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Moscow Police Department’s Vision_________________________
We envision the Moscow Police Department as a dedicated partner to
those we serve to reduce crime and its associated fear; advocate
community civility; deliver exceptional municipal policing initiatives;
and to endeavor unvaryingly as a responsible, innovative, ethical and
accredited agency. We shall be devoted to excellence in all mission
aspects ensuring the highest quality customer service by way of
accountability and community involvement. Through this vision we will
always strive to:
 Provide optimum public safety and security to enhance the quality of
life in our community;
 Foster trusting, caring partnership with the community in all its
diversity;
 Develop effective communications within our organization and with
those we serve;
 Assure a collaborative, equitable, and safe work environment,
allowing for the professional development of employees to their fullest
potential;
 Inspire training and lifelong learning; and
 Attain and utilize resources competently and conscientiously.
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From the Desk of the Chief of Police
Honorable Mayor Lambert; distinguished members of the City
Council; City Supervisor Gary Riedner; and, most importantly, the
citizens of Moscow, it is an honor to present our Annual Police
Department Report for 2020. This report will highlight the many
police service accomplishments by members of the Moscow Police
Department who protect and serve this community daily.

Chief James D. Fry Jr.

Mission Statement
The Moscow Police
Department's mission is to
provide public safety services
that are designed to fairly,
efficiently, and effectively
prevent crime and safeguard
lives and property. We will
provide professional police
services by inviting public
participation resulting in a
community atmosphere
where citizens are free of
unnecessary regulation and
are treated with dignity and
respect. Our personnel will
maintain high ethical
standards, training, and
professional development.
Our goal is to provide a
community that is safe,
secure and a pleasant place
to live and visit.

While 2020 was a hard year for everyone, it was a particularly
challenging year for those in law enforcement. Due to the
unprecedented spread of the COVID-19 virus, many City functions
were reduced or closed. However, your officers continued to
respond to calls of service despite fearing their own health and
safety at times. As the numbers of those who tested positive for the
virus began to rise, the police administration put many safeguards
in place to keep our officers and staff from getting ill. Although
some
officers
still
contracted the virus, our
management of personnel
and valuable resources
allowed us to maintain a
level of service that never
wavered.
In 2020, your officers
remained steadfast in our
mission to provide care for
all those in need despite
facing a myriad of societal issues, such as the Defund the Police
movement, protests, rioting and, in many cases, a complete
disregard for our profession. Across the nation, the virus placed
police departments in the middle of two very unsettled viewpoints,
forcing us to walk a tight-rope. COVID-19 created a divide in our
own community that we have never seen before. Our Department
was faced with this divide on a very personal level after part of our
community, that does not agree with our City Council’s authority to
enact laws in response to an emergency order, staged an event that
drew national attention. Our City staff, Council members, police
reception, administrative personnel, and officers all endured a very
volatile and hostile environment as individuals from across the
world called us cowards, traitors, and tyrants while demanding that
we be removed from our duties. Despite all of this conflict, I am
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proud to say that every officer and staff member remained professional and handled the situation
with integrity.
In the wake of George Floyd’s death, our nation saw civil and criminal unrest in cities across the
country. Our political parties became more divided
and it was apparent that both parties could not and,
more disturbingly, would not work toward a common
ground for the betterment of our country, state, county
and city. Through this all, men and women in law
enforcement have continued to try to manage the
anger that comes from all sides of the political
spectrum. Your law enforcement knows that these
days may be filled with chaos but good days will
come and we will continue to serve all individuals in
our community to the best of our ability.
Providing progressive, community-policing programs remained an
essential priority during 2020 even as we navigated through this
difficult year. Our collaboration with organizations such as Gritman
Medical Center, Latah Recovery Center, Wal-Mart, Moscow
Chamber of Commerce, Moscow Rotary Club, the University of
Idaho, Moscow School District, Fraternal Order of Police Lodge
#149, and many others continued to help the department establish
relationships with citizens in the community. The police department
is especially proud of our efforts with our community-oriented
programs such as Shop with a Cop and the Thanksgiving Turkey
Drive which still occurred even in a world dictated by COVID-19.
The police department did forego our annual National Night Out
celebration and the Lee Newbill Safety Fair due to the expected large crowds and COVID-19
restrictions.
For the second year in a row the officers’ dress code policy was relaxed to allow participation in
the “No Shave November” campaign to raise awareness for men’s health. Each officer who took
part contributed $75 and grew out their facial hair for the entire month. The officers raised nearly
$1,600 for Gritman Medical Center’s Light a Candle Foundation which provides a variety of
services to cancer patients.
The department remained committed to ensuring that we deliver excellent customer service, which
we measured through weekly citizen surveys. A random selection of citizens who called the police
for assistance were asked to fill out surveys regarding the level of customer service they received.
The high number of “good-to-excellent” ratings are directly correlated to our strong community
policing philosophy and the great work that your officers do every day. Their responses were
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tabulated and feedback was evaluated and shared with officers. The following chart represents
surveys returned over the past years where officers were rated good to excellent:
EXCELLENT / GOOD SURVEY RESULTS
97.5%

97.7%
97.2%

97.1%
96.4%

94.2%

2015

2016

2017

2018

2019

2020

Here are a few of 2020’s citizen comments on what our officers did best:
“Cpl. Davis responded quickly. He was calm, reassuring, and understanding. He followed up
and kept the individuals of concern safe on a cold night.”
“… I called and requested a drive-by by a patrol officer. We were going to be out of town for an
extended amount of time. When we arrived home and started unloading our RV a patrol car pulled
up and the officer introduced himself to us and asked us to identify ourselves. When we did he
explained that he had been eating his lunch in front of the house, in the shade, every few days.
How could you ask for better service! That was going the extra mile.”
“Your officers are the best!”
“Officer Snyder was professional and called me back to inform me of the outcome. Follow up was
very much appreciated.”
“Cpl. Gunderson was very friendly, personable and accommodating. Thank you for everything
you do!”
“Honestly, my interactions with the police department were the bright spot in the midst of a
frustrating situation. Because two of your team took the time to care, I felt encouraged to press
on with my day rather than focus on my disappointment.”
The Moscow Police Department’s mission of protecting our community with commitment, honor
and integrity was exemplified by our dedication to excellent customer service. The department is
committed to problem solving and community policing in order to provide the finest quality of life
to those who live in, work, and visit Moscow. Our 37-sworn police officers and the department
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support staff upheld the highest ethical qualities and served with a spirit of justice and fundamental
fairness.
The ensuing pages are for your review and information and showcase our department’s
accomplishments for 2020:

Personnel Recognition_______________________________________
 Staff Promotions

Officer Caleb Struble was promoted to the rank of corporal in November.
He started with the Moscow Police Department in 2016. Corporal Struble
has been an active member of the FTO team and is a sniper on the City of
Moscow/Latah County Regional Special Response Team. He is assigned
to the Operations Division where he assists a sergeant in supervising a
patrol team. Corporal Struble is also a captain in the Montana National
Guard.

 2020 Officer of the Year – Officer Jake Lee
Campus Officer Jake Lee was selected as Officer of the Year for 2020.
Officer Lee is a problem solver and he treats each job assignment as an
opportunity to educate himself. He strived to make himself and everyone
around him better as well. Officer Lee stands out because of his ability to
listen and not judge those he is dealing with. He treats everyone with
dignity and respect. He has received numerous accolades from campus
officials regarding his unique ability to deal with students in crisis.
Officer Lee takes pride in his work and looks to solve problems at the root
level—whether working cases or completing threat assessments. In
addition, he is a team player. He provided assistance and advice to officers who worked difficult
cases. He took on extra responsibilities without being asked such as serving as the logistics officer
for patrol car supplies, working special events, and providing safety and risk management talks to
UI students. Officer Lee spearheaded the campus and downtown mask patrol and developed a
method of system tracking educational efforts from the beginning of the COVID-19 pandemic.
Officer Lee embodies the police department’s core values and demonstrates those values on a daily
basis. We are fortunate to have him as part of the Moscow Police Department.
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 Years of Service Awards 2020
Department Member
James Fry Jr.
Will Krasselt
Art Lindquist
Dustin Blaker
Diana Erickson
Eric Warner
Josh Thueson
Jason Summers

Years of Service
25
25
25
20
15
5
5
5

 C.H.A.M.P.S. (Citing Higher Achievement by Moscow Public Servants)
Officer Brett Payne was awarded the C.H.A.M.P.S. Rookie of the Year
Award. Officer Payne brings a great deal of experience to the Moscow Police
Department because of his military service. He attended the P.O.S.T.
Academy with 42 new officers from around the state. He quickly established
himself as a leader and a team player and was elected by his peers to be class
president. Officer Payne was the first officer in P.O.S.T. history to be
awarded three P.O.S.T. awards at the Academy. His approach to community
policing is exemplary. He has a desire to serve and protect the community.
In addition, he regularly takes time away from his own tasks to help his coworkers, especially new officers. Whether it is citizens or other officers,
Officer Payne is always willing put his needs aside to assist others. He exemplifies the core values
of our department and is an excellent example to other officers.
Other C.H.A.M.P.S. nominees from the police department include:
❖

External Customer Service:

❖

Internal Customer Service: Tyson Berrett

Meagan Vincello

 Recognition of Service
Officer Kris Bragg and Officer Rick Whitmore responded to a call for a possible suicide attempt
involving a 22-year-old female. When the officers arrived, the individual was barely conscious.
Working together, the officers were able to keep her alive until Moscow EMS arrived.
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In another incident, Sgt. Art Lindquist and Officer Jacob Tesdahl responded to a medical call with
the report of a 27-year-old jogger who had collapsed and stopped breathing. Sgt. Lindquist began
chest compressions and was joined by Officer Tesdahl. EMS arrived and the officers continued
compressions. Three shocks were administered and the patient’s pulse was regained. He was
transported to Gritman Medical Center where he was stabilized.

⧫

Idaho POST Certificates

Certificates and awards are presented by the Peace Officer Standards and Training Council for the
purpose of recognizing or raising the level of competence of law enforcement and to foster
cooperation among the Moscow City Council, agencies, groups, organizations, jurisdictions, and
individuals within Idaho.
❖ Intermediate Certificate
This certificate denotes officers have reached an intermediary level of expertise and
knowledge within their chosen profession. When awarded this noteworthy certificate, an
officer has demonstrated a commitment to excel, as well as progress, in their personal
development in both training and experience. An officer must possess a Basic Certificate,
have an associate or baccalaureate degree from a college or university recognized by a
regional accreditation agency, combined with a prescribed number of years of law
enforcement experience to receive the Intermediate Certificate.
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•
•

October 13, 2020 – Officer Brett Payne
November 2, 2020 – Officer Kristopher Bragg

❖ Basic Certificate
This certificate denotes an officer has obtained the basic training requirements to be
certified as a peace officer in the State of Idaho. An officer must successfully complete the
Basic Patrol Academy or approved College Law Enforcement Program; complete six (6)
months of a probationary period; and graduate from an approved Field Training Officer
Program to receive the Basic Certificate.
•
•
•
•

January 6, 2020 - Officer Tyler Allen
January 14, 2020 - Officer Kristopher Bragg
March 11, 2020 – Officer Carlee Brown
March 12, 2020 – Officer Jonathon Rosinsky

❖ Other Certificates
Recertification for EVOC Instructor with High Liability Endorsement.
• December 31, 2020 - Sgt. Anthony Dahlinger
Firearms Instructor with High Liability Endorsement.
• July 1, 2020 – Officer Jason House
• July 22, 2020 – Cpl. Caleb Struble
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Conductive Energy Device Instructor with High Liability Endorsement
• December 7, 2020 – Officer Jason House
Certified General Topics Instructor
• July 22, 2020 – Cpl. Caleb Struble
Master Patrol
• November 2, 2020 – Officer Jay Waters

⧫

Staff Retreat

In mid-February, police administration hosted a first-ever retreat for staff members and their
partners. Vicki Newman is the founder of the
organization, “How2LoveYour Cop” as well as author
of the book, “A CHiP on My Shoulder—How to Love
Your Cop with Attitude” and “A Marriage in Progress.”
As an advocate for law enforcement marriages, she
educated, equipped and empowered attendees with
practical tools to strengthen marriages and relationships
by communication, understanding, and supporting one
another. Vicki met separately with police wives and
provided mentoring, support, and information to
strengthen the group as well. This training was received
well by all who attended.
⧫

“Backing the Blue” Community Support Award – Chaplain Jean
Our 2nd annual community award for support of the police
department went to Chaplain Jean Knierim. Chaplain Jean was
recognized for her selfless service to the department and her
willingness to be of assistance to all police department personnel
24/7. Amidst some health set backs this year, she faithfully
checked in on staff members and held up each one in prayer.
Chaplain Jean frequently rides along with officers to connect
with them. She attended our department retreat and reached out
to our new officers’ wives’ group. Not only does Chaplain Jean
show care and concern for the staff members but also for their
families. Our department is very fortunate to have this kind of
backing especially during these challenging times.
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Strategic Planning___________________________________________________________
Strategic planning goals continued to be a focus of the department during 2020. One of our major
goals was realized--ground was broken for the new police building with a completion date
anticipated for August 2021. Progress was made on the lack of officer documentation issue with
the research of body cameras and camera footage storage. Cameras were purchased in 2020 with
training planned for 2021. Efforts continued on acquiring a county-wide emergency alert system
for the region with other agencies and entities. Our strategic plan is an innovative and effective
process in planning how the City and our department will provide the most resourceful
management of municipal services as directed by their mission statement.

Grants________________________________________________________
⧫

Child Safety Seat Grant (Idaho Department of Transportation)
Since 2003, the Moscow Police Department has provided low income families
access to safe and affordable car seats through a grant contribution from the
Idaho Department of Transportation, (ITD). Over the past three fiscal years,
Officer Meagan Vincello has operated as the facilitator of the Car Seat
Program for District II of Idaho and the Moscow Police Department. Our
goal continues to be to provide safe transportation and education to all
families traveling our roadways throughout the State of Idaho.

The purpose of the Moscow Police Department’s Car Seat Program is to
reduce cost barriers to members of our community by providing child safety seats at no cost to low
income families and to educate our community in best practices in regards to child passenger safety
seats. Child Passenger Safety Technicians (CPST’s) check for and assist with the proper
installation of car seats, thus ensuring our community’s children are well protected while being
transported inside motor vehicles. This year Officer Eric Warner and Officer Mitch Nunes
renewed their certifications.
Like many other facets of our daily operations in 2020, COVID-19 affected the Car Seat Program
as well. Car seat checks and training events were drastically reduced or cancelled. We were
awarded over $21,538 from the Idaho Transportation Department for car seats, training and
materials. Even with the cancellation of events, our department and our partners performed 302
car seat checks. We also purchased 73 and distributed 118 car seats to families. The Moscow
Police Department continues to be strongly committed to public outreach. We look forward to the
upcoming year and anticipate a renewed growth in the donation of goods and services for car seat
checks, hosting of training events, and a continued participation in discounted car seats for
underprivileged families in our area.
10 | P a g e

Year

Grant Funding

Seats Purchased

Tech Training

2015

$10,500

172

8

2016

$10,000

182

11

2017

$10,000

177

10

2018

$15,000

226

12

2019

$16,000

170

0

2020

$21,538

73

0

Traffic Mobilization Grant (Idaho Department of Transportation)

⧫

The department again partnered with the Idaho Transportation Department for the 20th year to
reduce deaths, injuries, and economic loss from traffic collisions as part of the
Strategic Highway Safety Plan (SHSP). ITD provides grant funding to
support these enforcement efforts by paying for assigned overtime
enforcement for regular duty dedicated mobilization enforcement. In our
memorandum of understanding the department agreed to:
• Provide an officer with appropriate equipment on a paid overtime basis to
enforce impaired driving, aggressive driving, safety restraint, school zones,
distracted driving, along with multimodal bicycle, pedestrian, and motorcycle
laws with an emphasis as designated by the Office of Highway Safety.
•

Publicize the enforcement effort by working with local media to increase the awareness
and effectiveness of enforcement efforts.

In 2020 there were five regularly scheduled mobilization patrols. There were changes in scheduled
emphases due to COVID-19 concerns. Early in the year the police department was awarded a
mobilization grant for pedestrian safety patrols to be conducted in February. Officers, in
collaboration with ISP troopers, conducted a crosswalk compliance check utilizing a plain clothes
officer at a busy crosswalk. Officer Warner was interviewed at local radio and television stations
to create awareness about the mobilization. In three hours, two officers stopped 13 drivers, issued
4 citations, and gave 9 warnings for crosswalk violations.
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ITD Traffic Mobilizations
34
22.25
18.2
12.4

16

13

7

9

9

8

7

5

2015

2016

2017

2018

2019

2020

Dollars In Thousands

Number of Mobilizatons

During the August/September Impaired Mobilization, 81 traffic stops were made and the
following citations were issued:

Distracted Driving
Aug. 19 - Sept. 7, 2020
DUI - 3

1

Felony DUI - 1

1

3
Uninsured Drivers - 1

2

Speeding -2

1
2

Suspended License -1

During 2020, officers working overtime made 412 traffic contacts with this supplemental
funding. Some citations included:

2020 ITD Mobilizations
Citations Issued
DUI

4

Felony Arrests

2

Driving with Suspended License

2

No Insurance

14

Speeding

19
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⧫

Office of Drug Policy Grant

The department was again awarded a grant by the Idaho Office of Drug Policy to address underage
drinking. The grant provided overtime funds for officers to conduct “party patrols” on and around
the University of Idaho campus. Patrols were conducted with two-officer teams in plain clothes
who looked for obvious alcohol violations in public areas. Officer Warner applied for and oversaw
the grant process which resulted in multiple citations for underage alcohol possesses and/or
consumption.
While conducting two patrols, 29 contacts were made. There were five Minor in Possession
citations issued. Officers exercised an increased level of discretion in contacting individuals
because of social distancing requirements. In addition, there was a decrease in individuals
attending parties.
⧫ Shop with a Cop (Moscow Wal-Mart)
The fifth annual Shop with a Cop event was held in
the middle of December.
Our local Walmart
granted a combined amount of $3,000 for children
in Moscow and Latah County Schools. Even though
COVID-19 protocols provided some unique
challenges, the event was a huge success due to the
generosity of Walmart, the creativity of MPD
Officer Snyder and the collaboration of area school
counselors. Counselors worked with children by
viewing websites to create a list of gifts for 48
children and their families. On the day of the event,
Walmart opened their doors at 5:30 a.m. for seven law enforcement officers to shop for the children
and families using these lists. Gifts were taken back to each department, wrapped, and delivered
to homes in the days following.
In addition to the Shop with a Cop event, Moscow’s Panda Express made
a substantial toy donation for area children. The toys were presented to
the Latah Recovery and Crisis Center for distribution to families in need
during the holiday season.
The Moscow Police Department was very thankful to be part of these two
events which create a positive connection with the youth in our
community while ensuring families enjoy a wonderful holiday season.
We were, once again, amazed at the generosity of our businesses and
citizens in our community.
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As the year ended, an increase in the previous year’s trends made a profound impact on our
community. The Moscow community joined the rest of the country in witnessing a substantial rise
in mental health issues along with the nationally-recognized epidemic of heroin use. I am proud
to say Moscow police officers exhibited compassion with enforcement when engaging in these
challenges. In 2018, the police department worked on 28 methamphetamine and 15 heroin cases.
In 2019, these numbers increased to include 30 methamphetamine and 20 heroin cases. 2020 held
a consistent 28 cases of methamphetamine, 17 cases of heroin and 3 fentanyl. The police
department worked hand-in-hand with the Recovery Center and provided input to the new Crisis
Center. The Center was instrumental in assisting individuals who needed help and allowed our
officers to get back out on the streets quickly after directing these citizens to the Center’s skilled
services.
Over the years, citizens of Moscow have watched the new
police facility move from a need, a wish, and a hope to
finally becoming a reality. As I am writing this,
construction on the new police facility is moving along at
a rapid pace. The foundation, walls, wiring, roofing and
siding have been completed and we are expected to move
into the building in August 2021. This is an exciting time
and a great addition to city facilities.
This year we have been truly blessed with a continuous
outpouring of appreciation and support from our community
with cards, letters, food trays, and posters. These gestures of
gratitude were another testament to our community-policing
relationship.
As 2020 ended, the COVID-19 virus and difficult times did
not. However, the Moscow Police Department will continue
to serve all community members with the same
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professionalism that we have always displayed. We will continue to strive to provide better
Service to our community, take Pride in our profession, have Integrity in all that we do, have
Compassion on every call and maintain a level of Excellence in even our most basic day-to-day
duties. It is a privilege to serve the citizens of Moscow!

Chief James D. Fry Jr.
Chief James D. Fry, Jr.
Moscow Police Department
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Community Policing Programs
Prescription Drug Take-Back Program_______________________________
This progressive program accepts both prescription and non-prescription medication for proper
disposal. The purpose of this program attends to two essential concerns: the first is the prevention
of prescription drug abuse and the second is the proper disposal of unused medications.
Prescription drug abuse amongst our teenagers is high. Studies have shown that prescribed and
non-prescribed medications are the second most commonly abused drugs by this age group. The
majority of these drugs are obtained from the home. Misuse and abuse of any type of medication
can have serious consequences including overdose or even death.
Moscow Police also accepted medications to ensure their disposal was done in an environmentallysafe manner. When medications are improperly disposed of by flushing them down the toilet or
throwing in the trash, the chemicals can impact our water resources. Studies have shown that trace
amounts of free-flowing pharmaceutical waste exist in our lakes, rivers, and streams.
In 2020, the Moscow Police continued receiving unused and outdated medications at our lobby
drop-off location. In addition, we participated in the National Drug Takeback Day, in partnership
with the Latah Recovery Center, which was held at the Palouse Mall. Between both locations,
174.5 pounds of medication were taken in.
Tim Smalldridge, in addition to his property and evidence duties, was also responsible for the
disposition of all prescription drugs that were collected, which were ultimately destroyed by
incineration in 2020.

Prescription Drug Collection 2015 -2020

Pounds

560

320

280

304
224
175

2015

2016

2017

2018

2019

2020
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Latah County Problem Solving Courts___________________________
Latah County Problems Solving Courts are a collaborative effort based on the idea that by working
together, service providers, prosecutors, defense attorneys and law enforcement can reduce
recidivism when the underlying problem is drug addiction or mental health issues. Often times
these issues go untreated while offenders deal with their legal issues. Problem Solving Courts
provide a structured, intense level of supervision coupled with daily counseling and treatment to
address addiction and mental health issues. Offenders who graduate from a Specialty Court
Program are eligible to have their original charge dismissed by the court. A successful Specialty
Court participant will spend 18-24 months in the program developing coping strategies and selfassessment techniques while also receiving coaching from trained counselors, probation officers,
police officers and judges. Participants attend regular meetings with their peer group and benefit
from the successes and failures of others. Each participant starts their program with intense
supervision, attending thirty meetings in thirty days. As they progress through the program, they
earn more freedom and less oversight until they graduate. Graduations are celebrated by all
participants as a group success.

Latah County Mental Health Court________________________________
Potential candidates for Mental Health Court are identified through collaboration with defense
attorneys, prosecutors, law enforcement, and judges. In order to be accepted, candidates must first
be evaluated to determine their mental health. The five qualifying diagnoses are major depression,
schizophrenia, bipolar disorder, schizoaffective disorder and delusional disorder. Antisocial and
borderline personality disorders do not qualify. Mental Health Court is available for those
convicted of felonies and misdemeanor offenses. Participants spend an average of two years in
the program. Officer Meagan Vincello and Cpl. Casey Green were our department representatives
and provided client contact information along with a law enforcement assessment to the court
every Monday.

Latah County Drug Court________________________________ ________
Detective Cpl. Justin Deane is the police department’s Drug Court representative. This court
meets every Thursday to manage drug-related client cases. Through this valuable community
policing initiative, the department assists Probation and Parole with random curfew checks and
home searches. The most important role our officer plays is the input they have to the court in
reference to the department’s daily interactions with clients. For many Drug Court clients, this is
possibly their last opportunity to change their behavior and get their lives back in order.
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Explorer Program_______________________________________________
After the departure of Ofc. Fosberg, the Explorer Program was turned over to Ofc. Allen in the
late summer of 2020. Ofc. Allen was joined by Ofc. Tesdahl as an associate advisor.
Although 2020 presented several challenges to the Explorer Program, it continued to develop and
positive changes were made. The Explorer Program is
now comprised of students, and young adults from 14
to 21- years-old who reside in Latah County and have
a grade point average of at least 2.0. The purpose of
the program is to provide young people the
opportunity to volunteer in the community, learn
about a career in law enforcement and build strong
youth leaders through our core values of Service,
Pride, Integrity, Compassion and Excellence. After
the beginning of the SARs-COV-2 pandemic,
trainings and in-person events were suspended for a
considerable portion of the year. The Explorers were
given instruction on building searches, DUI investigations and radio usage. During the pandemic
pause, Ofc. Allen focused on acquiring new gear and uniforms and revising policies and
procedures.
The MPD Explorers maintained four members during the year, one MHS student, one MHS
graduate and now UI student, and two MHS graduates that recently joined reserve components of
the military. Recruitment of new MHS students will be the priority moving into 2021.

Palouse Anti-Crime Team_________________________________________
Palouse Anti-Crime Team (PACT) created an avenue for collaboration among regional law
enforcement agencies. Through PACT, agencies shared opportunities for training, interchange
equipment and resources, and imparted expertise to one another. Agency executives met once a
quarter. This combined team enhanced regional cohesion and effectiveness. Partners included the
Latah County Sheriff’s Office, Pullman Police Department, Whitman County Sheriff’s Office,
Washington State University Police Department, and Colfax Police Department.

Fraternal Order of Police Activities__________________________________
The Fraternal Order of Police (FOP) is an organization consisting of sworn law enforcement
officers nationwide. The local chapter, Palouse Lodge #149, is a memorial lodge in remembrance
of fallen MPD Officer Lee Newbill #149. The FOP is a nonprofit organization which relies on the
generosity of individuals, organizations, and corporations to carry out their work.
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During 2020, the Palouse Lodge hosted several socially distanced fundraising events despite being
limited during the COVID-19 pandemic. These fundraisers included the Police and Fire Softball
Game fundraiser (t-shirt fundraiser held in lieu of the game), No Shave November, the
Thanksgiving Turkey Dinner Drive, and year-end silent auction.
The contributions from these various fundraisers gave back
to those in our community and supported other local
community non‐proﬁt organizations. Eight Moscow
families received turkey dinners during the Thanksgiving
Turkey Drive. In addition, $1600 was donated to Gritman’s
Light a Candle Foundation and the year-end silent auction
(held online due to the pandemic) provided a substantial
contribution towards a local law enforcement officer’s
family medical bills. We deeply appreciate the community’s
support in these activities and look forward to seeing
everyone in person in 2021.
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Organizational Structure

Moscow Police Department
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Operations Division
The Operations Division provided all patrol functions, the Field
Training Officer Program, roll call training, crime prevention,
bicycle patrol and the traffic safety unit. The Division is also
responsible for response to all calls for service.

Capt. Roger Lanier

The Operations Division
is the largest and most
visible division in the
department. It is
comprised of 24 officers
who provide around-theclock services to the City
of Moscow as well as
assisting the Campus
Division with law
enforcement support to
the University of Idaho.

During 2020 the COVID-19 pandemic had a major impact on the
everyday functions of the Operations Division. Because police
services are considered essential and response to emergencies
could not be suspended during the pandemic, several procedural
changes were implemented to help protect the officers’ health and
safety and to ensure social distancing as much as possible. Early
in the pandemic Operations Division employees, along with
Services Division staff members, took part in cleaning activities
for the department. They were responsible for janitorial duties as
well as regularly
disinfecting the
building
and
patrol
cars.
Officers handled
simple,
informational
calls for service
via telephone or
by
meeting
citizens outside to ensure social distancing. Officer exposure to
subjects showing any symptoms of cold or flu were closely
monitored. Several officers were quarantined because of close
exposures or after testing positive for COVID-19. The Operations
Division was able to maintain minimum staffing throughout 2020
through creative scheduling and by everyone working together to
minimize the exposure and spread of COVID-19 within the
division.
During 2020, the Operations Division was staffed with a 12-hour
shift model to employ a team concept and provide better shift
coverage during staff shortages. Twelve-hour shifts span from 6
am/pm to 6 pm/am and were staffed by four teams, each
comprised of one sergeant, one corporal, and 2-4 officers to
provide twenty-four-hour community policing services. Officer
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staffing varied throughout the year due to resignations, retirements and COVID-19 quarantines
with a minimum staffing level of three officers (combination of sergeant, corporal and officers)
on-duty per shift. A comprehensive and lengthy hiring, background and training process
contributed to some staffing issues after unexpected resignations. Patrol did not have a full
complement of officers for the entirety of 2020 and functioned with one to three open positions
while new officers completed their training. This was an improvement over 2019 as officers
completed the training program and moved to solo patrol. A change in the selection process has
resulted in higher trainee success and better retention. One police officer position was not filled
due to a lack of funding brought on by the COVID-19 pandemic and resulting economic shutdown.
The Operations Division incorporated a variety of
specialized approaches to patrol the City of Moscow
including 11 marked police vehicles and two
Harley-Davidson motorcycles. In addition to
motorized vehicles, the bicycle-trained officers use
specially-equipped police bicycles to patrol the
downtown, campus, and residential areas. Police
bicycles provide several advantages over patrol cars
and motorcycles, allowing officers to patrol within
community events where other modes of
transportation are restricted. Patrol officer shortages limited the officers’ ability to utilize patrol
bikes resulting in fewer bike miles during 2020. However, the implementation of two electric assist
bikes (E-bikes) allowed officers to be more effective and efficient while on bike patrol. Officers
also logged 1,921 foot patrols, primarily in the downtown, campus and business areas.
Each patrol team was under the supervision of a sergeant. The sergeant was responsible for all
patrol activities during their shift including resource allocation, personnel management, report
approval, citizen concerns and policy and procedure compliance. The sergeant managed the work
and training schedule for officers assigned to their team and made recommendations for on-going
training as needed. Sergeants are the first line supervisor and must be good leaders, mentors and
decision makers. Because police services are available on a 24/7 basis, sergeants make all
operational decisions in the absence of Command Staff outside of normal business hours. Patrol
sergeants for 2020 were the following:

Sgt. Lindquist

Sgt. Dahlinger

Sgt. Blaker

Sgt. Hathaway
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Officers responded to a variety of
emergency and non-emergency calls
throughout the city. Traffic collisions, noise
complaints, animal calls, medical calls,
disturbances and suspicious incidents
comprised a large portion of in-progress
and priority calls handled on a daily basis.
Calls that were not in-progress or “cold”
calls were also handled by patrol officers.
Officers responded to all calls for service based on priority as soon as they were available. Many
low priority, non-emergency calls were handled by telephone to ensure social distancing and avoid
unnecessary exposures. As the community spread of COVID-19 slowed, officers began to respond
to low priority calls on an in-person basis. When they were not responding to calls for service,
officers conducted proactive patrols of residential and business districts. Business checks, extra
patrols and citizen contacts were all part of the daily routine for each team and part of the
community-oriented policing philosophy of the Moscow Police Department.
The following table lists the major call/activity types and number of responses for the entire
police department during 2020:

Type of Incident
Total Calls for Service

Responses Type of Incident
11,407

Responses

Noise Complaints

333

Suspicious

615

Agency Assist

222

Vehicle Accidents

576

Burglary Calls

82

Burglary Alarms

221

Domestic Disputes

298

Citizen Disputes

69

Alcohol Offense

44

Animal Calls

728

Found Property

431

Mental Hold/Transport

91

Threatening

122

Thefts

392

VIN Checks

340

Parking Complaints

284

Traffic Offense

444

911 Hang Up Calls

239

Drugs

172

Malicious Injury/Vandalism

178

Weapon Offense

Abandoned Vehicles

208

Frauds

283

U of I Related Calls

1113

Missing Person

46

Welfare Checks

513

Runaway

33

Felony Arrests

33

Harassment

219

Misdemeanor Arrests

74

Traffic Stops

5,169

Warrant Arrests

96

Business Checks

2,730

7
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Motor Unit____________________________________________________
During 2020, the department had two active, trained motorcycle officers. Officer Warner rode the
police motor from early spring through late fall as his
primary method of traffic enforcement. School Resource
Officer Whitmore was active on the police motorcycle
during summer months and when school was not in
session. The maneuverability of the motorcycle on
congested streets offers advantages not provided by our
larger police vehicles. The motorcycle's relatively small
size allows it to get to scenes more quickly when
incidents such as traffic collisions slow down access by
police vehicles. Motorcycles are also used for community events, escorts, and as educational tools.

Traffic Officer__________________________________________________
Ofc. Warner was the full-time, dedicated traffic officer during 2020. The
traffic officer assignment is a specialty position that allows officers to gain
experience in grant writing and management as well as develop
organizational and advanced traffic accident investigation skills.
Investigation of vehicle accidents and traffic complaints are primary duties
for the traffic officer position. The traffic officer is also an important liaison
with the Office of Highway Safety Division of the Idaho Transportation
Department. The Moscow Police Department benefits from grant money to
conduct emphasis patrols to address specific traffic safety issues. Officer
Warner managed the Idaho Transportation Department’s Office of Highway Safety traffic
enforcement programs such as Driving While Impaired, Seat Belt Usage, and Inattentive Driving
Mobilizations.
Officer Warner also managed a traffic monitoring program which allowed the police department
to obtain traffic counts, average speeds, and maximum speeds in the most complained-about areas
of Moscow without alerting motorists. This method provided more accurate data and allowed
officers to focus their education efforts on specific locations when problems were identified. With
limited patrol resources it was important to be as efficient as possible when addressing traffic
safety issues.
In addition to the various traffic grants and emphasis patrols, Ofc. Warner applied for and managed
a grant through the Idaho Office of Drug Policy to address underage drinking. This is the second
year the police department has benefitted from this grant. The grant provided overtime funds for
officers to conduct “party patrols” on and around the University of Idaho campus. Patrols were
conducted in two-officer teams in plain clothes looking for obvious alcohol violations in public
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areas. Officer Warner applied for and oversaw the grant process which resulted in multiple
citations for underage alcohol possession and/or consumption as well as open container violations.
Ofc. Warner conducted numerous investigations in partnership with the Moscow School District
bus transportation services for violations of motorists passing a school bus while the stop arm and
flashing lights were activated. Each school bus is equipped with a video camera which allows
officers to collect vehicle and driver information for a follow-up investigation. These violations
pose an extreme danger to children boarding and departing the bus and this partnership resulted in
19 investigations and 13 citations.

Idaho POST Academy / New Patrol Officers

__________

During 2020, one new police officer started the Idaho POST Academy in January but was sent
home in March as the COVID-19 pandemic started. All POST academies were suspended and
those that were in session when the pandemic started were finished in a virtual format. Two new
police officers were hired in 2020 but are not able to attend the POST Academy until 2021.
Officer Mitch Nunes moved to Moscow in 2015 to attend the University of
Idaho. He participated in the student Volunteer Fire Fighter program while
going to college and earning a Bachelor of Science degree in Public
Relations and an emphasis in Family Consumer Science. Ofc. Nunes became
familiar with the police department through his service with the fire
department and applied for an officer position upon his graduation. Ofc.
Nunes is a nationally registered Emergency Medical Technician and a
certified Car Seat Technician. He enjoys participating in sports and target
shooting. He will attend the Idaho POST Academy in January 2021.
Officer Corbin Smith moved to Moscow in 2015 to attend the University of
Idaho after serving as a United States Marine. He participated in the student
Volunteer Fire Fighter program while going to college and earning a
Bachelor of Science degree in Geology. Ofc. Smith holds a Black Belt from
the Marine Corps Martial Arts program and enjoys upland hunting, bird dog
training and marksmanship. He will attend the Idaho POST Academy in
January 2021.

Field Training Officer Program__________________________________
The Field Training Officer (FTO) Program blends training acquired at the Peace Officers
Standards and Training Academy with the commitments and obligations of an officer assigned to
patrol duty. A police recruit is assigned to sixteen weeks of comprehensive training and evaluation
by Field Training Officers. Training is divided into four phases with a different training officer for
each phase. The recruits are critiqued daily on their performance in 31 distinct categories. The
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recruit receives hands-on, practical training as well as personal experiences from their training
officer. Completion of the FTO program is a prerequisite for an officer being awarded their Basic
Police Officer Certification and moving to solo patrol.
During 2020 the FTO program continued to evolve and
update the information and techniques used to train new
officers. A two-week orientation “mini academy” was
implemented to help new officers navigate the start-up
process, obtain uniforms and gear, and become familiar
with the FTO program and evaluation process. In addition
to the mini academy, a series of decision-making exercises
and updated weekly tests were developed by the FTOs to
reflect the most recent laws, court rulings and patrol
procedures.
Field Training Officers trained new officers in addition to their regular duties. Each FTO is selected
based on their above average knowledge and skills as a police officer and their ability to teach and
communicate effectively. Each FTO has completed a 40-hour training course and participates in
on-going training as well. The FTO program is under continual review to address updates in laws,
policies, tactics and generally accepted police practices. During 2020, as part of regular succession
planning, Sgt. Anthony Dahlinger and Sgt. Dustin Blaker began assuming oversight of the day to
day operations of the program.

Cpl. Casey Green

Cpl. Josh Thueson

Cpl. Shaine Gunderson

Ofc. Jason Summers

Cpl. Joe Sieverding

Ofc. Caleb Struble

Cpl. Keith Davis

Ofc. Ryan Snyder
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Bike Officer Program

__________________

______________

In 2020, Corporal Keith Davis was the coordinator of the
Moscow Police Department Bike Officer Program until
November when Corporal Joe Sieverding took over the
coordinator duties. Throughout the year, four trained
officers pedaled a total of 322 miles on police bicycles
conducting regular and emphasis patrols. A year-long
staffing shortage due to the COVID-19 pandemic
limited the ability of officers to participate in the bike
program at the same levels as past years.
Police bicycles provide officers with an easy way to navigate public events and interact with
citizens. Each officer participates in a Police Bicycle Safety and
Tactics course to ensure they are able to safely operate a bicycle
in crowded areas. Other topics in the training course include
safety tactics, obstacle avoidance/navigation and mounting and
dismounting with full police gear. Police bicycles are well
recognized as a public relations tool because they allow officers
to easily interact with citizens while on routine patrol. Officers
also utilize police bicycles as a crime prevention tool because of
their ability to patrol residential areas and business districts at
night, targeting problem-specific areas without being seen. In a
normal year, bicycle officers also provide safety talks to community organizations and participate
in the Lee Newbill Safety Fair and National Night Out events.
In 2020, the Moscow Police Department purchased its second Electric Assist Bike or E-Bike as a
way to increase the efficiency of our police bicycle program. E-bikes allowed officers to have a
quicker response time when on a bike and, because they expended less energy, they were not
fatigued when they arrived on emergency calls. With a top speed of 28 mph, officers covered more
miles with the same amount of effort exerted. This resulted in an expanded patrol area and more
efficient use of time when officers rode the E-bike compared to standard bicycles. During 2020
the E-bikes were used extensively compared to the conventional patrol bikes.
A planned patrol bicycle training class had to be cancelled due to the COVID-19 pandemic. The
course has been rescheduled for spring of 2021.

Reserve Officers_________________________________________________
The Moscow Police Reserve Officer Corps has had a long and honored tradition spanning several
decades. Many of today’s senior officers, Command Staff and City leaders received their law
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enforcement or public service start in the Moscow Police Reserve Program. Law enforcement is a
call to public service and requires a special type of individual who can fulfill their duties with
pride, integrity, courage and honor.
The COVID-19 pandemic had a devastating impact on the Moscow Police Reserve program.
Restrictions on who could enter the police department along with restrictions at each reserves’
regular job made it nearly impossible for them to volunteer. The reserve program was suspended
for several months except for emergency needs until the risks of COVID -19 were fully understood.
Typically, Reserve Officers have full-time jobs so the hours they donate are above a regular 40hour work week. The Moscow Police Department is very fortunate to have them as part of our
team. In 2020, this spirit was exemplified through the donation of 92.5 hours of patrol,
investigation, training, and public service for the community of Moscow and UI.

Reserve Officer Ben Barton is a Professor and Department Chair of
Psychology and Department Chair at the University of Idaho. He is a Level I
Reserve. He voluntarily covered shifts to assist with work force shortages
throughout the year.

Reserve Officer Josh Peak is the Superintendent of the Palouse Research
Extension and Education Center at the University of Idaho and is a volunteer
with the Moscow Volunteer Fire Department as a paramedic firefighter. He
also filled in as a part-time call-taker and dispatcher at Whitcom 911 to help
with a staffing shortage.

Reserve Officer Debby Carscallen works for the City of Moscow as the
EMS Operations Division Chief. Reserve Officer Carscallen is also a
Certified Athletic Trainer, Moscow Volunteer Fire Department Lieutenant,
and paramedic with the Moscow EMS in addition to serving as the Latah
County Deputy Coroner.

Capt. Roger Lanier
Capt. Roger Lanier

Operations Division
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Services Division
Captain Will Krasselt was the Support Services Commander for
2019 with his division consisting of Records; Property;
Evidence; Parking Enforcement; Investigations; Reception;
Code Enforcement; School Resource Officers; and Licensing for
Daycare and Taxi’s.

Capt. Will Krasselt
Our mission is to provide
a professional quality
service to community
members, people visiting
the City of Moscow,
other City entities and
the other divisions within
the Moscow Police
Department. The
Services Division strives
to accomplish this by
implementing the five
core values of the
Moscow Police
Department: Service,
Pride, Integrity,
Compassion and
Excellence.

Due to the COVID-19 pandemic and concerns for public health,
the Services Division was not able to remain active in many local,
collaborative community activities in 2020; however, we enter
2021 hopeful to be able to resume participation this year. We
were able to complete the majority of the sessions of the annual
Citizens Police Academy, directed by our School Resource
Officer, before the shutdown, and we were able to participate in
Shop with a Cop in December.
Operational partners for 2020 included: the Child Abuse Task
Force; A Child is Missing Incorporated; National Tactical
Officers Association; National Animal Control Association;
Latah County Local Emergency Planning Committee; Law
Enforcement Information Exchange; Rocky Mountain
Information Network; Idaho Internet Crimes Against Children
Task Force; Latah County Violence Response Task Force; Latah
Youth Advisory Council; Region
II Critical Incident Task Force;
the Quad-Cities Drug Task
Force; and Spillman Northwest
Users Group.
During the calendar year, the
Services Division Captain was
responsible for the coordination
of sending both sworn and
civilian employees to nineteen
formal
training
schools.
Employees also completed
multiple internal and on-line department training sessions.
Ongoing training ensures all sworn officers met or exceeded the
POST mandatory minimum training hours and civilian
employees stayed current in support services.
The following list highlights some of the training employees
attended in 2020:
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Sovereign Citizens
MAANDT Training
FBI LEEDA Supervisor
FBI LEEDA Command
Reid Interviewing and Interrogation
Transitioning to Supervisor
Leadership Team Building and Coaching Skills
OSForensics Certification
Idaho Post Academy
Crisis Communication for the Front Desk
Northwest Leadership Seminar
Cellebrite
Investigations and Prosecution of Domestic Violence
Animal Control Training for Professionals
Developing Emotional Intelligence
Leadership Challenges in the Use of Force
FTO Training
Crime Scene Processing Training
Basic SWAT
KnowBe4 Cyber Security Training

The majority of trainings that had been scheduled throughout the year, approximately thirty, were
cancelled due to the COVID-19 pandemic.
At the end of 2020, the Services Division was staffed with one Captain, one Detective Sergeant,
two Forensics Detectives, two General Detectives, one Records Coordinator, one Administrative
Specialist, one Property/Evidence Coordinator, one part-time Department Specialist/Licensing
Coordinator, two Parking Enforcement Specialists, one Code Enforcement Officer and one fulltime School Resource/Crime Prevention Officer.

School Resource Officers

_____________________________

_

McKenzie Fosberg and Rick Whitmore were the
School Resource Officers (SRO) for the spring of
2020. SRO Fosberg completed her three-year
assignment at the end of the 2020 school year which
happened to be at the same time the Moscow School
District cut their funding assistance for the second
SRO position due to the COVID-19 pandemic.
Subsequently, SRO Fosberg rotated back to patrol.
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SRO Whitmore also filled a regular patrol position for the summer and as
needed at other times due to staffing issues created by the COVID-19
pandemic.
While in the schools, SRO Fosberg and SRO Whitmore continued to make
building relationships within the Moscow community and school system a
priority. The Moscow School District was gracious in providing both
officers with offices at MHS and MMS. This placed the SRO’s in direct
contact with students and provided a welcoming environment where
students felt comfortable speaking with a member of the police department.

Detectives Unit

_________________________________
Sgt. Lawrence was the supervisor of the Detectives Unit in 2020, which was
fully staffed for the entire year. General Detectives were Dani Vargas and
Josh Thueson. Computer Forensic Detectives were Eric Kjorness and
Lawrence Mowery.

Detectives handled 227 cases in 2020. Those cases ranged from death
investigations to agency assists. Detectives completed eleven background
investigations, travelling to California and Washington as well as locally to
do so. Thorough background investigations are extremely important in order
to ensure the hiring of quality employees who align with City and
Department goals, values, and ideals.
Detectives were very involved with Health and Welfare investigations as well as the Child Abuse
Task Force and the Coordinated Community Response Task Force for Domestic Violence and
Sexual Assault.
One notable case in 2020 which involved MPD Detectives was a fraud investigation initiated by
patrol on a suspicious call. Patrol officers were able to determine that multiple subjects were using
fake gift cards and credit cards to purchase large dollar amounts of inventory from local businesses.
Detectives were able to make a strong case against the suspects for multiple charges of grand theft,
illegal possession of stolen credit cards, manufacturing of credit cards, fraud, forgery and weapons
possession by a felon. The case was initially prosecuted in Latah County before being taken over
for federal charges. The extensive investigation by MPD Detectives made it possible for the
Bureau of Alcohol, Tobacco and Firearms (ATF) to take over the case with very little follow-up.
Sgt. Lawrence handled the majority of the background investigations on potential MPD officers.
Early in the year, it became apparent that Whitcom needed extra assistance in handling the large
number of background investigations they had. Sgt. Lawrence assured Whitcom that MPD
Detectives could assist in the caseload and processed a number of their background investigation
for them in 2020. Sgt. Lawrence continued to maintain a steady caseload as well as performed
administrative duties required of his position. Sgt. Lawrence was involved in the Field Training
and deployment of policy.
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Detective Vargas worked a large number of sex crimes cases throughout the
year as well as a multitude of other cases. One particular case Detective
Vargas worked, and continues to work, is an international fraud case, in
which the victim was scammed out of over $340,000. Detective Vargas has
applied for and received approximately 13 search warrants in this case, in
an effort to bring forth justice to the victim.
Detective Thueson assisted Sgt. Lawrence with
multiple Whitcom background investigations, and
several MPD officer background investigations.
Detective Thueson worked multiple cases in his first full year as a detective.
Detective Thueson was heavily involved in the fraud case mentioned earlier
and played a large part in the case being prosecuted federally. Detective
Thueson also worked a notable robbery case which occurred on the
University of Idaho campus. Detective Thueson was assigned the case
shortly after it occurred, and within two weeks, had identified and
interviewed four suspects and multiple potential witnesses. Based upon his
investigation, the main suspect plead guilty to robbery, while the other three entered plea
agreements for their involvement in the crime.
Detective Mowery spent an extensive amount of time training in the role of
a Computer Forensic Investigator in his second full year in the position.
Detective Mowery is still the primary Computer Forensic Detective for the
Moscow Police Department and is continually called upon by local
agencies to assist in their cases that involve computer and phone forensics.
Detective Kjorness is an investigator for the Idaho
Internet Crimes Against Children Task Force (ICAC).
Detective Kjorness’ office is based at the Moscow
Police Department in partnership with the Idaho
Attorney General’s office and his salary and benefits are legislative-directed
funding. While continuing to place an emphasis on the detection,
investigation, apprehension and prosecution of crimes against children,
Detective Kjorness also provided several presentations to various groups to
educate them on the recognition and reporting of crimes against children.
As an ICAC investigator, Detective Kjorness is a valuable resource to other
law enforcement agencies in the region. Detective Kjorness also works closely with Moscow
Police Detectives and assists other State of Idaho ICAC Investigators with their cases, routinely
traveling to the Coeur d’Alene area as well as Boise to do so.
In 2020, he assisted the Attorney General’s Office by taking part in several operations around the
State of Idaho targeting persons engaged in soliciting minors for sex. Those operations resulted
in numerous suspects who were identified, arrested and convicted. Several of the cases were
moved to federal court. In addition to the performances listed above by Detective Mowery and
Detective Kjorness, there were several notable points of recognition for these two.
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Detective Mowery was awarded the Magnet Forensic Scholarship Award. This award came with
national recognition within the Forensic Detectives area of expertise, along with 12 months of
unlimited training from Magnet Forensics and upgraded Magnet AXIOM license for one year,
giving the department access to a comprehensive digital forensics tool, as well as an invitation to
Magnet User Summit 2020 with all expenses paid. The Summit was unfortunately cancelled due
to COVID-19, however the honor of receiving the invitation was still distinguishable.
Detective Kjorness was recognized by Colleen Zahn, the Deputy Attorney General for the State of
Idaho, after she received a letter from Clearwater County Prosecuting Attorney, Clayne Tyler,
regarding the following. Detective Kjorness was the Case Agent on an investigation involving an
in-depth investigation into child pornography in Clearwater County, Idaho. Unfortunately, the case
devolved into an armed standoff between Clearwater County Deputies, Idaho Crimes Against
Children (ICAC) task force members, and an armed individual, during the service of a search
warrant. This ultimately led to the death of the armed individual. Prosecuting Attorney Tyler wrote
in an email to Idaho Attorney General, Lawrence Wasden, “Detective Kjorness has been thorough,
professional, and extremely dedicated. His investigations are impeccable.” Prosecuting Attorney
Tyler went on to say in the email “We have been, so far, 100% successful in our conviction rate
for the cases Detective Kjorness has brought us.”
Detective Mowery and Detective Kjorness were able to collectively process 32,669 GB of
computer data during the course of their duties.
In addition to processing 113 devices for the Moscow Police Department, Detective Mowery
processed 84 devices for 13 other agencies. Those devices were 96 cell phones, 53 hard drives, 1
I-pad, 13 surveillance videos, 7 cloud storage locations and 27 other data storage equipment such
as video game consoles.
In his duties as a State ICAC Investigator, Detective Kjorness completed 8 computer exams with
2 for MPD, 43 cell phone exams with 6 for MPD and processed 4 videos for evidence.

Records Management____________________________________________
Mariah Atkinson was our Records Coordinator for
2020, working with Administrative Specialist Cassie
Macy and one Records Technician.
The Records Unit managed 11,452 case records in
2020 as well as many other records and documents
that were part of day-to-day operations of the police
department. During 2020, the Records Unit processed
30 new bike licenses and issued 93 dog licenses.
Follow-up on false business alarms resulted in the recovery of $2,250 towards expenses incurred
by patrol officers who responded to alarms resulting from malfunctions or employee errors. All
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data entry into our Spillman records system is forwarded into NIBRS crime information and to the
Idaho State Police.
The Records Unit was responsible for public service assistance through the front lobby. Normal
front lobby service hours are from 8 a.m. to 5 p.m., Monday through Friday, however, we did have
to close the lobby for several weeks for the safety of our employees and the public due to the
COVID-19 pandemic. Services offered included phone inquiries and transfers; freedom of
information requests; receiving and recording parking citations and fines; processing false alarms;
tracking abandoned and towed vehicles; processing license fees; criminal history checks; Idaho
Law Enforcement Telecommunication System (ILETS) entries and purges; NIBRS statistical
reporting; and posting the daily press log. Mariah, Cassie, and the records technician also
performed numerous other record-keeping duties as well as managed countless requests by
department members and the public.

Licensing__________________________________________________
In 2020, Katie Gower-Short continued her role as a part-time Department
Specialist, handling licensing for the Moscow Police Department. However,
Katie did move into a temporary full-time position from November through
the end of the year while we attempted to fill the Records Technician
position. Her duties continued to include processing applications,
fingerprinting, conducting background checks, and issuing or denying
licenses for childcare providers, taxi cab drivers, vendors, second-hand and
pawn businesses and solicitors. In the course of 2020, Katie processed 143
daycare provider applications, 20 taxi driver applications, four solicitor
applications and three second-hand and pawn business licenses. She also conducted 73 background
checks for the Moscow Fire Department’s resident and EMS program and nine for beer and wine
alcohol licensing.
Katie also assisted with making changes to the Moscow Police Department’s Policies and
Procedures Manual and with day-to-day operations in the police department’s lobby and Records
Unit.

Property and Evidence Management________________________________
This was Tim Smalldridge’s third year as Property and Evidence
Coordinator. Tim continued reducing the number of evidence items by
destroying almost 2000 items. This was especially important, as we are
gearing up for a move to a new building which will require the transfer of
all items to the new location.
Several spot audits were conducted in 2020, all of which were successful.
Below is a table of significant Property and Evidence amounts for 2020.
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2020 Property and Evidence
Property Booked (pieces)

Amount
2,190

Property Released

658

Property Destroyed

1,949

Evidence to Crime Lab

94

Items for Video/Audio Replication

760

Items Designated for Auction

29

Tim still utilizes Cassie Macy as his backup in Property and Evidence, relying on her to fulfill his
duties in his absence. Cassie regularly assists Tim with destruction.
Tim continued to scan and electronically attach the old property cards/ sheets which he began the
year before. This electronic storage alleviates having to store thousands of sheets of paper. Tim
also eliminated paper tracking of digital media destruction dates and replaced it with electronic
tracking, not only reducing current paper, but creating a paperless system to be used henceforth.

Parking Enforcement___________________________________________
Dianna Erickson and Scott Springer were our Parking
Enforcement Specialists in 2020, with Scott joining the
team in February after Gary Stedman moved to the
Code Enforcement position. Dianna trained Scott and
they worked together in resolving all parking problems,
and educating the public while also using enforcement
strategies to handle parking issues. They were
appreciated for their hard work at maintaining their
parking duties and keeping up with the demands of their
positions. Dianna and Scott were always willing to help wherever needed in the department such
as cleaning the building when our janitorial service was put on hold during the COVID-19
pandemic.
During fiscal year 2020, revenues for parking fines totaled $103,245 in addition to over $2600
from parking boots placed when vehicles were found with over three past due parking tickets.
The City of Moscow continued to utilize the green parking permit system for downtown parking
lots. By doing this, the City has improved parking availability in the downtown area to business
owners, their employees, and customers. This has resulted in an affordable parking solution.
Parking permit fees collected were $14,900.
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The department utilized the Automated Accounts Incorporated collection agency for overdue
parking citations. During the year, they were successful in collecting $2,090 for parking citations
that were sent to the collections when fines were over 45 days past due.

Code Enforcement______________________________________________
Gary Stedman moved from Parking Enforcement to Code Enforcement after
the retirement of Alan “A.J.” Johnson at the beginning of the year. Gary’s
responsibilities focused on animal care and control with an emphasis on code
violations pertaining to dogs. Code Enforcement also responded to
complaints of junk vehicles, snow on sidewalks, noxious weeds, sight
obstructions and found bicycles.
A separate responsibility performed exceptionally by the Code Enforcement
Officer was deployment of our radar trailers throughout the City.
The radar trailers are used as a tool to educate the motoring public. Trailers were placed in problem
areas to remind drivers of speed limits through visual feedback on the large, digital display. They
were also used to collect valuable traffic data which helped the police department evaluate and
verify potential speeding problems and traffic volumes in specific areas.

Type of Service

Amount

Animal Related Calls

714

Noxious Weed Complaints

24

Snow-Covered Sidewalks

13

Abandoned Bicycle Retrievals

48

Other Code Violations

48

The department continued to work in a partnership through an agreement with the Humane Society
of the Palouse. The City of Moscow supports the Animal Shelter with fiscal funds to keep the
shelter functional. For fiscal year 2019/2020, the City of Moscow distributed $50,160.96 to
support personnel costs for the Humane Society and $4,311.90 was spent for shelter utilities.
Sanitation expenses were $3,005.50 and $2246.70 was spent for building repair and maintenance.
In 2020, the Animal Shelter took in 232 dogs and 163 cats. The shelter was able to return 197
dogs and 166 cats to their owners or successfully rehome them.
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Moscow Police Chaplaincy Program_____________________________
The department recognizes the need for a chaplain or member of the
clergy to provide counseling, spiritual support, and guidance to
members, their families, and to citizens in our community when a need
arises. Chaplains are incorporated into our department and are a
resource for assistance and support when requested. The primary
mission of the Chaplaincy Program is to provide spiritual guidance,
counseling, education, training, support, and non-sectarian functions.
Chaplains serve those in need during emergencies, which strengthens
the service provided by the department to the community.
The role of chaplain has changed over time with the
department. Trainings have focused more on Critical Incident Stress
Management (CISM) which is experienced more by our law enforcement officers. Keeping
officers mentally healthy plays a large part of keeping them safe. An on-call chaplain provides
assistance to citizens and our law enforcement family in such areas as: domestic disturbances,
bereavement counseling, lonely and/or despondent persons, death messages, suicide attempts,
debriefing, defusing tactics to aid in de-escalation of stress and alcohol and drug abuse.
The department’s chaplains are members of the International Conference of Police Chaplains
(ICPC). Jean Knierim has over 20 years of experience as a Moscow Police Department Chaplain
and has had extensive training hours from the ICPC. Jean also presents at our yearly Citizens
Police Academy along with department members.
The Chaplaincy Program has proven to be an invaluable resource to the Moscow Police
Department, the community and surrounding areas. Chaplain Jean’s dedication of service to our
department is highly valued.

Whitcom Communication Center

_______________________

The City continued its sixteenth year (since 2004) of contracting all dispatching and Emergency
911 services with Whitcom 911 in Pullman, Washington. The City expended $641,583 for fiscal
year 2020 for police and fire dispatching services. Another $19,375 was paid to support Whitcom
and the City of Moscow’s access to the Idaho Law Enforcement Teletype
System (ILETS) which provides driver’s license, vehicle registration and
warrant information as well as alerts for missing and endangered persons
to officers in the field.
Whitcom 911 provides regional police and fire dispatch services to five
core agencies-- Washington State University, City of Pullman, Whitman
and Asotin Counties in Washington and City of Moscow in Idaho, one
contract agency--the Nez Perce Tribe--and numerous small fire and
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ambulance services in Washington and Idaho. Whitcom is governed by a board of directors
composed of members from the five core agencies.
This year was a transitional year for Whitcom. The director resigned in March 2020 and an interim
director, Moscow Police Captain Roger Lanier, was in place from March until June 2020. In July
2020, Operations Manager Wendy Berrett was promoted to Executive Director. Director Berrett
finished a long-awaited strategic plan and completed a new funding model that will bring stable,
predicable funding to the Whitcom budget and partner agencies. Revisions in the hiring process
and training program along with more consistent dispatch procedures across all agencies has
streamlined training and helped with employee retention.

Capt. Will Krasselt
Capt. Will Krasselt

Services Division
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University of Idaho Campus Division
S Division

Capt. Tyson Berrett

Capt. Tyson Berrett

The Campus Division of the
Moscow Police Department
provides police services to
the campus community and
serves as the liaison between
the University of Idaho and
the Moscow Police
Department. The goal of
the Campus Division is to
develop an active
community policing
partnership with students,
staff, faculty and the
Administration of the
University of Idaho. This
partnership ensures the
University of Idaho campus
is a safe and fun place to
study, work, live and
recreate.

Captain Tyson Berrett oversees the City of Moscow and the
University of Idaho. This Division operates from the
Commons Building located in the core of the University of
Idaho campus. It is comprised of one Command Staff officer,
two Campus Community Policing officers, one narcotics
detective and three patrol officers who are scheduled through
the Operations Division. Officers assigned to the Campus
Division are selected from officers within the Moscow Police
Department who desire to be part of the campus effort. The
Campus Division also teams up with the University of Idaho
Office of Public Safety and Security, Homeland Security and
Vandal Security to ensure our campus remains one of the
safest in the United States.
In 2020 Capt. Tyson Berrett, Cpl. Justin
Deane, Officer Jakob Lee and Officer
Meagan Vincello served as the
University of Idaho’s campus team.
Community policing and outreach by
the Campus Division includes alcohol
and drug awareness, sexual assault
prevention, personal safety and active
shooter
presentations
to
the
University’s
faculty, staff, students and living
groups. Members of the Campus
Division work closely with the Dean
of Students Office, Women’s Center,
Student
Involvement,
Athletics,
Residence Life, Office of MultiCultural Affairs, Counseling and
Testing
Center,
International
Program’s Office, Student Health, and
Veteran’s Affairs. This level of commitment and involvement
emphasizes our team’s approach necessary to provide a safe,
healthy and positive atmosphere for everyone who works,
visits, or attends the University of Idaho Moscow campus.
The Moscow Police Campus Division incorporates the police
department’s five core values of Service, Pride, Integrity,
Compassion and Excellence in every call for service, contact
or safety talk in which they participate. We believe these
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values establish the basis of customer service which parents, students, staff, and University
Administration of this professional institution deserve.
Unfortunately, with the onset of COVID-19 and the United States declaring a Public Health
Emergency on 02/03/2020, events on and off campus were eliminated. However, the Moscow
Police continued to work closely with our campus partners in the Dean of Students Office, Office
of Public Safety, and Security and the Environmental Health and safety to ensure our campus
remained safe.
In the fall of 2020, the police department was excited to resume working closely with the
University, providing public safety awareness presentations to living groups and other
organizations on campus. These opportunities allowed our officers to build relationships with
incoming freshman, returning students, faculty, and staff. Ofc. Vincello continued to work closely
with the Women’s Center and UI Conduct Team. She also gave several group presentations across
campus, including a domestic violence workshop at the U of I Law School. Ofc. Lee continued his
commitment to the UI Bias Committee and the Dean of Students Cares
Team. Ofc. Lee was also selected at the Moscow Police Department,
Officer of the Year for 2020.
In December 2020, Ofc. Vincello left law enforcement to pursue a career
in social work. Ofc. Vincello was selected to attend graduate school at
both Eastern Washington University and the University of Washington
in the field of Master of Social Work. We wish Ofc. Vincello the best of
luck and welcome Ofc. Kris Bragg as her replacement. Ofc. Bragg will
be the law enforcement liaison with the UI Conduct Team and the
Women’s Center / Office of Violence Against Women.

Drug Enforcement Efforts

_________________________________

Cooperative investigations between criminal justice agencies have proven
to increase their effectiveness in the battle against illegal drug
manufacture, delivery, possession, and use. The Moscow Police
Department continued to partner with the Quad Cities Task Force and law
enforcement agencies and prosecuting attorney offices in Nez Perce,
Latah, Asotin, Whitman and Garfield Counties, along with the Nez Perce
Tribe, Washington State University, and the Washington State Patrol, and
the Bureau of Alcohol, Tobacco and Firearms to collaborate in the
investigation and prosecution of drug offenses in their respective
jurisdictions.
One example of Cpl. Deane’s collaboration involved partnering with the ATF. In the summer of
2019, Cpl. Deane began working regularly with agents from the ATF Spokane office. Their
investigations continued into 2020 and yielded a federal search warrant in Latah County that
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resulted in the seizure of over 20 grams of methamphetamine and a firearm. In Spokane, a
subsequent ATF warrant executed in the fall of 2020 was based on information provided by one
of Cpl. Deane’s informants resulting in the seizure of 15 firearms and about a pound of heroin
from a drug dealer who was supplying the Moscow and Latah County areas.
In late 2020, the ATF initiated an investigation into a Spokane-area drug dealer, utilizing
information from confidential informants developed in Moscow, Idaho, by Cpl. Deane. In
December, they executed multiple federal search warrants in the Spokane area, resulting in the
seizure of over four pounds of methamphetamine, over 300 grams of heroin, and 21 firearms,
including two suspected machine guns and two suspected silencers. Six suspects have been
arrested as a result of that investigation.
The Quad Cities Task Force was responsible for 72 drug cases and 58 felony and 17 misdemeanor
arrests. In addition, the task force’s efforts resulted in the seizure of 79.32 g of heroin and 3479
g. of methamphetamine.
Cpl. Deane’s collaboration with several different agencies has helped keep dangerous narcotics
and firearms off our streets and out of our community.

Crime on the UI Campus

__________________________

______

A key duty of the Campus Division is the maintenance of a safe campus environment. The division
provides this through honest and transparent investigations and by gathering all available evidence
in an effort to lead every investigation to an ethical resolve. The Campus Division understands
each situation is important to all who are involved. Division officers always endeavor to display
a high level of respect and integrity to the suspect and the victim in every case.
Crime statistics gathered in 2020 reveal the University of Idaho
remained an exceedingly safe campus. The low crime rate at the
University of Idaho is the direct result of the continued interaction
between the Moscow Police Department, students, faculty, staff,
and UI administration. Campus Division personnel will continue to
work closely with all entities on campus to preserve the University
of Idaho as one of the safest residential campuses in the country.
We, at the Moscow Police Department, stand dedicated to continue
to enrich public safety and education services to the University of Idaho faculty, staff, and students
both on campus and in our community. Go Vandals!

Capt. Tyson Berrett
Capt. Tyson Berrett
Campus Division
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The Year in Pictures

Negotiators at Work
Ofc. Brown and Cpl. Sieverding Meet with a
Young Citizen

Gov. Brad Little and State Law Enforcement Leaders

Thanking Our Dispatchers during
National Telecommunicator Week
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Moscow Police Clean Team

47 | P a g e

Officer Lee Ready for Patrol
A Sense of Humor is Everything!

Thanks to the Girl Scouts!

Training at the Range

Officer Brown
MPD Horse Whisperer

Welfare Check
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No Shave November – Donation to Gritman’s Light A Candle Foundation

Kind Words from Westpark Elementary
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