missing from our Patrol schedule. Our officers’ level
of professionalism and dedication to our community never wavered. They continued to patrol our
streets 24-hours-a-day, 365-days-a-year while remaining devoted to the mission and vision of our
department. The families of these officers are also to be recognized for staying strong throughout
this time and supporting their partners while they sacrificed at their families’ expense. We also
appreciate our support staff, who continue to make the police department run smoothly from
behind the scenes each and every day.
In an effort to retain our current staff and appeal to prospective officers, officer annual salaries
were brought up to a competitive level. We are very thankful for the City Administration and
elected officials for their unwavering support of our department.
We have been touched with the continuous outpouring of appreciation and support from our
community with cards, letters, food trays, and posters throughout the year. These gestures of
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gratitude were a testament to our community-policing relationship. It is a privilege to serve the
citizens of Moscow!

Chief James D. Fry Jr.
Chief James D. Fry, Jr.
Moscow Police Department

16 | P a g e

Community Policing Programs
Prescription Drug Take-Back Program_______________________________
This progressive program accepts both prescription and non-prescription medication for proper
disposal. The purpose of this program attends to two essential concerns: the first is the prevention
of prescription drug abuse and the second is the proper disposal of unused medications.
Prescription drug abuse amongst our teenagers is high. Studies
have shown that prescribed and non-prescribed medications
are the second most commonly abused drugs by this age
group. The majority of these drugs are obtained from the
home. Misuse and abuse of any type of medication can have
serious consequences including overdose or even death.
Moscow Police also accepted medications to ensure their
disposal was done in an environmentally-safe manner. When
medications are improperly disposed of by flushing them
down the toilet or throwing in the trash, the chemicals can
impact our water resources. Studies have shown that trace
amounts of free-flowing pharmaceutical waste exists in our
lakes, rivers, and streams. In 2019, the police department
received a new drug drop-off receptacle which was placed in
our police department lobby for the convenience of our
citizens.
Tim Smalldridge, in addition to his property and evidence duties, was also responsible for
prescription drug collection which was taken in and destroyed by incineration in 2019.

Prescription Drug Collection 2014 -2019
560

Pounds

440
320

280

304
224

2014

2015

2016

2017

2018

2019
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Latah County Problem Solving Courts___________________________
Latah County Problems Solving Courts are a collaborative effort based on the idea that by working
together, service providers, prosecutors, defense attorneys and law enforcement can reduce
recidivism when the underlying problem is drug addiction or mental health issues. Often times
these issues go untreated while offenders deal with their legal issues. Problem Solving Courts
provide a structured, intense level of supervision coupled with daily counseling and treatment to
address addiction and mental health issues. Offenders who graduate from a Specialty Court
Program are eligible to have their original charge dismissed by the court. A successful Specialty
Court participant will spend 18-24 months in the program developing coping strategies and selfassessment techniques and receiving coaching from trained counselors, probation officers, police
officers and judges. Participants attend regular meetings with their peer group and benefit from the
successes and failures of others. Each participant starts their program with intense supervision,
attending thirty meetings in thirty days. As they progress through the program, they earn more
freedom and less oversight until they graduate. Graduations are celebrated by all participants as a
group success.

Latah County Mental Health Court_________________________________
Potential candidates for mental health court are identified through collaboration with defense
attorneys, prosecutors, law enforcement, and judges. In order to be accepted, candidates must first
be evaluated to determine their mental health. The five qualifying diagnoses are major depression,
schizophrenia, bipolar disorder, schizoaffective disorder and delusional disorder. Antisocial and
borderline personality disorders do not qualify. Mental Health Court is available for those
convicted of felonies and misdemeanor offenses. Participants spend an average of two years in
the program. Officer Meagan Vincello and Cpl. Casey Green were our department representatives
and provided client contact information along with a law enforcement assessment to the court
every Monday.

Latah County Drug Court_________________________________________
Detective Justin Deane is the police department’s Drug Court representative. This court meets
every Thursday to manage drug-related client cases. Through this valuable community policing
initiative, the department assists Probation and Parole with random curfew checks and home
searches. The most important role our officer plays is the input he has to the court in reference to
the department’s daily interactions with clients. For many Drug Court clients, this is possibly their
last opportunity to change their behavior and get their lives back in order.
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Explorer Program_______________________________________________
After creating and implementing the first ever
Moscow Police Department Explorers Program the
previous year, SRO Fosberg continued to oversee
the program in 2019.
The Explorer Program is comprised of students
from 14-18 years-old who reside in Latah County
and have a grade point average of 2.0 GP.A. The
purpose of the program is to provide students the
opportunity to volunteer in the community, learn
about a career in law enforcement and build strong
youth leaders through core values of service, pride,
integrity, compassion and excellence. Individuals
are carefully
selected through a stringent interview process, as they are
representatives of the department to their peers and to the
community. Explorers are instructed in Idaho laws, traffic
stops, arrest techniques, crime scene investigation, first aid,
building searches, interviews and interrogations. Members
also volunteer at various
public relations events hosted
by the police department and Moscow High School such as the
Newbill Safety Fair, National Night Out, the Career Fair, Shop
with a Cop, and the annual downtown Christmas parade. Serving
as role models, they give presentations about bullying to area
youth at schools in their district.
The MPD Explorers maintained six members during the year, all
MHS students, after two left the program and two were added.

Palouse Anti-Crime Team_________________________________________
Palouse Anti-Crime Team (PACT) created an avenue for collaboration among regional law
enforcement agencies. Through PACT, agencies shared opportunities for training, interchange
equipment and resources, and imparted expertise to one another. Agency executives met once a
quarter. This combined team enhanced regional cohesion and effectiveness. Partners included the
Latah County Sheriff’s Office, Pullman Police Department, Whitman County Sheriff’s Office,
Washington State University Police Department, and Colfax Police Department.
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Citizens Police Academy__________________________________________
School Resource Officer Rick Whitmore hosted our 19th annual Citizen Police Academy from
January to April. In the spirit of community policing, the Academy continued to provide an
excellent opportunity for
citizens to meet and get to
know officers personally and
their commitment to the
community.
Attendees
acquired an in-depth view of
how their police department
operates and achieved a better
understanding of what is
actually involved in day-today
law
enforcement
operations.
Participants
attended classes over a period
of eleven weeks with
instruction
in
Patrol
Procedures, Crime Scene Investigations, Forensic Computer Investigations and Firearms Training
in addition to other topics. The class also participated in the highly interactive range day at the
department’s firearms range. Class members were supervised by the
MPD SWAT team and were given opportunities to gain first-hand
experience firing multiple weapons and deployment tactics. The
2019 session had 22 community and University of Idaho members
who completed the program and graduated on April 3rd. Each class
member received an individual graduation certificate as well as a
department challenge coin to show our appreciation for their
participation in the program.

Fraternal Order of Police Activities__________________________
The Fraternal Order of Police (FOP) is an
organization consisting of sworn law enforcement
officers nationwide. The local chapter, Palouse
Lodge #149, is a memorial lodge in remembrance
of fallen MPD Officer Lee Newbill, #149. The FOP
is a nonprofit organization which relies on the
generosity of individuals, organizations, and
corporations to carry out their work.
During 2019, the Palouse Lodge hosted several
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fundraising and community events to include the Cops and Robbers Fun Run, the Police and Fire
Softball Game fundraiser, No Shave November, Shop with a Cop, the Thanksgiving Turkey
Dinner Drive, and year-end Holiday Party to help the family of a wounded law enforcement
member.
The contributions from these various fundraisers
gave back to those in our community and supported
other local community non‐proﬁt organizations.
Ten Moscow families received turkey dinners
during the Thanksgiving Turkey Drive; $1000 was
donated to Alternatives to Violence of the Palouse
as a result of the Police and Fire Softball game; and
the silent auction held at the Holiday Party provided
a substantial contribution towards Nez Perce Tribal
Officer Josh Rigney’s medical expenses. Officer
Rigney was ambushed and shot outside his
residence in Lewiston in April. We deeply appreciate the community’s support in these activities.
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Community Policing Events
Officer Newbill Kids Safety Fair_____________________________________
The 15th Annual Officer Newbill Kids Safety Fair
was held on June 1st at the Eastside Marketplace
from 10 a.m. to 2 p.m. The Newbill Safety Fair
Committee and the Moscow Police Department
partner with other sponsoring agencies and private
organizations to host this event each year which is
free to the public. This event is one of the
department’s keynote community policing efforts
directed toward children’s safety and education.
Activities at the Safety Fair included:
•
•
•
•
•
•
•
•

Child DNA Kits
Gun Safety – gun locks distributed
Bicycle Rodeo Safety Training
Car Seat Safety Checks:
o 26 seats were inspected
o 7 new child seats distributed.
Bike helmet fitting and allocation:
o 643 children and adult helmets were distributed
o Bike helmet decorating
Fire safety and education by the MVFD
Emergency vehicle displays and demonstrations
A Life Flight helicopter landing and takeoff

Event partners included the City of Moscow, Moscow Police
Department, Safe
Routes 2 School, Latah County Sheriff’s Office,
Gritman Medical Center, Rotary International,
Moscow Volunteer Fire Department, Moscow
Ambulance Service, Old Navy, Latah County Search
and Rescue Council, the Idaho Transportation
Department of Highway Safety, Whitcom, Life
Flight, Latah County Community Emergency
Response Team, Eastside Marketplace, Inland
Northwest Broadcasting, Inland NW SIDS
Foundation, Idaho Beverages, Moscow-Pullman
Daily News, Palouse Empire Gymnastics, Northwest Wado-Ryu Karate, Paradise Creek Bikes,
Nature’s Way Dentistry, Chas Clinic, Pact EMS, Fireline Medics, Farmers Insurance, Kimberling
Insurance Agency, KQQQ Radio, and a host of other community organizations and businesses
which again made 2019’s Safety Fair a huge success.
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National Night Out______________________________________________
Moscow’s 7th annual National Night Out was hosted by our department in downtown Moscow on
Tuesday, August 6, from 6:00 p.m. to 8:00 p.m. For the third year, the festivities took place on
Main Street, which was enjoyed by the community. We are very grateful for the support of many
area businesses, private organizations and volunteer emergency services personnel who partnered
with us to heighten crime prevention awareness and make this event a notable success.
Moscow Police Department provided a patrol
car, motorcycle, bicycle and uniformed officers
to interact with community members and answer
citizens’ questions. This year, for the first time,
our Moscow Police Department Explorers hosted
their own informational booth to talk about their
program.
Moscow Volunteer Ambulance provided tours of
the ambulance and equipment.
Moscow Volunteer Fire Department supplied a
ladder truck and Sparky, the fire dog, along with their smoke house to promote fire safety training.
Yearly crime statistics were displayed and questions from attendees
were answered. Information was available pertaining to a variety
of topics ranging from senior to child safety to protection of homes,
personal property and identity. Our code enforcement officer was
on hand to distribute information about car temperatures in summer
months.
Booths were set up with games such as “Gone Fishing,” “Conk the
Crow,” “Fetch” Frisbee,” and “Flip the Fish.” Our impaired driving
simulator goggles educated and delighted both children and adults.
Prizes were awarded to our younger attendees. La Casa Lopez
provided a 40-foot inflatable obstacle course which was a huge hit.
Adults participated in drawings which were held
periodically throughout the event with prizes
donated by over 20 local merchants and
organizations.
McGruff, the crime prevention dog, made several
appearances during the evening and was enjoyed
by all.
Live radio station coverage was provided by
ZFUN 106.1 as well as radio advertising by
Inland Northwest Broadcasting before the event.
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Yellow Dog Flats, a local band, played live music which
added to the community/family atmosphere.
Hot dogs were cooked by police officers on the new grill
fabricated by the Moscow High School Technology
Design Class. Hot dogs, pop (provided by Pepsi) and
water were served by the Parking Staff. Umpqua Bank
provided ice cream for the crowd during the event.
Search and Rescue volunteers transported their equipment
and four-wheelers, answered questions, and provided
information about their efforts.
Gritman Medical Center provided health information and a game for
attendees.
Other vendors included Whitcom, the Fraternal Order of Police, City of
Moscow Parks and Rec Department, Planet 3, Idaho State Police, P1FCU,
Costco, Umpqua Bank, and Safe Routes 2 School.
Like any large event, this effort would not have been possible without our dedicated volunteers
from Bonkerz, Old Navy, and the families and friends of our Moscow Police Department staff -all who contributed their time and talents to connect with our community.
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Organizational Structure

Moscow Police Department

Operations Division

Capt. Roger Lanier

Capt. Roger Lanier

The Operations Division
is the largest and most
visible division in the
department. It is
comprised of 24 officers
who provide around-theclock services to the City
of Moscow as well as
assisting the Campus
Division with law
enforcement support to
the University of Idaho.

The Operations Division provided all patrol functions, the Field
Training Officer Program, roll call training, crime prevention, bicycle
patrol and the traffic safety unit. The division was also responsible for
the response to all calls for service.
During 2019, the Operations Division was staffed with a 12-hour shift
model to employ a team
concept and provide better
shift coverage during staff
shortages.
Twelve-hour
shifts span from 6 am/pm to
6 pm/am and were staffed by
four teams, each comprised
of one sergeant, one corporal
and 4-6 officers to provide twenty-four-hour community policing
services. Officer staffing varied throughout the year due to resignations
and retirements coupled with a comprehensive and lengthy hiring,
background and training process. Patrol did not have a full complement
of officers for the entirety of 2019 and functioned with six open
positions while new officers completed their training.
The Operations Division incorporated a variety of specialized
approaches to patrol the City of Moscow including 11 marked police
vehicles and two Harley-Davidson motorcycles. In addition to
motorized vehicles, the bicycle-trained officers use specially-equipped
police bicycles to patrol the downtown, campus and residential areas.
Police bicycles provide several advantages over patrol cars and
motorcycles, allowing officers to patrol within community events where
other modes of transportation are restricted. Patrol officer shortages and
a change in how we define and record business checks and citizen
contacts reduced these numbers from previous years but made them
more realistic and measurable.
Each patrol team was under the supervision of a sergeant. The sergeant
was responsible for all patrol activities during their shift including
resource allocation, personnel management, report approval, citizen
concerns and policy and procedure compliance. The sergeant managed
the work and training schedule for officers assigned to their team and
made recommendations for on-going training as needed. Sergeants are
the first line supervisor and must be good leaders, mentors and decision
makers. Because police services are available on a 24/7 basis, sergeants
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make all operational decisions in the absence of Command Staff outside of normal business hours.
Patrol sergeants for 2019 were the following:

Sgt. Lindquist

Sgt. Dahlinger

Sgt. Blaker

Sgt. Hathaway

Officers respond to a variety of emergency and non-emergency calls throughout the city. Traffic
collisions, noise complaints, animal calls, medical calls, disturbances and suspicious incidents
comprised a large portion of in-progress and priority calls handled on a daily basis. Calls that were
not in-progress or “cold” calls were also handled by patrol officers. Officers responded to all calls
for service based on priority as soon as they were available. When they were not responding to
calls, officers conducted proactive patrols of residential and business districts. Business checks,
extra patrols and citizen contacts were all part of the daily routine for each team and part of the
community-oriented policing philosophy of the Moscow Police Department.
The following table lists the major call types and number of responses for the entire police
department during 2019:

Type of Incident
Loud Noise Complaints
Suspicious/Prowler Calls
Accident Calls
Business Alarms
Disturbance/Fight Calls
Animal Related Calls
Traffic Hazards
Theft/Shoplifter Calls
Parking Complaints
Ambulance/Medical Calls
Mental Health Transports
Vehicle Impounds/Releases
Malicious Injury/Vandalism
Abandoned Vehicles
UI Related Calls
Civil Calls
Fire Alarms/Calls
Welfare Checks

Responses Type of Incident
323
690
755
234
266
885
124
372
427
468
19
23
151
295
1,482
396
123
496

Trespassing Calls
Agency Assists
Burglary Calls
Domestic/CPOR Violations
911 Hang Up Calls
Found Property
Threatening/Harassing Calls
VIN Checks
Traffic Offenses
Drug-Related Calls
ID Checks
Fraud/Forgery Calls
Alcohol Offenses
Runaway/Missing Persons
Firearm Offenses
Stolen/Recovered Vehicles
Intoxicated Persons
Sex Offense Calls

Responses
168
241
146
290
240
485
250
238
542
223
46
280
54
62
40
42
48
39
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Motor Unit____________________________________________________
During 2019, the department started with one trained motorcycle officer. Officer Whitmore was
active on the police motorcycle during the spring and summer months. Officer Warner successfully
completed the intensive two-week Basic Police Motor School at the Spokane County Sheriff’s
Office Training Academy. He rode the police motorcycle
throughout the summer and fall months. The maneuverability
of the motorcycle on congested streets offers advantages not
provided by our larger police vehicles. The motorcycle's
relatively small size allows it to get to scenes more quickly
when incidents such as traffic collisions slow down access by
police vehicles. The department also used our HarleyDavidson motorcycles for community events to include the
Lee Newbill Safety Fair and National Night Out as well as
parades and escorts.

Traffic Officer__________________________________________________
In January 2019, Officer Eric Warner was selected as the new traffic officer to
replace Officer Josh Thueson after Officer Thueson was promoted to corporal.
However, due to staff shortages, Officer Warner was not able to transition into
the position full-time until May 2019. The traffic officer assignment is a
specialty position that allows officers to gain experience in grant writing and
management as well as develop organizational and advanced traffic accident
investigation skills. Investigation of vehicle accidents and traffic complaints
are primary duties for the traffic officer position. The traffic officer is also an
important liaison with the Office of Highway Safety Division of the Idaho
Transportation Department. The Moscow Police Department benefits from grant money to conduct
emphasis patrols to address specific traffic safety issues. Officer Warner managed the Idaho
Transportation Department’s Office of Highway Safety traffic enforcement programs such as
Driving While Impaired, Seat Belt Usage, and Inattentive Driving Mobilizations.
Officer Warner implemented a traffic monitoring program which allowed the police department
to obtain traffic counts, average speeds and maximum speeds in the most complained-about areas
without alerting motorists. This method provided more accurate data and allowed officers to focus
their education efforts on specific locations when problems were identified. With limited patrol
resources it was important to be as efficient as possible when addressing traffic safety issues.
In addition to the various traffic grants and emphasis patrols, a new grant opportunity was offered
through the Idaho Office of Drug Policy to address underage drinking. The grant provided
overtime funds for officers to conduct “party patrols” on and around the University of Idaho
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campus. Patrols were conducted in two-officer teams in plain clothes looking for obvious alcohol
violations in public areas. Officer Warner applied for and oversaw the grant process which resulted
in multiple citations for underage alcohol possession and/or consumption.
Finally, in 2019, Officer Warner began the long process to re-establish the Alive @ 25 program.
The program offers a classroom alternative to young drivers who have been cited for moving traffic
violations. By attending the educational class, young violators are eligible to have their citations
dismissed. The program, which is managed by the Idaho Transportation Department, fell into
disarray statewide but is being re-established. The police department anticipates starting with 3-4
officers as instructors in the future.

Idaho POST Academy / New Patrol Officers

__________

Six new police officers were hired in 2019. Officers Allen, Brown, Rosinsky and McMahon
attended the 196th Idaho POST Academy, graduating in December 2019. These were the first
Moscow police officers to attend the revised academy curriculum which is now15-weeks long due
to the volume of information and training new police officers are required to learn. One police
officer, Officer Bragg, was hired as a lateral officer from Nevada and challenged the Idaho POST
Academy. Officer Roberts was the last new officer hired in 2019 and will attend the 197th Idaho
POST Academy starting in January 2020.
Officer Tyler Allen
Officer Tyler Allen was hired as a patrol officer in May. He grew up in
the Loveland, Colorado, area where he was a paramedic for the previous
nine years. During his time as a paramedic, Officer Allen served as a
Tactical Emergency Medical Services (TEMS) member for the Loveland
SWAT team. He did his research and determined Moscow was a great
community to relocate and raise his family. He attended the Idaho Peace
Officer Standards and Training Basic Academy and graduated in
December. Officer Allen finished 2nd in the POST class, .1% behind the
top student. While attending POST, Officer Allen achieved Firearms
Possible (perfect score) and Fitness Excellence awards.

Officer Carlee Brown
Officer Carlee Brown was hired as a patrol officer in July. Officer
Brown came to the Moscow Police Department by way of Havre, MT,
where she worked as a dispatcher for the Havre Police Department.
While working as a dispatcher, Officer Brown earned a B.S. in
Criminal Justice at Montana State University Northern. She attended
the Idaho Peace Officer Standards and Training Basic Academy and
graduated in December where she achieved Sharpshooter and Fitness
Excellence awards.
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Officer Kris Bragg
Officer Kristopher Bragg was hired as a patrol officer in July. Officer Bragg
attended the University of Montana Western, where he played college
football. Officer Bragg earned a B.A. in Environmental Interpretation. After
graduation he was hired by the Nevada Department of Wildlife as a game
warden, where he earned a Law Enforcement Certificate from Nevada Peace
Officers Standards and Training. Officer Bragg successfully challenged the
Idaho POST Academy based on his certification in Nevada.

Officer Jonathon Rosinsky
Officer Jonathon Rosinsky was hired as a patrol officer in July. Officer
Rosinsky is a California native who joined the United States Marine
Corps shortly after high school. While in the Marines, Officer Rosinsky
served as an Intelligence Analyst and achieved the rank of Sergeant. Upon
his discharge from the Marine Corps, he chose North Idaho to settle and
raise his family. He attended the Idaho Peace Officer Standards and
Training Basic Academy and graduated in December where he achieved
the Sharpshooter award.

Officer Timothy McMahon
Officer Timothy McMahon was hired as a patrol officer in July. Officer
McMahon came to the Moscow Police Department from Helena, Montana,
where he worked as a carpenter while volunteering as a firefighter and
Reserve Deputy Sheriff for the Lewis & Clark County Sheriff’s Office.
Officer McMahon and his wife chose to relocate to Idaho to be closer to
family. He attended the Idaho Peace Officer Standards and Training Basic
Academy and graduated in December.

Officer Brandon Roberts
Officer Brandon Roberts was hired as a patrol officer in October. Officer
Roberts joined the United States Marine Corps shortly after graduating
from Lewiston High School. Upon his discharge from the Marine Corps,
he was hired by the Moscow Police Department. Public service runs in
his bloodline as he is a third-generation law enforcement officer. Officer
Roberts is slated to attend the Idaho Peace Officer Standards and
Training Basic Academy in January 2020.
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Field Training Officer Program__________________________________
The Field Training Officer (FTO) Program blends training acquired at the Peace Officers
Standards and Training Academy with the commitments and obligations of an officer assigned to
patrol duty. A police recruit is assigned to sixteen weeks of comprehensive training and evaluation
by Field Training Officers. Training is divided into four phases with a different training officer for
each phase. The recruits are critiqued daily on their performance in 31 distinct categories of
performance. The recruit receives hands-on, practical training as well as personal experiences from
their training officer. Completion of the FTO program is a prerequisite for an officer being awarded
their Basic Police Officer Certification and moving to solo patrol.
During 2019 the FTO program continued to
evolve and update the information and
techniques used to train new officers. A twoweek orientation “mini academy” was
implemented to help new officers navigate the
start-up process, obtain uniforms and gear, and
become familiar with the FTO program and
evaluation process. In addition to the mini
academy, a series of decision-making exercises
and updated weekly tests were developed by the FTOs to reflect the most recent laws, court rulings
and patrol procedures.
Field Training Officers trained new officers in addition to their regular duties. Each FTO is selected
based on their above average knowledge and skills as a police officer and their ability to teach and
communicate effectively. Each FTO has completed a 40-hour training course and participates in
on-going training as well. The FTO program is under continual review to address updates in laws,
policies, tactics and generally accepted police practices. During 2019 the Moscow Police
Department hosted an FTO school and trained three new officers to be FTOs. During 2019 the
following were Field Training Officers:

Cpl. Casey Green

Cpl. Shaine Gunderson

Cpl. Joe Sieverding

Cpl. Keith Davis
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Cpl. Josh Thueson

Bike Officer Program

Ofc. Jason Summers

Ofc. Caleb Struble

__________________

Ofc. Ryan Snyder

______________

In 2019, Corporal Keith Davis took over the coordination of the Moscow
Police Department Bike Officer Program. Throughout the year, three officers
pedaled a total of 426 miles on police bicycles conducting regular patrols and
participating in special events. A year-long staffing shortage limited the ability
of officers to participate in the bike program. Police bicycles provide officers
with an easy way to navigate public events and interact with citizens. Each
officer participates in a police bicycle safety and tactics course to ensure they
are able to safely operate a bicycle in
crowded areas. Other topics in the training
course includes safety tactics, obstacle avoidance/navigation and
mounting and dismounting with full police gear. Police bicycles
are well recognized as a public relations tool because they allow
officers to easily interact with citizens while on routine patrol.
Officers also utilize police bicycles as a crime prevention tool
because of their ability to patrol residential areas and business
districts at night, targeting problem-specific areas without being
seen. Bicycle officers also provide safety talks to community
organizations and participate in the Lee Newbill Safety Fair and
National Night Out events.
In 2017 the Moscow Police Department purchased an Electric Assist Bike or E-Bike as a way to
increase the efficiency of our police bicycle program. E-bikes allowed officers to have a quicker
response time when on a bike and, because they expended less energy, they were not fatigued
when they arrived on emergency calls. With a top speed of 28 mph, officers covered more miles
with the same amount of effort exerted. This resulted in an expanded patrol area when officers
rode the E-bike compared to standard bicycles. During 2019 the E-bike was used extensively and
plans to purchase a second E-bike are in the works for 2020.
During 2019 the Moscow Police Department fulfilled a training need by hosting a police bike
instructor school. Three Moscow police officers attended the school and were certified to instruct
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new bike officers and provide refresher training to veteran bike officers. The school was opened
to other agencies because there were no active police bike instructors in the region. In many cases
it is more cost effective to host a training school than it is to send officers out of town for an
extended period. With bike instructors in the police department, it will be more practical to provide
training to new officers.

Reserve Officers_________________________________________________
The Moscow Police Reserve Officer Corps has had a long and honored tradition spanning several
decades. Many of today’s senior officers, Command Staff and City leaders received their law
enforcement or public service start in the Moscow Police Reserve Program. Law enforcement is a
call to public service and requires a special type of individual who can fulfill their duties with
pride, integrity, courage and honor.
Reserve Police Officers played a vital role in augmenting police officers during staff shortages
caused by vacations, sickness and training classes. Reserves also conducted low security
transports, led parades, assisted at special events and performed other duties which fell within their
scope of authority. Two Reserve Officers conducted solo patrol and were called on extensively to
cover several shift openings created by staff shortages.
Typically, Reserve Officers have full-time jobs so the hours they donate are above a regular 40hour work week. The Moscow Police Department is very fortunate to have them as part of our
team. In 2019, this spirit was exemplified through the donation of 660.5 hours of patrol,
investigation, training, and public service for the community of Moscow and the University of
Idaho.

Reserve Officer Ben Barton is a Professor of Psychology and Department
Chair at the University of Idaho. Officer Barton is a Level I Reserve. He
voluntarily covered shifts to assist with work force shortages throughout the
year and volunteered 161.5 hours of police service.

Reserve Officer Josh Peak is the Superintendent of the Palouse Research
Extension and Education Center at the University of Idaho and is a volunteer
with the Moscow Volunteer Fire Department as a paramedic firefighter.
Officer Peak volunteered 455 hours of police service.
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Reserve Officer Debby Carscallen works for the City of Moscow as the EMS
Operations Division Chief. Reserve Officer Carscallen is also a Certified
Athletic Trainer, Moscow Volunteer Fire Department Lieutenant, and
paramedic with the Moscow EMS in addition to serving as the Latah County
Deputy Coroner. She volunteered 44 hours of police service.

Capt. Roger Lanier
Capt. Roger Lanier

Operations Division
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Services Division
S Division

Capt. Will Krasselt
The Services Division’s
mission is to provide a
professional quality
service to community
members, people visiting
the City of Moscow,
other City entities and
the other divisions within
the Moscow Police
Department. The
Services Division strives
to accomplish this by
implementing the five
core values of the
Moscow Police
Department: Service,
Pride, Integrity,
Compassion and
Excellence.

Captain Will Krasselt was the Support Services Commander for
2019 with his division consisting of Records; Property;
Evidence; Parking Enforcement; Investigations; Reception;
Code Enforcement; School Resource Officers; and Licensing for
Daycare and Taxi’s.
The division continued to remain active in local, collaborative
community activities. Operational partners for 2019 included:
the Child Abuse Task Force; A Child is Missing Incorporated;
National Tactical Officers Association; National Animal Control
Association; Latah County Local Emergency Planning
Committee; Law Enforcement Information Exchange; Rocky
Mountain Information Network; Idaho Internet Crimes Against
Children Task Force; Volunteers in Police Services; Latah
County Violence Response Task Force; Latah Youth Advisory
Council; Region II Critical Incident Task Force; the Quad-Cities
Drug Task Force; and Spillman Northwest Users Group.
During the calendar year, the Services Division Captain was
responsible for the coordination of sending both sworn and
civilian employees
to fifty formal
training
schools.
Employees
also
completed multiple
internal and on-line
department training
sessions. Ongoing
training ensures all
sworn officers met
or exceeded the POST mandatory minimum training hours and
civilian employees stay current in support services.
The following list highlights some of the training employees
attended in 2019:
➢
➢
➢
➢
➢
➢

Cellular Records Analysis
Critical Incident Stress Management
FBI LEEDA Supervisor
Kaminsky FTO Program Administration and Management
FBI LEEDA Command
Reid Interviewing and Interrogation
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➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢
➢

Oxygen Advanced Cell Phone Forensics
Why Teens Kill
Spillman Northwest Users Group (SNUG)
Leadership and Management for Women
Advanced Roadside Impaired Driving Enforcement (ARIDE)
Active Shooter Level 1
SIG 320 Armorer
Glock Armorer
Law Enforcement Response to Critical Incidents
Highway Safety Summit
ILETS Conference
Emotional Survival for First Responders
Human Tracking
Basic Police Motor School
Street Crimes Seminar
Instructor Development
TacOps West
Community Response and related Technical Training
NTOA Swat Team Leader
DRE In-Service Training
Tech Modern Telecomm
OS Forensic Certification
Desert Snow Advanced Interdiction
Smart Phone Forensics
Firearms Instructor
Car Seat Tech Instructor Certification
Advanced Search and Seizure
Remington 870 Armorer
NRA School Shield Security Assessment training
Taser Instructor
Internet Crimes Against Children (ICAC)
Close Quarters Combat Tactics
MANDT
Rifle Instructor
Fingerprinting
Instructor Development
Fusion Liaison Officer basic training (FLO)
Trauma -Informed Sexual Assault Response and Investigation (STOP)
PATC Hostage/Crisis Negotiations Phase I, II, III
Crisis Intervention

Departmental training included firearms, emergency vehicle operations, Taser, arrest techniques,
defensive tactics, and various briefing training topics.
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The Moscow Police Department hosted two formal schools in 2019. They were the Kaminsky
Field Training Academy and a patrol bicycle instructor course.
At the end of 2019, the Services Division was staffed with one Captain, one Detective Sergeant,
two Forensics Detectives, two General Detectives, one Records Coordinator, one Administrative
Specialist, one Records Technician, one Property/Evidence Coordinator, one part-time
Department Specialist/Licensing Coordinator, two Parking Enforcement Specialists, one Code
Enforcement Officer and two full-time School Resource/Crime Prevention Officers.

School Resource Officers

_____________________________

_

McKenzie Fosberg and Rick Whitmore were the School
Resource Officers (SRO) in 2019. During the first half
of the calendar year, due to staffing in patrol, SRO
Whitmore split his time between being in schools and
regular patrol. While in the schools, SRO Fosberg and
SRO Whitmore continued to make building
relationships within the Moscow community and school
system a priority. The Moscow School District was
gracious in providing both officers with offices at MHS
and MMS. This placed the SRO’s in direct contact with students and provided a welcoming
environment where students felt comfortable speaking with a member of the police department.

Detectives Unit

_________________________________

Sgt. Lawrence was the supervisor of the Detectives Unit in 2019, which was fully staffed for the
entire year. General Detectives were Dani Vargas and Jason House. Computer
Forensic Detectives were Eric Kjorness and Lawrence Mowery.
Detectives handled 204 cases in 2019. Those cases ranged from death
investigations to agency assists. Detectives completed nine background
investigations, travelling across Montana and Washington as well as locally
to do so. Thorough background investigations are extremely important in
order to ensure the hiring of quality employees who align with City and
Department goals, values, and ideals.
Detectives were very involved with Health and Welfare investigations as well as the Child Abuse
Task Force and the Coordinated Community Response Task Force for Domestic Violence and
Sexual Assault.
One of the more notable cases in 2019 involved MPD Detectives who were called upon as part
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of the Critical Incident Taskforce to assist in the investigation of an
officer-involved shooting in Lewiston, Idaho, that was the result of
an off-duty officer who was shot at his home. After the initial
shooting, there was a running gun battle through the City of Lewiston,
ultimately resulting in the suspect being shot and killed by Lewiston
officers. Moscow detectives processed three different crime scenes
and proved to be instrumental in the investigation. A letter of
appreciation from ISP Captain Westbrook cited professionalism
along with outstanding skill in processing these crime scenes that
consisted of the collection and preservation of evidence.
Sgt. Lawrence completed the majority of the background
investigations while maintaining a steady caseload as well as
performing administrative duties required of his position. Sgt. Lawrence was involved in the Field
Training Program as an advisor and was the senior firearms instructor, coordinating qualifications,
training and development of policy.

Detective Vargas worked a particularly difficult scam case where a local
international student was part of a world-wide scam. Through the use of
subpoenas and search warrants, Detective Vargas identified numerous
victims across the country and was able to determine those victims were
collectively scammed out of in excess of $100,000. Detective Vargas was
subpoenaed to testify in a Federal Grand Jury in Rhode Island in furtherance
of a much larger federal case with numerous suspects.

Detective House worked several cases and reviewed the unsolved Hendrix
homicide. He became a POST-certified firearms instructor and assisted a
great deal in firearms training. Detective House was instrumental in
developing a low light firearms qualification and held a night shoot where
low light shooting skills were taught and practiced.

In addition to a steady case load, Detective Mowery spent an extensive
amount of time training and learning the role of a Computer Forensic
Investigator in his first full year in the position. Detective Mowery is now the
primary Computer Forensic Detective for the Moscow Police Department and
is continually called upon by local agencies to assist in their cases that involve
computer and phone forensics.
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Detective Kjorness is an investigator for the Idaho Internet Crimes Against
Children Task Force (ICAC). Detective Kjorness’ office is based at the
Moscow Police Department in partnership with the Idaho Attorney
General’s office and his salary and benefits are legislative-directed funding.
While continuing to place an emphasis on the detection, investigation,
apprehension and prosecution of crimes against children, Detective Kjorness
also provided several presentations to various groups to educate them on the
recognition and reporting of crimes against children.
As an ICAC investigator, Detective Kjorness is a valuable resource to other law enforcement
agencies in the region. Detective Kjorness also works closely with Moscow Police Detectives and
assists other State of Idaho ICAC Investigators with their cases, routinely traveling to the Coeur
d’Alene area as well as Boise to do so.
In 2019, he assisted the Attorney General’s Office by taking part in several operations around the
State of Idaho targeting persons engaged in soliciting minors for sex. Those operations resulted
in numerous suspects who were identified, arrested and convicted. Several of the cases were
moved to federal court.

Records Management____________________________________________
Mariah Atkinson was our Records Coordinator for
2019, working with Administrative Specialist Cassie
Macy and Records Technician Kirstin Meyer.
The Records Unit managed 11,939 case records in 2019
as well as many other records and documents that were
part of day-to-day operations of the police department.
During 2019, the Records Unit processed 81 new bike
licenses and issued 165 dog licenses. Follow-up on false
business alarms resulted in the recovery of $2,600 towards expenses incurred by patrol officers
who responded to alarms resulting from malfunctions or employee errors. All data entry into our
Spillman records system is forwarded into NIBRS crime information and to the Idaho State Police.
Kirstin Meyer was responsible for public service assistance through the front
lobby. The front lobby service hours are from 8 a.m. to 5 p.m., Monday
through Friday. Services offered included phone inquiries and transfers;
freedom of information requests; receiving and recording parking citations
and fines; processing false alarms; tracking abandoned and towed vehicles;
processing license fees; criminal history checks; Idaho Law Enforcement
Telecommunication System (ILETS) entries and purges; NIBRS statistical
reporting; and posting the daily press log. Mariah, Cassie, and Kirstin also
performed numerous other record-keeping duties as well as managed
countless requests by department members and the public.
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Licensing__________________________________________________
In 2019, Katie Short continued her role as a part-time Department Specialist,
handling licensing for the Moscow Police Department. This included
processing applications, fingerprinting, conducting background checks, and
issuing or denying licenses for childcare providers, taxi cab drivers, vendors,
second-hand and pawn businesses and solicitors. In the course of 2019, Katie
processed 132 daycare provider applications, 45 taxi driver applications, 15
solicitor applications and four second-hand and pawn business licenses. Katie
also conducted 83 background checks for the Moscow Fire Department’s
resident and EMS program.
In 2019, the Moscow Police Department began checking all daycare applicants (both new and
renewals) against Health and Welfare’s Child Abuse and Neglect Registry. In December, Katie
began leading a Daycare Task Force made up of current Moscow daycare owners and managers.
The task force was formed to address some of the concerns that the providers have with the current
City Code and propose changes.
Katie also assisted with making changes to the Moscow Police Department’s Policies and
Procedures Manual and with day-to-day operations in the police department’s lobby and Records
Unit.

Property and Evidence Management________________________________
This was Tim Smalldridge’s second year as Property and Evidence
Coordinator. Tim’s biggest accomplishment was the destruction of almost
4000 items, reducing the amount of space needed to store evidence, and
creating more space for subsequent years. A full audit and three spot audits
were conducted in 2019, all of which were successful. Property and evidence
storage also passed the Idaho Chiefs of Police accreditation audit.
Below is a table of other significant Property and evidence amounts for 2019.
2019 Property and Evidence
Property Booked (pieces)

Amount
2,354

Property Released

583

Property Destroyed

3,967

Evidence to Crime Lab

72

Items for Video/Audio Replication

533

Items Designated for Auction

101

Tim trained Cassie Macy to be his backup in Property and Evidence, relying on her to fulfill his
duties in his absence. Cassie was able to successfully complete one of the above-mentioned spot
41 | P a g e

audits with 100% accuracy. Cassie regularly assists Tim with destruction.
Another significant accomplishment was Tim’s property card/ sheet scanning project. With the
help of Kirstin Meyer, Tim scanned all property cards and sheets from 1985 to 2010, and
electronically archived them in digital format, reducing the amount of storage space needed for the
cumbersome hard copies.

Parking Enforcement___________________________________________
Dianna Erickson and Gary Stedman were our Parking
Enforcement Specialists in 2019. They are experienced
at resolving all parking problems and continue to educate
the public while also using enforcement strategies to
handle parking issues. They were appreciated for their
hard work at maintaining their parking duties and
keeping up with the demands of their positions and were
always willing to help wherever needed in the
department. Dianna regularly helped with event set up,
such as retirements, while Gary helped with property destruction. In addition, they both assisted
with all special events.
During fiscal year 2019, revenues for parking fines totaled $117,380 in addition to over $4700
from parking boots placed when vehicles were found with over three past due parking tickets.
The City of Moscow continued to utilize the green parking permit system for downtown parking
lots. By doing this, the City has improved parking availability in the downtown area to business
owners, their employees, and customers. This has resulted in an affordable parking solution.
Parking permit fees collected were $12,712.
The department utilized the Automated Accounts Incorporated collection agency for overdue
parking citations. During the year, they were successful in collecting $1,950 for parking citations
that were sent to the collections when fines were over 45 days past due.

Code Enforcement______________________________________________
Alan “A.J.” Johnson continued as our Code Enforcement officer this year.
A.J.’s responsibilities focused on animal care and control with an emphasis on
code violations pertaining to dogs. Code Enforcement also responded to
complaints of junk vehicles, snow on sidewalks, noxious weeds, sight
obstructions and found bicycles.
A separate responsibility performed exceptionally by the Code Enforcement
Officer was deployment of our radar trailers throughout the City. The radar
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trailers are used as a tool to educate the motoring public. Trailers were placed in problem areas to
remind drivers of speed limits through visual feedback on the large, digital display. They were also
used to collect valuable traffic data which helped the police department evaluate and verify
potential speeding problems and traffic volumes in specific areas.

Type of Service

Amount

Animal Related Calls*

511

Noxious Weed Complaints

32

Snow-Covered Sidewalks

58

Abandoned Bicycle Retrievals

61

Other Code Violations

286

The department continued to work in a partnership through an agreement with the Humane Society
of the Palouse. The City of Moscow supports the Animal Shelter with fiscal funds to keep the
shelter functional. For fiscal year 2018/2019, the City of Moscow distributed $48,699.96 to
support personnel costs for the Humane Society and $4,446.53 was spent for shelter utilities.
Sanitation expenses were $3,005.50 and $158.39 was spent for building repair and maintenance.
In 2019, the Animal Shelter took in 357 dogs and 213 cats. The shelter was able to return 333
dogs and 197 cats to their owners or successfully rehome them.

Moscow Police Chaplaincy Program_____________________________
The department recognizes the need for a chaplain or member of the
clergy to provide counseling, spiritual support, and guidance to members,
their families, and to citizens in our community when a need arises.
Chaplains are incorporated into our department and are a resource for
assistance and support when requested. The primary mission of the
Chaplaincy Program is to provide spiritual guidance, counseling,
education, training, support, and non-sectarian functions. Chaplains
serve those in need during emergencies, which strengthens the service
provided by the department to the community.
The role of chaplain has changed over time with the
department. Trainings have focused more on Critical Incident Stress Management (CISM) which
is experienced more by our law enforcement officers. Keeping officers mentally healthy plays a
large part of keeping them safe. An on-call chaplain provides assistance to citizens and our law
enforcement family in such areas as: domestic disturbances, bereavement counseling, lonely
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and/or despondent persons, death messages, suicide attempts, debriefing, defusing tactics to aid in
de-escalation of stress and alcohol and drug abuse.
The department’s chaplains are members of the International Conference of Police Chaplains
(ICPC). Jean Knierim has over 19 years of experience as a Moscow Police Department Chaplain
and has had extensive training hours from the ICPC. Jean also presents at our yearly Citizens
Police Academy along with department members.
The Chaplaincy Program has proven to be an invaluable resource to the Moscow Police
Department, the community and surrounding areas. Their dedication of service is highly valued.

Whitcom Communication Center

_______________________

The City continued its fifteenth year (since 2004) of contracting all
dispatching and Emergency 911 services with the Whitcom
Communications Center in Pullman, Washington. The City
expended $574,352 for fiscal year 2018 for police and fire
dispatching services. Another $19,375 was paid to support
Whitcom and the City of
Moscow’s access to the
Idaho State Police for
ILETS functions. During
National
Dispatcher’s
Week the Moscow Police
Command Staff grilled at
a special luncheon to
show their appreciation for Whitcom’s staff.

Capt. Will Krasselt
Capt. Will Krasselt

Services Division
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University of Idaho Campus Division
S Division

Capt. Tyson Berrett

Capt. Tyson Berrett

The Campus Division of the
Moscow Police Department
provides police services to
the campus community and
serves as the liaison between
the University of Idaho and
the Moscow Police
Department. The goal of
the Campus Division is to
develop an active
community policing
partnership with students,
staff, faculty and the
Administration of the
University of Idaho. This
partnership ensures the
University of Idaho campus
is a safe and fun place to
study, work, live and
recreate.

Captain Tyson Berrett oversees the Campus Division and is
the law enforcement liaison between the City of Moscow and
the University of Idaho. This Division operates from the
Commons Building located in the core of the University of
Idaho campus. It is comprised of one Command Staff officer,
two campus community policing officers, one narcotics
detective and three patrol officers who are scheduled through
the Operations Division. Officers assigned to the Campus
Division are selected from officers within the Moscow Police
Department who desire to be part of the campus effort. The
Campus Division also teams up with the University of Idaho
Office of Public Safety and Security, Homeland Security and
Vandal Security to ensure our campus remains one of the
safest in the United States.
In 2019 Capt. Tyson Berrett, Cpl. Justin
Deane, Cpl. Casey Green and Officer
Meagan Vincello served as the University
of Idaho’s campus team. Community
policing and outreach by the Campus
Division includes alcohol and drug
awareness, sexual assault prevention,
personal safety and active shooter
presentations to the University’s faculty,
staff, students and living groups.
Members of the Campus Division work
closely with the Dean of Students Office,
Women’s Center, Student Involvement,
Athletics, Residence Life, Office of MultiCultural Affairs, Counseling and Testing
Center, International Program’s Office,
Student Health, and Veteran’s Affairs.
This level of commitment and
involvement emphasizes our team’s approach necessary to
provide a safe, healthy and positive atmosphere for everyone
who works, visits, or attends the University of Idaho Moscow
campus.
The Moscow Police Campus Division incorporates the police
department’s five core values of Service, Pride, Integrity,
Compassion and Excellence in every call for service, contact
or safety talk in which they participate. We believe these
values establish the basis of customer service which parents,
students, staff, and University Administration of this
professional institution deserve.
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In July 2019 the University of Idaho and the Moscow community welcomed C. Scott Green as the
University of Idaho’s 19th president. A third-generation Vandal and 1984 graduate, Green returned
to lead UI after a career in global finance, operations and administration. A proud alumnus, he is
committed to the state’s land-grant mission of teaching, research, discovery and service and to
ensuring the Vandal story gets out to everyone across the Gem State.
Green has a close working relationship with the City of Moscow and the Moscow Police
Department. He views campus safety as crucial to the overall student experience. Green has
continued to work with the police department’s Campus Division to ensure the university remains
among the top college campuses in the country for students, faculty and staff to have a safe and
healthy environment in which to live, study and work.
In 2019 the police department was again excited to work closely with the University during their
UIdaho Bound events. These opportunities allowed our officers to talk to incoming freshman and
their parents and created an important community relationship. A key duty of the Campus Division
is the maintenance of a safe campus environment. The division provides this through honest and
transparent investigations and by gathering all available evidence in an effort to lead every
investigation to an ethical resolve. The Campus Division understands each situation is important
to all who are involved. Division officers always endeavor to display a high level of respect and
integrity to the suspect and the victim in every case.

Quad Cities Task Force

_________________________________

Cooperative investigations between criminal justice agencies has proven to increase their
effectiveness in the battle against illegal drug manufacture, delivery, possession, and use. The
Moscow Police Department continued to partner with law enforcement agencies and prosecuting
attorney offices in Nez Perce, Latah, Asotin, Whitman and Garfield Counties, along with the Nez
Perce Tribe, Washington State University, and the Washington State Patrol to collaborate in the
investigation and prosecution of drug offenses in their respective jurisdictions. Cpl. Justin Deane
continued this partnership with these agencies in 2019. The Task Force was responsible for 98
major drug cases and 80 arrests.
In addition, the Task Force’s efforts resulted in the following drug seizures in 2019:

2019 QCDTF Seizures

250g
725g

Cocaine
Methamphetamine

708g

Heroin
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Campus Crime Statistics

________________________________

Crime statistics gathered in 2019 reveal the University of Idaho remained an exceedingly safe
campus. The low crime rate at the University of Idaho is the direct result of the continued
interaction between the Moscow Police Department, students, faculty, staff, and UI
Administration. Campus Division personnel will continue to work closely with all entities on
campus to preserve the University of Idaho as one of the safest residential campuses in the country.
As a contributing partner, we stand dedicated to continue to enrich public safety and education
services to the University faculty, staff, and students both on campus and in our community.
We, at the Moscow Police Department, stand dedicated to continue to enrich public safety and
education services to the University of Idaho faculty, staff, and students both on campus and in
our community. Go Vandals!

Capt. Tyson Berrett
Capt. Tyson Berrett
Campus Division
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The Year in Pictures

Helping Out After a Storm

Maneuvering Flood Waters

ICAC Presentation to Parents

McGruff Trying Out the Police Motorcycle

Police & Fire Softball Game
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BBQ Fabricated by Moscow High School Students

Community Appreciation

Collaboration with EMS Staff

Bond Information Table at Farmers Market
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