DAVID DUKE
Honorable Mayor Lambert; distinguished members of the City
Council; City Supervisor Gary Riedner; and most importantly, the
citizens of Moscow, it is an honor to present our annual police
department report for 2015. The report will highlight the many
police service accomplishments by members of the Moscow Police
Department who protect and serve this community daily.
Providing progressive, community-policing programs remained an
essential priority during 2015, even with staff shortages. As you
read this report you will see that strategic planning now provides a
road map to meet future challenges, the volunteer Reserve Officer
Program continued in its second year, and the support of the
community led to many successful outreach events.

Mission Statement
The Moscow Police
Department's mission is to
provide public safety services
that are designed to fairly,
efficiently, and effectively
prevent crime and safeguard
lives and property. We will
provide professional police
services by inviting public
participation resulting in a
community atmosphere where
citizens are free of unnecessary
regulation and are treated with
dignity and respect. Our
personnel will maintain high
ethical standards, training, and
professional development. Our
goal is to provide a community
that is safe, secure and a pleasant
place to live and visit.

Succession restructuring was the central focus during the year due
to multiple retirements and resignations. A forensic detective
position was created in the Services Division with the sponsorship
of City Administration, Mayor Lambert, and the City Council;
CALEA accreditation preparation continued in its second year; the
City salary survey resulted in realigning the corporals and sergeants
pay steps to delete the salary overlap in the officers’ Step and Grade
System; and the lieutenants were reclassified to captains at the end
of the year based on a job description review.
The department continues to assess our delivery of service through
citizen surveys from those who call for police-related assistance.
Responses are tabulated and feedback evaluated to improve
customer service expectations. The following chart provides a
representation of returned surveys for the last eight years that were
rated excellent or good:
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VISION
We envision the Moscow Police
Department as a dedicated partner
to those we serve to reduce crime
and its associated fear; advocate
community civility; deliver
exceptional municipal policing
initiatives; and to endeavor
unvaryingly as a responsible,
innovative, ethical and accredited
agency. We shall be devoted to
excellence in all mission aspects
ensuring the highest quality
customer service by way of
accountability and community
involvement. Through this vision
we will always strive to:

Our mission of protecting our community with commitment,
honor, and integrity is exemplified by our vision for excellent
service delivery as conveyed on this page. The department is
dedicated to problem-solving and community policing to provide
the utmost quality of life to our residents as well as to those who
work in or visit Moscow. Your police officers and support staff
uphold the highest ethical qualities that achieve a cause greater
than self. Devoted to serve in a spirit of service, justice, and
fundamental fairness they understand the risks and sacrifices but
recognize the importance of respective freedom and democracy as
they strive daily to meet our community expectations.
Once again the community was subject to a horrific active shooter
event in January. John Lee was arrested for alleging murdering his
landlord, a manager at Arby’s, and his adopted mother at three
different locations in Moscow. He also shot and wounded another
citizen prior to being apprehended in Washington. His trial is set
for the summer of 2016. Other noteworthy criminal acts the
department responded to during the year included a rash of
vandalisms where over $36,000 worth of property was damaged
by two males using air soft pistols in one night; a succession of
multiple vehicle prowls on two different occasions; and an armed
robbery of a bank. All suspects have been arrested in these
incidents and adjudged through the criminal justice system.
Selected department accomplishments I would like to share with
you for 2015 are listed on the ensuing pages for your review.

• Provide optimum public safety
and security to enhance the quality
of life in our community;
• Foster trusting, caring partnerships
with the community in all its
diversity;
• Develop effective communications
within our organization and with
those we serve;
• Assure a collaborative, equitable,
and safe work environment,
allowing for the professional
development of employees to their
fullest potential;
• Inspire training and lifelong
learning; and
• Attain and utilize resources
competently and conscientiously.

Serving with Commitment, Honor and Integrity
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• 2015 CITIZEN POLICE ACADEMY
The Moscow Police Department hosted our fifteenth
annual Citizen Police Academy from January to April
2015. In the spirit of community policing, the Academy
continued to provide an excellent opportunity for citizens
to meet and get to know officers personally and their
commitment to the community. Community attendees
acquired an in-depth view of how their police department
operates and achieved a better understanding of what is
actually involved in day-to-day law enforcement
operations. Participants attended classes over a period of ten weeks
with instruction in Police History, Patrol Duties, Crime Scene
Investigations and Firearms Training--to name a few. The 2015
session had 17 community and university members who completed
the program and graduated on April 8, 2015.
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• COMMUNITY ORIENTED POLICE SERVICES (COPS) GRANT
The City of Moscow was selected through a competitive grant process to receive a Community
Oriented Policing Services (COPS) Grant Award for $420,734 to hire two additional police
officers for a period of three years. The City of Moscow fulfilled its guarantee to keep these
positions operational for the duration of grant funding which ended in March 2015. The City is
now sustaining these programs through local general fund revenues.

 SCHOOL RESOURCE OFFICER – OFFICER PHIL GRAY
The mission of our COPS Grant-funded School Resource Officer is to work in conjunction with
local elementary and secondary schools and other service agencies to provide a positive and safe
environment for our students to learn and socialize. The School Resource Officer’s (SRO) focus
is on community interests within the school system. The officer, while in school, is involved in a
variety of functions aimed at prevention. The SRO is a resource for students, parents, teachers and
administration regarding criminal justice issues. The SRO is also linked
with local agencies that provide preventive and counseling services within
the school district. Working hand-in-hand with the principal in each
school, the SRO assists with finding solutions to problems affecting
school-age children. To enhance Moscow Police Department’s efforts to
reach at-risk youth, the SRO utilized social media and mobile
technologies to include Facebook to maintain an interactive dialog.
The SRO position
furthers community
partnerships
by
building a stronger
team to problem solve in areas that have
been identified by our community as of
utmost importance. To do this our SRO
works under what is called the “triadconcept of policing.” This concept occurs
when our SRO acts as an educator,
counselor, and law enforcement officer
within the school environment. This can
encompass a variety of activities such as:
•

Problem Solver & Liaison to the Community: The SRO is a resource for citizens who may have
questions related to students. By working closely in the student community, the SRO is enabled
to find problem areas that effect our students, their families and the community.
2015 Annual Report

Page 4

•
•
•

Law Enforcement Specialist: The SRO is a sworn peace officer who is certified by the Idaho
Peace Officer Standards and Training Council. The SRO receives additional training that is
specific to the school position.
Safety Advisor: The SRO and school administrators work together providing a safe
environment for school-aged children. The SRO assists the schools in developing crisis plans
and evacuation procedures that are a safety concern.
Counselor/Mentor: The SRO is able to establish relationships and a rapport while interacting
with students on a daily basis. SRO’s are very approachable and become a source for questions
and advice.

School Resource Officer Gray worked in
collaboration with the Moscow School District,
Latah County Youth Advocacy Council (as a board
member), Alternatives to Violence on the Palouse,
Youth Services, and Child Protective Services to
provide a safe, educational learning environment.
The SRO’s other duties encompass crime
prevention by working in partnership with area
businesses to reduce offenses such as vandalism and
graffiti and to educate and assist in any other crime
prevention matters. The SRO also oversees the
Citizen Police Academy.
Until SRO Gray’s resignation in August 2015, he took part in Juvenile
Justice Meetings hosted by Moscow School District #281, where he
presented information on drugs, drug abuse, trends, and paraphernalia;
bullying; and video game addiction. SRO Gray was a member of the
Youth Attendance Court,
which meets monthly and
deals with students that
have poor attendance
coupled with poor grades.
Lieutenant Fry and many
other patrol officers
performed these duties after SRO Gray resigned.
The position is currently vacant, and it is hoped
this vital function will be filled by the summer of
2016, when staffing levels allow.
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 TRAFFIC OFFICER – OFFICER JAY WATERS
The mission of the Moscow Police Department’s COPS Grant-funded
Traffic Officer is to address multimodal vehicle and pedestrian traffic
issues using education, environmental, engineering, and enforcement
systems. The Moscow Police Department provides traffic safety
services to our local residents, to the University of Idaho campus, to
regional commuters, and to a multiplicity of seasonal visitors.
Officer Jay Waters assumed
the COPS Grant Traffic
Officer duties in January
2015. Officer Waters is
tasked with identifying
areas in Moscow with
traffic issues and collaborating with City Street and
Engineering Departments to implement solutions.
Officer Waters also works in conjunction with the
Idaho Transportation Department (ITD) traffic
enforcement programs such as Driving While Impaired, Seat Belt and Aggressive Driving
Mobilizations. These programs are a great benefit to the community. In addition to the ITD
enforcement programs, Officer Waters worked directly with the federally-funded “Safe Routes to
School Program.” This program is designed to develop individual travel plans for elementary and
middle school children to ensure student safety for those walking or biking to and from school.
Throughout the year, Officer Waters collaborated with the motoring public to raise awareness of
pedestrians and bicycles safety. Over 15% of the City’s commuters either walk or bike to work or
school which is much higher than the national average. Most of the university students live offcampus and commute daily by walking, bicycling, or driving.
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• MULTIDISCIPLINARY COMMUNITY POLICING PROGRAMS
 LATAH COUNTY MENTAL HEALTH COURT
In July 2012, Latah County 2nd District Court received the first referral into
a new Mental Health Court, a program that seeks to provide a judicial
alternative to offenders whose crimes are caused by mental illness.
This class of special needs court provides a resource for offenders to
seek treatment rather than continue to cycle through the courts and
jails. Placing someone with mental illness in an environment such as
a jail or prison does not address the underlying causes for offending
and does not provide prescribed treatment to address mental
volatility. The court has been funded through the Idaho Statewide Drug
Court and Mental Health Court Coordinating Committee since its
inception. Mental Health Court offers local control, efficiency,
accountability and judicial oversight.
Potential candidates for court are determined through
collaboration with defense attorneys, prosecutors, law
enforcement, and judges. In order to be accepted, candidates must
first be evaluated to determine their mental health. Five qualifying
diagnoses are major depression, schizophrenia, bipolar disorder,
schizoaffective disorder and delusional disorder. Antisocial and
borderline personality disorders do not qualify.
Once accepted, participants have access to a treatment provider,
cognitive behavioral group counseling, vocational support, and
psychiatrists contracted through the State. They must report to
court weekly for a status review. While drug court is available for those accused of felonies, mental
health court is also available for misdemeanor offenses. Participants spend an average of two years
in the program, which can cost up to $10,000 per client, as opposed to the $20,000 the State spends
annually to incarcerate an inmate.
The Latah County Mental Health Court has the capacity to assist up to ten clients. The court meets
every Monday to provide guidance and direction. Lieutenant Kwiatkowski is our department
representative who provides current client contact information and a law enforcement assessment.
At the beginning of 2015, twelve clients were active in the program. Since January 1, 2015, nine
have graduated which represents a 75% success rate. At the end of the 2015, nine are currently
active in the program. A total of $1,495 was collected in client fees from those who participated.
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 LATAH COUNTY DRUG COURT
Lieutenant Kwiatkowski continues to bring the law enforcement
perspective to Drug Court as our department representative. This
court meets bi-monthly to manage drug-related client cases.
Through this valuable community policing initiative, the
department assists Probation and Parole with random curfew
checks and home searches, to name a few; however, our most
important role is our input to the court in reference to our daily
interactions with clients.
The court consists of several disciplines; psychologists, social
workers, and attorneys. Each of these professionals offers a different point of view to issues that
are brought to the table. Drug Court’s client knowledge is based on the input from all of the law
enforcement agencies partnered through Whitcom. As with the Mental Health Court, the
department provides the court with valuable information on clients’ recent involvement with law
enforcement.
For many Drug Court clients this is possibly their last chance at changing their lives. The program
had 21 clients at the beginning of 2015. Five clients graduated from the program, which represents
a 40% success rate. At the end of 2015, 20 clients remain
engaged in this court program and a total of $12,488.55 was
collected in client fees from participants.
One year of treatment and supervising a Drug Court client costs
$4,500. When contrasted to housing an inmate in the county jail
at $18,500 per year or $20,000 in the state prison system, this
program demonstrates its value and outstanding accomplishment.
The police department’s commitment to the Latah County Drug
Court is positive and helps ensure its success.
 PALOUSE ANTI-CRIME TEAM
Teamwork between the regional law
enforcement agencies is collaborated through
the Palouse Anti-Crime Team (PACT). This
partnership began in 1993 through a need for
interoperability and coordinated response
between agencies and dispatch centers
following several major police incidents in
Moscow and Pullman.
Through PACT, agencies share opportunities
for training, interchange equipment and
resources, and impart expertise to one
another.
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The Moscow Police Department currently manages executive meetings. Partners include the Latah
County Sheriff’s Office, Pullman Police Department, Whitman County Sheriff’s Office,
Washington State University Police Department, and Colfax Police Department.
This combined team enhances regional cohesion and effectiveness. Agency executives meet once
a quarter, or when needed, with weekly meetings between the Moscow Police Department and the
Latah County Sheriff’s Office.

 QUAD CITIES DRUG TASK FORCE
Cooperative investigation between criminal justice agencies has proven to increase their
effectiveness in the battle against illegal drug manufacture, delivery, possession, and use. Since
1988 the Moscow Police Department has partnered with law enforcement agencies and
prosecuting attorney offices in Nez Perce County, Latah County, Asotin County, Whitman County
and Garfield County, as well as the Nez Perce Tribe, Washington State University, and the
Washington State Patrol to collaborate in the investigation and prosecution of drug offenses in
their respective jurisdictions.
DRUGS SEIZED BY THE TASK FORCE IN 2015

98.7 GRAMS

24.05 GRAMS

PRESCRIPTION PILLS-635 DOSES

CLUB DRUGS-177.62 GRAMS

MAJOR DRUG CASES IN 2015: 88
NUMBER OF ARRESTS IN 2015: 73
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To continue this collaboration and enhance multijurisdictional effectiveness across geographical
boundaries, the Quad Cities Drug Task Force entered into a new interlocal agreement in 2012.
Corporal Dustin Blaker joined forces with detectives in Asotin and Whitman County law
enforcement agencies during 2015 and reinforced our commitment to the continued success of this
vital counterdrug effort. Corporal Blaker was responsible for the following felony investigations
and arrest of offenders who were actively engaged in criminal activities in Moscow in 2015:







Delivery/Trafficking of MDMA: two offenders
Deliver/Trafficking of Marijuana: six offenders
Delivery/Trafficking of Heroin: five offenders
Delivery/Trafficking of Mushrooms: one offender
Delivery/Trafficking of Prescription Pills: one offender
Major Crimes Investigated
 John Lee Homicides
 Armed Robbery at Wells Fargo
 Aggravated Battery Case

 SAFE COMMUNITY OFFENDER ACCOUNTABILITY PROGRAM (SCOAP)
The Moscow Police Department and Region II Probation and Parole
continued in our third year of a “Safe Community Offender
Accountability Program” (SCOAP) after signing a memorandum of
understanding in April 2013. This collaborative program enhances the
effectiveness of our law enforcement mission efforts to protect citizens
from victimization by focusing on repeat offenders, thereby improving
public safety and the quality of community life.
Offenders on probation or parole living in our neighborhoods and
working in our local businesses require supervision and guidance to keep focused on the ultimate
goal of overcoming the criminal or prohibited influences that involved them in the criminal justice
system. Probation and parole officers assist offenders in meeting this goal and enforce individual
requirements as set forth by courts and the Commission of Pardons and Parole.
The focus of SCOAP is to encourage those on probation and parole to successfully complete their
treatment and/or community designated directives. SCOAP teams direct their efforts to high risk
offenders, domestic batterers, sex offenders, and nuisance offenders who continue to cause
problems and to those who have warrants for their arrest. The benefits of this police-probation
coalition include:
• Increased sharing of information between our agencies;
• Faster detection of probation violations;
• Enhanced safety for Moscow and probation & parole officers;
• Effective and efficient use of department resources; and
• Better outcomes for offenders and their families.
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The department assigns a trained patrol officer to work with Region II Probation & Parole a total
of eight hours a month during two evening shifts between the hours of 8 pm and midnight. Officer
Marie Miller and Officer Mitch Running were department SCOAP volunteer team members during
2015. Lieutenant Paul Kwiatkowski is the department point of contact, oversees the program, and
ensures the required training and reporting documents are completed.

To accomplish the goals of the program and encourage offenders to successfully complete the
terms of their probation or parole, SCOAP team members perform home visits, bar checks,
offender surveillance, community and employer contacts, and warrant investigations. Through this
collaborative team approach we can effectively reduce the re-offense rate locally, help offenders
and their families find the community resources they need for accountability, and make our
community safer.
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• TAKE 25

Take 25 is a grassroots safety initiative created in honor of National Missing Children’s Day by
the National Center for Missing and Exploited Children. National Missing Children’s Day serves
as an annual reminder that there are thousands of children who are still missing and stresses the
importance of making child protection a national priority. The campaign encourages parents to
take 25 minutes to talk to their children about safety and ways to prevent abduction. The first line
of defense to keep our children safer is education
and open communication. With a focus on
prevention, Take 25 provides free safety resources
including safety tips, conversation starters, and
event planning guides to help communities host
local events.
In 2015, the police department partnered again
with Fraternal Order of Police Lodge #149 to
bring this program back for the second time to the
Officer Newbill Kids Safety Fair. Resources
distributed during this event included “TwentyFive Ways to Make Kids Safe”:
AT HOME
 Teach children their full name, address, and home telephone number. Make sure they know your
full name.
 Make sure children know how to reach you at work or on your cell phone.
 Teach children how and when to use 911, and make sure they have a trusted adult to call if they’re
scared or have an emergency.
 Instruct children to keep the doors locked and not to open doors to talk to anyone when they are
home alone.
 Choose babysitters with care. Once you have chosen the caregiver, drop in unexpectedly to see
how your children are doing. Ask children about their experience and listen carefully to their
responses.
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GOING TO AND FROM SCHOOL
 Walk or drive the route to and from school with children, pointing
out landmarks and safe places to go if they’re being followed or
need help.
 Remind children to take a friend whenever they walk or bike to
school and to stay with a group at the bus stop.
 Caution children never to accept a ride from anyone unless you
have told them it is okay to do so in each instance.
OUT AND ABOUT
 Take children on a walking tour of the neighborhood, and tell them whose homes they may visit
without you.
 Teach children to ask permission before leaving home.
 Remind children not to walk or play alone outside.
 Remind children it’s okay to say no to anything that makes them feel scared, uncomfortable, or
confused. Teach children to tell you if anything or anyone makes them feel this way.
 Teach children to never approach a vehicle, occupied or not, unless they are accompanied by a parent,
guardian, or other trusted adult.
 Practice “what-if” situations and ask children how they would respond. “What if you fell off your
bike and you needed help? Who would you ask?”
 Teach children to check in with you if there is a change of plans.
 During family outings, establish a central, easy-to-locate spot to meet should you get separated.
 Teach children how to locate help in public places. Identify people who they can ask for help, such
as uniformed law enforcement, security guards, and store clerks with nametags.
 Help children learn to recognize and avoid potential risks, so that they can deal with them if they
happen.
 Teach children that if anyone tries to grab them, they should make a scene and make every effort to
get away by kicking, screaming, and resisting.
ON THE NET
 Learn about the Internet. Visit www.NetSmartz.org for more information about Internet safety.
 Place the family computer in a common area, rather than a child’s bedroom. Monitor their time spent
online and the websites they’ve visited, and establish rules for Internet use.
 Know what other access children have to the Internet at school, libraries, or friends’ homes.
 Use privacy settings on social networking sites to limit contact with unknown users, and make sure
screen names don’t reveal too much about children.
 Encourage children to tell you if anything they encounter online makes them feel sad, scared, or
confused.
 Caution children not to post revealing information or inappropriate photos of themselves or their
friends online.
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• ALIVE AT 25

Alive at 25 is a young driver intervention program
developed by the National Safety Council for drivers
between 14 and 24 years of age. Alive at 25 was
implemented in Idaho in 2010. This course is a 4.5 hour
program that focuses on the decision-making processes
and behaviors young drivers and passengers display in a
motor vehicle and is designed to prevent the number one
killer of teens--automobile crashes.
Alive at 25 is taught exclusively by law enforcement
officers who hold candid conversations with students
about what can happen if they practice risky behavior or
make other poor decisions while driving or riding in an
automobile. This highly interactive program encourages
young drivers to take responsibility for their driving
behavior.
Plans for 2016 include partnering with the Latah County
Youth Advocacy Council to spread program awareness to
outlying communities.
Locally, Alive at 25 is taught by four MPD Officers: Sgt.
Art Lindquist, Sgt. Bruce Lovell, Officer Joe Sieverding,
and Officer Shaine Gunderson. Together, they taught
seven classes to 77 local youth drivers.
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• PRESCRIPTION DRUG DISPOSAL PROGRAM

The Moscow Police Department partnered with the
Moscow Sustainable Environment Commission and
researched, developed, and initiated a “Turn-In
Prescription Medication Program” in May of 2010.
This progressive program accepts both prescription
and non-prescription medication for proper disposal.
The purpose of this program attends to two essential
concerns; the first is the prevention of prescription
drug abuse and the second is the proper disposal of
unused medications:


Prescription drug abuse amongst our teenagers is high. Recent studies show that prescribed
and non-prescribed medications are the second most commonly abused drugs by teenagers.
The majority of these drugs are obtained from the home. Misuse and abuse of any type of
medication can have serious consequences including overdoses or even death.



In addition to addressing the issue of abuse, medications are also being accepted to ensure that
their disposal is done in an environmentally-safe manner. When medications are disposed
improperly by flushing them down the toilet or throwing in the trash, the chemicals can affect
our water resources. Recent studies have shown trace amounts of free-flowing pharmaceutical
waste in lakes, rivers, and streams.

This program is an excellent opportunity for citizens to clean out their
medicine cabinets and dispose of any unwanted drugs in a safe manner.
Disposing of unwanted medications will eliminate the potential for abuse
and accidental ingestion. Medications are accepted at the Moscow Police
Department between the hours of 8:00 am to 5:00 pm, Monday through
Friday.
In 2010 this program went out into the community and collections were
made at three community events. The first collection was held at the
Senior Fair at the Palouse Mall on June 1st. The second event where a
collection site was sponsored was at the Sixth Annual Officer Newbill
Kids Safety Fair on Saturday, June 5, 2010. The Moscow Police
Department teamed up with the Drug Enforcement Administration during
the National Take Back Initiative. The event was held at the Farmers
Market on Saturday, September 25, 2010. During the eight months of
2010 the prescription drug disposal program collected 152 pounds and
one ounce of drugs.
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During 2011, the department participated in two U.S.
Department
of
Justice
Drug
Enforcement
Administration “National Take Back Initiatives.” On
Saturday, April 28th, and on Saturday, October 29th, the
department partnered with the Moscow Sustainable
Environment Commission, the Latah County Youth
Advocacy Council, the Idaho Nursing Association, the
Idaho Department of Health and Welfare, and the Office
of Mayor Chaney at the Farmers Market. One additional
collection occurred during the Eighth Annual Officer
Newbill Kids Safety Fair at Eastside Market Place on June 2nd. For 2011, 138 pounds and one
ounce of prescription drugs were collected.
During 2012, the department again participated in two U.S.
Department of Justice “National Prescription Drug Take Back
Initiatives”; one on April 28th and the second on September 29th.
The department also provided our community members the
opportunity to turn in prescription drugs during the Officer Newbill
Kids Safety Fair on June 2nd. In all, 229 pounds of prescription
drugs were collected in 2012. For 2013, the department continued
our partnership with the DEA and participated in both U.S.
Department of Justice “National Prescription Drug Take Back
Initiatives”; the first on April 27th and the second on October 26,
2013 during the Farmers Market. Expanding our community
outreach, we took our portable prescription drop box to the Officer
Lee Newbill Safety Fair on June 1st, “National Night Out Against
Crime” at Applebee’s on August 6th, and the Latah County Fair
from September 12th through the 15th. In all, 429 pounds of
prescription drugs were collected in 2013.
During 2014 and 2015, the department continued our partnership with the DEA and participated
in the U.S. Department of Justice “National Prescription Drug Take Back Initiatives.” We took
our portable prescription drop box to the Officer Lee Newbill Safety Fair, “National Night Out
Against Crime” at Eastside Marketplace, and the Latah County Fair. In all, 440 pounds of
prescription drugs were collected in 2014 and 280 pounds was collected in 2015.
Once the prescription drugs are
collected they are transported to
Spokane,
Washington
and
incinerated. This cooperative effort
between the City and the
community has been a remarkable
accomplishment to both protect our
environment and impede the abuse
of prescription drugs throughout
our area.
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• OFFICER NEWBILL KIDS SAFETY FAIR
The 11th Annual Officer Newbill Kids
Safety Fair was held on June 6th at the
Eastside Marketplace from 10 am to 2
pm. The City of Moscow and the
Moscow Police Department partner
with other sponsoring agencies and
private organizations to schedule this
event each year. This event is free to the
public and is one of the department’s
keynote community policing efforts directed toward
children’s safety and education. Activities at the Safety Fair
included:













Child Digital IDs, Fingerprint Kits, and DNA Kits.
Take 25 Internet Safety by FOP Lodge 149.
Gun Safety – gun locks distributed.
Bicycle Rodeo Safety Training by SR2S.
SHIELD & WHALE Child Safety Stickers
Car Seat Safety Checks:
 71 seats were inspected.
 25 new child seats distributed.
 Eight safety seat technicians trained.
Bike helmet fitting and allocation:
 625 children’s helmets were distributed.
 Bike helmet decorating.
Fire safety and education by the MVFD.
Emergency vehicle displays and demonstrations.
Two helicopter landings and takeoffs.
Rotary Club & Food Services of America snacks.

Partners of the event included the City of Moscow, Eastside
Marketplace, Safe Routes to School, Idaho State Police,
Latah County Sheriff’s Office, Gritman Medical Center,
Rotary International, Moscow Volunteer Fire Department,
Moscow Ambulance Service, Old Navy, FOP Lodge 149,
Life Flight, NW Medstar, Z-FUN 106, Bull Country 99.5,
Staples, Northwest River Supply, Avista, Moscow Chamber
of Commerce, Kimberling Insurance Agency and Wells
Fargo.
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 NATIONAL NIGHT OUT
The department hosted the 3rd Annual “American’s Night Out
Against Crime” at Eastside Marketplace on Tuesday, August 4,
from 6:00 p.m. to 8:00 p.m. Around 400 community members
attended this event and we are very grateful for all the support from
our partners below who made this event a great success.


Moscow Police Department provided a patrol car and
patrol bicycle as well as officers to visit and answer
citizens’ questions.
 Moscow Volunteer Ambulance provided tours of the
ambulance.
 Moscow Fire Department brought a ladder truck and
Sparky, the fire dog, along with their Smoke House to
promote fire safety training.
 Seven child seat technicians checked 30 seats and
distributed 12 seats to area families. Ten seats were
collected for destruction.
 The Prescription Drug Turn-In Program, “Alive at 25’” and
the Project ChildSafe were promoted. A variety of
brochures were distributed regarding senior to child safety
as well as protecting your home and identity.
 A fishing game, football toss, penguin flip, “bubbles” table
and drunk goggles delighted both children and adults.
Prizes were awarded to younger attendees.
 Over 40 local merchants and organizations donated items
for drawings held about every eight minutes for children
and adults.
 McGruff, the crime prevention dog, made several
appearances during the evening and was enjoyed by all.
 Live radio station coverage was provided by Bull Country,
99.5.
 Moscow Rotary provided free Kettle Corn and Umpqua
Bank brought their ice cream van and handled out free
popsicles. Hot dogs were prepared and served by our
Support Services Staff.
 Search and Rescue volunteers attended with their trailer
and four-wheelers.
 Gritman Medical Center provided health information.
 A MedStar helicopter was on site, landing and taking-off
from the venue.
 Other vendors included Whitcom, Latah County Youth
Advocacy and Youth Services, ATVP and Bonkerz.
The night would not have been a success without our volunteers
from CERT, Old Navy, MPD family members, department
police reserves and Chaplain Jean who helped with the event.
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• PERSONNEL RECOGNITION
 OFFICER OF THE YEAR AWARD FOR 2015 – OFFICER JASON HOUSE
Officer Jason House began his career
with the Moscow Police Department
on September 9, 2013. Since that time
Officer House has proven himself to
be worthy of this prestigious award.
Officer House was selected because
of his excellent work performance
and distinctive positive attitude. He
has a “Can Do” approach to all
aspects of his police officer duties and
reflects the department’s core values
of
Pride,
Service,
Integrity,
Commitment, and Excellence every
day he is on-duty.
Officer House’s commitment and dedication to excellence has been demonstrated from the
beginning of his career with MPD. The department sent him to the POST Basic Academy and he
graduated in December 2013. Officer House was awarded special recognition in the Firearms
Sharpshooter category while at POST. He also served as class vice president and commencement
speaker for the graduation ceremony.
In the fall of 2014, Officer Jason House was recognized by the University of Idaho for his
excellence in their “Operation Education Scholarship Program.” In a newsletter article recognizing
Officer Jason House’s struggles and accomplishments, the writer commented, “His new job as a
Patrol Officer is every bit as satisfying as his days in the Army.” “He still gets to shine in stressful
situations, come to the aid of local citizens, and put on an awesome uniform every day." Officer
House is a great example to other veterans and to the men and women of the Moscow Police
Department. He has proven one can excel when he/she has the veracity to succeed with the proper
support and right attitude.
Officer House has a resolute dedication to community-policing, facing the challenges he
encounters with a spirit of confident assurance, promoting self-sacrificing teamwork, and
possessing a professional will to succeed that is embraced in humility. Overall, Officer House is
an exceptional asset to not only the Moscow Police Department but the community as well. He is
enthusiastic, intelligent, and dedicated to his career as a Law Enforcement Officer.
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 PROMOTIONS
SERGEANT ART LINDQUIST: On Monday, March 30, 2015, Corporal Art Lindquist was
promoted to the rank of Sergeant and assigned as a shift supervisor in the Operations Division.
Sergeant Lindquist’s selection was the result of his steadfastness to our community-policing
standards, superior contributions in the reactivation of the Reserve Program, exemplifying our core
values daily, a positive impartial attitude, and the pursuit of excellent customer service.

CORPORAL JUSTIN DEANE: On Monday, April 13, 2015, Officer Justin Deane was
promoted to the rank of Police Corporal and assigned as a supervisor in the Operations Division.
As noted in his previous “Officer of the Year” recognition, Corporal Deane has a proven record of
performing assignments at a level well above expectations. Corporal Deane’s supervisors asserted
he can be counted on to be a team player as well as possessing a self-confidence that makes him a
natural leader.
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CORPORAL DAVID HATHAWAY: On Monday, April 27, 2015, Officer David Hathaway
was promoted to the rank of Police Corporal. Corporal Hathaway remained in his detective
assignment because of staff shortages. Corporal Hathaway asserted to lead by quality example and
to recognize the strengths of team members. Also insightful was Corporal Hathaway’s vision
statement that taking the time to understand and embrace an individual’s uniqueness, while
personally leading the charge in productivity and professionalism, is a key difference in being a
manager of people and the leader of a great team.

CORPORAL SHANE KEEN: On Monday, May 11, 2015, Officer Shane Keen was promoted
to the rank of Police Corporal. Corporal Keen’s collaborative involvement in mission
achievements, especially as a field training officer, entry team member within the Special
Response Team, and bike officer were noted in the process. His selection was the result of a vision
to enhance interdepartmental communications, building team cohesiveness with a focus on field
training, and supporting a “community service” attitude toward organizational goals.
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LIEUTENANT TYSON BERRETT: On Monday, December 21, 2015, Sergeant Tyson Berrett
was promoted to the rank of Lieutenant and assigned as the Support Services Commander. His
selection was the result of a steadfast support to the community-policing philosophy, encouraging
team continuity, embodying our core values in both concept and action, sustaining a vision of
excellence in community service, and exemplifying the highest standards of accountability within
the police profession.

SERGEANT BRUCE LOVELL: On December 15, 2015 Corporal Bruce Lovell was selected
for promotion to the rank of Police Sergeant, effective January 4, 2016. Sergeant Lovell was
assigned as a shift supervisor in the Operations Division. Sergeant Lovell was selected for his
commitment to professional development, enhancing team cohesiveness, fostering a “community
service” attitude, and an expectation of enhancing interdepartmental relationships and
inclusiveness.
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DIVISION COMMANDERS PROMOTED TO CAPTAIN: After the department restructured
the command staff to one chief and three lieutenants in 2011, it was decided to review their job
descriptions as part of the on-going salary survey. During the analysis it became apparent that the
lieutenants were performing the same responsibilities, span of control, and oversight vested to a
police captain in both representative duties and essential functions. It was also noted the
department would realize the following benefits from this rank reclassification:






Create a positive and rewarding work culture internally;
Invest in current supervisory potential and encourage formal
educational opportunities;
Increase accessibility and professional interaction to other
high-ranking law enforcement partners;
Open the promotional applicant pool for a more diverse
selection of higher qualified personnel externally if that
option is necessary; and
Bring the department back into its previous ranking
structure since all the division commanders meet the
required qualifications for captain.

The City decided to reclassify the position and promote all three division commanders to captain
during the salary review in 2015. On January 18, 2016, Operations Division Commander Paul
Kwiatkowski, Campus Commander James Fry and Support Services Commander Tyson Berrett
were promoted to captain and remained in their current divisional assignment.
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 COMMENDATIONS
 LETTER OF APPRECIATION - OFFICER KEITH DAVIS
On Wednesday night, August 5, 2015, the department began
receiving reports of numerous vandalisms where both buildings and
vehicles had been shot by BB gun projectiles. In total, 44 malicious
injury reports were taken that resulted in $36,196 of property
damage.
Officer Keith Davis, on his own initiative, followed up on a possible
connection to these incidents from a previous reported weapon
offense. In a consensual contact with a person of interest at his
home, Officer Davis received a partial confession to these
vandalisms. A 17-year-old male also at the residence was identified
as being a participant. Officer Davis was able to seize the BB
handguns involved. Additional interrogations at the police
department provided probable cause to arrest the adult male and to
detain the juvenile for felony malicious injury.
As the investigation continued to unfold, the two males were responsible for several other similar
vandalisms that had been reported over the last several weeks. Through Officer Davis’ immediate
and operative efforts, he located those responsible for this contemptable and shocking vandalism
crime spree. Officer Davis’s exemplar intervention and initiative demonstrated his exceptional
commitment to serve the department and community in the highest standards of professional
excellence.
 LETTER OF APPRECIATION – CORPORAL ANTHONY DAHLINGER
On Wednesday, August 5, 2015, Corporal Anthony Dahlinger was on
vehicle patrol in the Frontier Addition on his own initiative because
of recent vehicle prowls. As Corporal Dahlinger approached the
intersection of Ridge Road and Paradise Drive he observed a male
acting suspiciously. Obtaining consent to search the male he found
burglary tools and a large amount of coinage. Corporal Dahlinger also
observed gloves and a flashlight next to where the male had been
laying.
Asking for other officers to assist, they located several vehicles which
had been recently burglarized as Corporal Dahlinger continued
questioning the male. The male was detained and transported to the
police department. With the assistance of detectives, probable cause
was developed to arrest the male for burglary, possession of burglary tools, and possession of
stolen property.
As the investigation continued another suspect was identified. These two have been found to be
responsible for the rash of vehicle prowls reported in Moscow. As a result of Corporal Dahlinger’s
exemplar efforts, he interrupted what could have been a repeat of what occurred July 30th where
over 30 vehicles were prowled. Corporal Dahlinger’s direct intervention and apprehension of the
perpetrator brought professional acclaim to both him and to the police department.
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 MERITORIOUS SERVICE – LIEUTENANT DAVE LEHMITZ
As the Campus Commander, Lt. Lehmitz was extremely goal
orientated. Lt. Lehmitz continually strived to maintain “open”
interactions with all keynote partners at the University of Idaho.
When collaborating with the University he remained optimistic and
delivered excellent customer service. Lt. Lehmitz worked closely
with the Dean of Students Office on incidents involving intoxicated
students who were injured or incapacitated. He extended this
partnership to the national Greek chapters to address ethical and rule
violations, with an emphasis on changing attitudes on alcohol which
resulted in closing fraternities and discharging members-a formidable
team task. His infusion in these life-saving matters brought enhanced
educational awareness and accountability to precarious behavior. Lt.
Lehmitz stepped in with “Stop the Hate” training and used this tool
to co-present to students and community members to advance diversity and tolerance. Other
meritorious service examples include:
 Taking an active role in the Code of Conduct meetings with the Dean of Students Office which
commended him for his participation and productive contributions. His interaction in
implementing the independent review panel findings on the Benoit homicide was critical to its
success. Lt. Lehmitz comprehensively provided support and guidance to all the stakeholders
to include; the Benoit family, University leadership, City Administration, and the community.
 Cultivating an exemplary working relationship with the University’s Athletic Department.
 Delivering multiple trainings and consultation to the University of Idaho Security Services
team on police interaction and reporting crimes to enhance collaboration.
 Working diligently and consistently with the Greek fraternities and sororities to strengthen
trust with the police department.
 Expanding his role within the University rape prevention and reporting
program by attending and supporting “Take Back the Night” events.
 Managing all the Argonaut and student media contacts. Lt. Lehmitz responded
to these students and media representatives with clarity, accuracy, and
timeliness demonstrating excellence and professional experience. He led
numerous public relations projects within his sphere of influence. His media
involvement brought prodigious acclamation to the department.
To sum up his exemplary meritorious service skills, a humble but prevailing quote
from one of his staff reads, “Lt. Lehmitz is approachable and a joy to work for.” This viewpoint
was repeated by many interagency partners who worked with him on a daily basis.
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 IVAA LEADERSHIP AWARD - CORPORAL CASEY GREEN

On May 4, 2015 the Idaho Victim Assistance
Academy (IVAA) recognized Corporal Casey
Green for his outstanding contributions to the
2014 Idaho Victim Assistance Advanced
Academy. Corproal Green was voted by his
peers at the Academy as the recipient of the
Student Leadership Award. This special
recognition highlighted Corproal Green’s
leadership and input into class discussions
and activities that contibuted to the
Academy’s vision and mission. It was also
noted in the award that the academy continues
to benefit from Corproal Green’s leadership
through his contributions as part of the IVAA Executive Committee. His
dedication to crime victim issues and his passion and comitment to justice
are commendable.
 C.H.A.M.P.S AWARD (Citing Higher Achievement by Moscow Public Servants)
 EXCEPTIONAL INTERNAL CUSTOMER SERVICE
Sergeant Art Lindquist was awarded the “Exceptional Internal
Customer Service” CHAMPS award for his extensive, unwavering
efforts in the newly re-established Reserve Officer Program. When
the program was discussed, Sergeant Lindquist volunteered
immediately. Also of note, no other department staff wanted to take
on this leadership role knowing the intensive workload and
commitment required to make it a success.
Sergeant Lindquist constantly coordinated with regional and state
agencies and the department’s command staff to make the 2014
Reserve Academy a reality. Four Level One Reserve Officers
graduated in August 2014, because of his resolute commitment to this
program.
The volunteer Reserve Program has proved valuable to the City. The volunteers provide patrol
shift support, extra backup on calls, and specialized expertise. Sergeant Lindquist’s oversight and
supervision of the Reserve Program last year resulted in 720 hours of patrol, investigation and
public service for the community of Moscow by these volunteers.
Sergeant Lindquist has distinguished himself with steadfast initiative, unswerving dedication,
extensive coordination and exceptional leadership within the Level One Reserve Officer Program.
His professional proclivity, vision, and vast astuteness have brought great credit upon our
department and the City of Moscow.
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 TEAMWORK
Karen Potter was awarded the CHAMPS “Team Work” award for her
superior ability to work with others and contributing her team building
skills and talents to City staff in an extraordinary manner. As the
police chief’s Administrative Assistant, Karen does not limit her
responsibilities just to the Chief or Command Staff. Karen has
integrated herself throughout the entire department. Her teamwork
service commitment resonates with a mindset for excelling and
enhancing the department’s goals and work product. When someone
asks her for help, she does not hesitate to act. Her nomination is not
centered on her regular administrative duties but to the voluminous
tasks she has voluntarily taken on to help ease the workload of her
coworkers, supervisors, and the City staff she interacts with.
Karen stepped forward and supplied provisions again to our first session of the Citizen Police
Academy in January as well as during the graduation in April. Karen volunteered to assist Sergeant
Art Lindquist with the Reserve Officer Program and was instrumental in the managerial aspect to
make this program a success this last year.
Her devotion and gracious attitude of taking on previous job tasks assigned to others has noticeably
improved efficiency in task and time management. She consistently strives to enrich the public
image of the department with creativity and resourcefulness.
Immediately upon hire, she volunteered to become part of the
wellness committee team and has been actively engaged for the
last two years. Karen’s eagerness in her role to provide guidance
and assistance for a healthy and nutritious lifestyle is both caring
and contagious.
Karen has stepped in numerous times this year and volunteered
to help with staff recognition activities such as birthdays,
promotions, running errands, and numerous other support
actions (sometimes without request) with an aspiration to lessen
the burdens of others. Karen has developed a pattern of
volunteering, counseling, and serving others even though she is
busy with her own work. Her excellent interpersonal courtesy, diplomacy, and composure with
City employees are demonstrated each and every day. Karen is always remarkably positive with
everyone.
Karen was again commended for her extensive contributions toward our “National Night Out”
event. She also excelled in two essential mission ambitions this last year. The first was our
reaccreditation through the Idaho Chiefs of Police Association. The second was national
accreditation through the Commission on Accreditation for Law Enforcement Agencies. Karen
took on the challenge and assisted Lieutenant Fry with identifying the 182 professional standards.
Karen’s team enthusiasm, inspiration, and innovative thinking are extraordinary and transmissible.
She is graciously humble to other City staff opinions and responds aptly. She has been a great team
contributor to all who interact with her.
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 RETIREMENTS
Richard D. Bruce

On March 26, 2015 Sergeant Danny Bruce retired after 27 years of service with the Moscow Police
Department. Starting as a Reserve Officer in 1986 he was hired as a full-time police officer on
October 1987 and worked patrol for many years. Sergeant Bruce has served in every division
within the department. As a field training officer and supervisor he has mentored countless
officers. He served with the special response team in both the entry team and on the long rifle
counter-sniper team as a member and supervisor. Sergeant Bruce leaves a legacy of integrity,
compassion and a devoted commitment for justice and fairness to our community and department.
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Carl G. Wommack

On April 17, 2015 Corporal Carl Wommack retired after close to 26 years of service with the
Moscow Police Department. After graduation from Washington State University in 1988 with a
degree in Social Science, he was hired in 1989. Officer Wommack was promoted to corporal in
1992. In the spring of 1994, Corporal Wommack became the first University of Idaho Campus
Community Policing Officer on special assignment providing education and law enforcement
services directly to the campus. In 1998 Corporal Wommack was transferred to detectives and has
also served as our crime prevention officer and as a bike officer. Fraternal Order of Police Lodge
149 held a retirement celebration for Carl Wommack on April 24, to ceremoniously recognize his
numerous years of service with the City, serving with a kindhearted attitude, and as quoted by
Sergeant Lindquist, “making a difference.”
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Jackie Lovell

On Friday, May 1, 2015 Records Supervisor Jackie Lovell retired with 31 years of service with
the Moscow Police Department. Jackie joined the department as a dispatcher on June 11, 1984.
Jackie was promoted to the department’s Property and Evidence Technician but still assisted with
dispatch. When the department contracted with Whitcom in 2004 for dispatching services, Jackie
became the Property Manager. Jackie was promoted to Records Supervisor when Sis Clift retired
in May of 2009. Even after her retirement, Jackie stayed on as a technical reserve volunteer in the
Records Unit and has assisted with our on-going conversion of the department paper files to digital
copies on archival compact disks.
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David Lehmitz
On December 18, 2015, Lieutenant Dave Lehmitz retired after 27 ½
years of service to the Moscow Police Department. Joining the
department on May 16, 1988, Officer Lehmitz was promoted to
corporal in December of 1990. Corporal Lehmitz’s interest turned to
narcotics investigations in the early 1990’s. Detective Lehmitz
became a legacy in the narcotics field and remained active in this
area up to his retirement. In April of 1988 he was promoted to
sergeant. In October 2004 he was promoted to lieutenant and
assigned as the Operation Division Commander. On January 1, 2008
Lieutenant Lehmitz was transferred to the Campus Division where
he remained as their division commander until he retired. Other
notable assignments or duties included being the department’s gang
officer, a bicycle officer, a field training officer and detective
sergeant.
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 IDAHO P.O.S.T. CERTIFICATES
Certificates and awards are presented by the Peace Officer Standards and
Training Council for the purpose of recognizing or raising the level of
competence of law enforcement and to foster cooperation among the
Council, agencies, groups, organizations, jurisdictions, and individuals
within Idaho.

ADVANCED CERTIFICATE
This certificate denotes officers have reached an advanced level of expertise and knowledge within
their chosen career. When awarded this benchmark certificate, an officer has demonstrated their
commitment to mission objectives in respective advancement. To receive this advanced certificate
an officer must:


Possess an Intermediate Certificate;



Have a baccalaureate degree from an accredited college or
university; and



Shall have served in law enforcement for a minimum of six years.
 On May 21, 2015 Corporal Justin Deane was awarded his
Advanced Certificate after more than 7½ years of law
enforcement experience with the department.
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INTERMEDIATE CERTIFICATE
This certificate denotes officers have reached an intermediary level of expertise and knowledge
within their chosen career. When awarded this noteworthy certificate, an officer has demonstrated
a commitment to excel as well as progress in his/her personnel development in both training and
experience. To receive this intermediate certificate an officer must:


Possess a Basic Certificate;



Have a baccalaureate degree from an accredited college or university; and



Shall have served in law enforcement for a minimum of two years.
 On April 13, 2015 Officer Shaine Gunderson was awarded his Intermediate Certificate
after more than two years of law enforcement experience with the department.
 On May 21, 2015 Corporal Justin Deane was awarded his Intermediate Certificate after
more than 7½ years of law enforcement experience with the department.

BASIC CERTIFICATE
This certificate denotes an officer has obtained the basic training requirements to be certified as a
peace officer in the State of Idaho. To receive this basic certificate an officer must:


Successfully complete the Basic Patrol Academy or approved
College Law Enforcement Program;



Complete six (6) months of a probationary period; and



Graduate from an approved Field Training Officer Program.
 On December 10, 2015, Officer McKenzie Fosberg was
awarded her Basic Certificate.
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INSTRUCTOR CERTIFICATE
By statutory provisions of Idaho Code Title 19, Chapter 51, the
Idaho Peace Officer Standards and Training Council certifies
instructors who meet all requisite criteria in a specialized
discipline.






Corporal Anthony Dahlinger is certified to
instruct Emergency Vehicle Operations until
June 30, 2016.
Corporal Casey Green is certified to instruct Firearms: Pistol/Shotgun until June 30, 2016.
Corporal Shane Keen is certified to instruct Firearms: Pistol/Shotgun until June 30, 2016.

SPILLMAN APPLICATION ADMINISTRATION (SAA) CERTIFICATE

This is a Spillman certification for the record staff who administers Spillman software at an
agency. The certification course provides 16 credit hours to record managers who meet the
following requirements:


Successfully complete the required courses,



Gain the requite experience, and



Demonstrate by comprehensive examination a mastery of
knowledge and skills required for Spillman management.

While attending the annual Spillman Conference from September
29–October 1, 2015, Records Supervisor Shawn Cothren was
awarded his Spillman Applications Administrator certificate.
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 UNIVERSITY OF IDAHO COLLEGE COURSES

In the summer of 2015, the University of Idaho suspeded their Employee Education Assistance
Program for department employees. The City administration reviewed those who were currently
enrolled in college degree programs with the University. Two officers qualified to participate in
the City’s Education Assistance Program to permit them to obtain their degrees with the support
of City funding.
Corporal Shane Keen: Master’s Degree in Adult Organizational Learning and
Leadership (five courses left after December 2015)
Although no specific undergraduate preparation is required for a Master of Public Administration
degree from the University of Idaho, all students must hold a bachelor’s degree. This degree will
attain the skills to become a leader, manager and educator in the student’s field of expertise.
Designed for working professionals, the flexible program allows you to customize the degree to
fit your interests. At least 21 credits/seven courses are required in the following core courses:
o
o
o
o
o
o
o

Future of Education and Work
Foundations of Human Resources Development
Adult and Trans formal Learning
Organizational Development
Theory, Practice, and Challenges of Leadership
Organizational Leadership
Instructional Design and Curriculum or Program Planning,
Development and Evaluation

At least six credits of approved electives are also required. Students
may select a thesis or non-thesis option. A minimum of 30 semester
credits for non-thesis or a minimum of 36 semester credits for a thesis
option is required.
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Oficer Joe Sieverding – Bachelor’s Degree in Sociology with a Criminology Emphasis
(seven courses left after December 2015)
Students in this degree program are immersed in research, theory and
application, as sociology investigates the causes and consequences of
human behavior, the organization of societies and groups and the
sources of social inequality and social change. Faculty research and
teaching areas include globalization, power and political economy,
social movements, gender, race and ethnicity, social class and
stratification, deviance, social control, violence, comparative criminal
justice and justice policy, corporate crime, environment and society
and religion. To be awarded a Bachelor’s Degree in a Sociology with
an emphasis in criminology, students study the “making of law,
breaking of law and society's reaction to the breaking of law.” Students
take a coursework that explores issues such as deviance, social control,
violence, comparative criminal justice, justice policy and corporate
crime. The degree requires 128 college credit hours.
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• SUPPLEMENTAL GRANTS
 CHILD SAFETY SEAT
The Moscow Police Department has had a
child restraint program since 2003 with
Officer Marie Miller as the advocate for this
program since its inception. When first
implemented, the department provided a
limited number of free or low cost child safety
restraints by soliciting donations from area
businesses and receiving child safety seats
from the 2005 Idaho Chapter of the American
Academy of Pediatrics grant (ICAAP) and
Safe Kids.

In 2007, officers at the Moscow Police
Department in cooperation with Success by 6 of
the Palouse, Pullman Police Department, St.
Joseph’s Regional Medical Center, and Asotin
County Health Department organized the
Palouse Region Child Passenger Safety Team
(PRCPS). In 2008, the Moscow Police
Department was able to offer, for the first time, a technician available to conduct safety restraint
checks and one-on-one educational sessions during business hours. The Moscow Police
Department also has technicians available after hours by appointment.





The Moscow Police Department was awarded another ICAAP grant in 2012 receiving
$9,200 in funding. With this grant funding, 119 child safety seats were purchased and eight
child passenger seat technicians (CPST) were trained.
In 2013, the department was awarded the ICAAP grant for $9,200. With the grant funding
the department purchased 143 child safety seats and trained another six CPST technicians.
In 2014, the department was awarded $10,500 in grant funding from the ICAAP. Eight
new CPST technicians were trained, and 152 child safety seats were purchased.
In 2015, the department was awarded the ICAAP grant for $10,500. Eight new
CPST technicians were trained and 172 child safety seats were purchased.

This safety program reduces the barrier of costs to parents, grandparents and other child guardians
by providing child safety seats at no cost to qualifying low income community members. The
safety seat technicians install or check for proper installation so our infants and children are well
protected while being transported in a motor vehicle. The Palouse Child Safety Restraint Team is
actively distributing child safety restraints at the Moscow Police Department, Toyota of Pullman,
Success By 6 of the Palouse, St. Joseph’s Regional Medical Center, Gritman Medical Center,
Home Depot, and Palouse Care Network.
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 IDAHO TRANSPORTATION DEPARTMENT TRAFFIC MOBILIZATIONS

The department again partnered with the Idaho Transportation Department (ITD) in 2015 (15th
year) to reduce deaths, serious injuries and economic loss as the result of traffic collisions as part
of the Strategic Highway Safety Plan (SHSP). ITD provides grant funding to support these
enforcement efforts by paying for assigned overtime enforcement hours and/or traffic enforcement
equipment for regular duty dedicated mobilization enforcement. In our memorandum of
understanding the department agreed to:


Provide an officer with appropriate equipment on a paid overtime basis to enforce impaired
driving, aggressive driving, safety restraint, school zones, distracted driving, and
multimodal bicycle, pedestrian, and motorcycle laws with an emphasis as designated by
the Office of Highway Safety.



Allow officers who work regular duty hours to dedicate on-duty time to Traffic
Enforcement Mobilizations. These hours can be counted toward funding the purchase of
traffic safety equipment on a reimbursement basis for satisfactory enforcement
performance.



Publicize the enforcement effort by working with local media to increase the awareness
and effectiveness of enforcement efforts.

During 2015, the department participated in seven (7) mobilizations receiving grant funding of
$12,400. With this supplemental funding, officers working overtime made 882 traffic contacts,
apprehended three fugitives, cited
10 suspended drivers, and wrote 74
uninsured motorists tickets, cited 69
speeders and made two DUI arrest.
On-duty directed patrols during
these emphasis provided funding to
purchase a $1,912 Lidar radar. This
funding is pivotal to enhance the
department’s efforts in facilitating
the safe and efficient movement of
vehicular, bicycle and pedestrian
traffic throughout the City.
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• UNIVERSITY OF IDAHO COLLABORATION

The City continued providing contracted campus community policing services in 2015 under an
agreement which went into effect on October 1, 2010.
Funding received during 2015, from the University, supported a police commander, two dedicated
campus community police officers, three Operations campus officers and a narcotics detective.
The Campus Division operates out of the Idaho Commons building which is located in the center
of the University of Idaho campus. The Campus Division’s scope of law enforcement contracted
services included: responding to and investigating criminal activity; providing campus community
outreach by the department staff to campus constituents including students, staff and faculty;
weekly review and planning meetings with other security and University staff; dignitary
safeguarding; preventative patrols; and at least three annual special emphasis patrols. Dedicated
patrols may include vehicle, bicycle, or foot patrols, as required. New this year, the department
created a Facebook page specific to the campus community. Visit “City of Moscow Police
Department Campus Division” to see how we are using social media to enhance police-university
relationships. This interactive partnership with the
University of Idaho supports a campus environment
which engenders a safe and fun place to study, work,
live, and recreate.
At the request of the university, the police contract was
combined with the fire, EMS, and dispatch service
billing by the City, which occurred at the end of 2015.
This total revenue received for FY 15-16 was set at
$1,297,880.
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• CALEA ACCREDITATION
The Commission on Accreditation of Law Enforcement Agencies
(CALEA) is an independent, nonprofit corporation that was
established in 1979 to assess and accredit law enforcement agencies
throughout the United States. Through their programs a police
agency establishes a uniform set of “Best Practices” that are
consistent on an international scale and are measurable. This creates
accountability to the community, elected policy makers, and the line
officers who are performing the day-to-day work. Within the law
enforcement standards of “Best Practices” are compliance
requirements dealing with life, health, safety, and high liability
exposures.
The police department has been state accredited since 2002 through the
Idaho Chiefs of Police Association. The vision to take the next step of
national accreditation follows in line with our organizational strategy
integrating “Good to Great” goals focusing on excellence. One of
the main obstacles in national accreditation is cost. The department
submitted an Initial Accreditation fee waiver to CALEA in 2013.
The department was notified the application fee of 10,100 dollars
had been waived and we have been asked to start the accreditation
process. The initial upfront software and assessment cost of $5,965
was approved by the City Council and the department is in our second
year of the internal assessment and audit.
CALEA accreditation is a coveted award that symbolizes
professionalism, distinction, and competence. It will be a
significant professional achievement for our agency and a formal
recognition of our commitment to excellence.
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• POLICE RESERVE OFFICER PROGRAM

MOSCOW POLICE
Reserve Corps
SGT. ART LINDQUIST
RESERVE COORDINATOR

CPL. CASEY GREEN
RESERVE COORDINATOR

The Moscow Police Reserve Officer Corps has had a long and honored
tradition spanning several decades. Many of today’s senior officers,
command staff, and City leaders received their law enforcement or
public service start in the Moscow Police Reserve program.
Law Enforcement is a call to public service and requires a special type
of individual who can fulfill their duties with pride, integrity, courage
and honor.
In 2015, this spirit was exemplified through the donation of 2,400 hours
of patrol, investigation, training, and public service for the community
of Moscow and the University of Idaho by the following volunteers:
Reserve Officer Dan Foreman is a retired US Air Force
Coronal and retired Moscow Police Corporal.

Reserve Officer Tom Picarella is a Network and System
Administrator for the City of Moscow. Officer Picarella’s
computer skills were utilized during a triple homicide
investigation. He also volunteered his forensic skills during
the year-long vacancy of the cyber-detective position.
Reserve Officer Ben Barton is a Professor of Psychology
at the University of Idaho. Officer Barton has obtained solo
Level 1 status and voluntarily covered shifts to assist with
staff shortages throughout the year.
Reserve Officer Josh Peak is the Superintendent of the
Palouse Research Extension and Education Center at the
University of Idaho and is a volunteer with the Moscow Fire
Department as a Paramedic Firefighter.
Reserve Officer Debby Carscallen works for the Moscow
School District as a substitute teacher and Certified Athletic
Trainer and also is a volunteer with the Moscow Fire
Department as a Paramedic Firefighter.
Reserve Officer James Shearer is a volunteer firefight and
EMT for the Moscow Fire Department.

RE-ESTABLISHED
2014
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Reserve Officer Branden DeMyer is a Detention Deputy
for the Latah County Sheriff’s Office.
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• STRATEGIC PLANNING

The City focused on strategic planning during 2015 as an innovative and
effective process to plan how the City would provide the most resourceful
management of municipal service as directed by the City’s mission statement.
Each department developed stratagems which identified and prioritized major
challenge areas (MCA). The City contracted with John Luthy who provided
training and consulting services. The police department was broken into three
teams to provide inclusive input: Administration, Support, and Operations. The
department submitted 13 challenge areas for consideration. The following
(MCAs) were selected as tier one priorities by the Mayor and City Council:
EXTERNAL
Issue: Inadequate Emergency Notification System (Funding appropriated)
The Department has no local controls in place to quickly
notify citizens of major local incidents (i.e. temporary
emergency road closures, missing persons, active
shooters, endangered persons, hazardous material
incidents, etc.). The transient college student population
uses mobile phones instead of landline phones so reverse
911 may only notify 25% of City inhabitants. The
emergency
alert
system
recommended by the state is
Idaho State Alert and Warning Systems (ISAWS), a subscriber-based
program. Currently there is less than a 0.1% subscription rate (51
residents) for widespread emergency notification, leaving 99.9% of the
local population at risk for timely critical emergency information. This
serious deficiency of information dissemination will continue to
adversely impact the community during future critical incidents,
reducing efficiency and increasing the likelihood of serious
consequences while harmfully affecting officer and/or citizen safety,
responsiveness and capability.
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Long-Term Goals:
 To increase the percentage of time there is full coverage to notify community members of
emergency conditions and provide public information related to on-going crime activity,
natural disasters and other local concerns.
 To increase the percent of community and area population that can be reached at any given
time during an emergency.
 To increase citizen safety by providing timely emergency communication warnings
enabling citizens to be more responsive, improve readiness, and take preventative action
for protection.
As part of the 2015-2016 budget process the department submitted a request for funding through
the Information Systems Department to purchase an emergency notification system for City
implementation. The City approved $7,000 toward identifying and contracting with a vendor to
provide this valuable service. It is planned to have an alert system in place by the summer of 2016.
Issue: Inadequate Radio Infrastructure (In progress)
The City’s police radio communication system has only one
channel and three repeaters for an area of less than seven square
miles. Because repeaters aren’t trunked or coordinated, officers
must hunt for channels to locate the appropriate repeater to
transmit calls, this avoidable action places officers at risk for
injury or death due to lack of radio communication when needed
to call for back up or other support. Officers currently experience
a 5-10% transmittal failure due to dead zones throughout the
patrol area resulting in delayed notification and delayed officer
response, both of which have escalated risk to citizens, officers
and property. Overall, the ability to quickly intervene has
declined as the communication system has deteriorated and calls
for service have increased. In addition, lack of an encrypted radio
system results in criminal access to real time police enforcement
actions creating an officer safety issue.
Long-Term Goals:
 To increase the capability and coverage of radio communications in concert with
Department and community needs.
 To reduce the risks to officers in the field who are deprived of access to reliable, secure,
and redundant radio communications.
Upon review of this MCA it was decided to upgrade all City wireless radio systems and portable
radios at the same time. The repeaters are at their end-of-life expectancies and will not be supported
by the vendor in the near future. A project scope is being developed by the Information Systems
Department that will include consulting with radio users to discuss the following: combiner
systems, relocation of repeater sites, voter systems, and interoperability communication between
departments and agencies. The current plan is to have a new digital radio infrastructure in place
by 2018.
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INTERNAL
Issue: Deteriorating, Substandard Building in Vulnerable, Unsafe Location (Pending)
The police building is located in downtown Moscow at the end of a cul-de-sac with the only egress
being an alley and a one-way major highway for all north-bound traffic. Due to this location, egress
for emergency responses, risks for others in roadway, and slower-than-necessary response times
for those involved in an emergency cause significant risks to officers and citizens. Specific issues
include:
Lack of Secure Location. Due to
increasing global and domestic
threats as well as the daily hazards of
police work, the building is in a
location which makes it unsafe and
open to adverse incidents. This
structure is situated within ten feet of
a major highway and is exposed to
preventable hazards. There are
multiple vulnerable points of entry
into the building through which
criminal activity may infiltrate.
Lack of Space. Overcrowding, partial compliance with disability standards, lack of storage
space, and design issues have negatively impacted efficiencies to service delivery,
productivity, and effectiveness. As stated in the City of Moscow’s Master Facility Plan of
April 7, 2014, the building currently has
7,377 sq. feet which provides space for 42
people. This is an average of 176 square
feet per person. According to this proposed
Facility Plan, 14,847 feet will be needed for
53 employees, amounting to 280 square feet
per person. This is a substantial increase of
115%. The building is structurally
inadequate with increasing maintenance
costs to maintain plumbing, heating and
cooling issues, and leaks in the roof. In
addition the structure is non-compliant with
ADA standards which require, at minimum,
a wheelchair ramp for admittance into the
front lobby area for community members.
Partial ADA compliance prohibits easy
access to departmental services for the
City’s diverse population which increases
liability and affects citizen perception of
departmental
availability
to
every
community member.
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Insufficient Storage and Evidence Space. The Property Manager is currently responsible for
7,540 items of property and evidence. In 2014 alone, this technician received 2,442 items and
released only 1,642, increasing storage needs by 67% in one year. Evidence and property is
housed in three places: the main evidence room, two converted jail cells and a storage container
at the City Shop. The first two locations are inside the police Department and account for 80%
of all evidence storage and encompass 11,584 cubic feet. The storage container at the City
Shop is inadequate, inconvenient and vulnerable to
tampering. Evidence and property storage is at
capacity. Inadequate storage space coupled with a
growing number of items received and the
requirement to keep evidence (five years for felony
cases and one year for misdemeanors) has caused
serious over-crowding in the property room creating
greater potential for misplaced items, added time to
locate evidence for court, and increased time to store
and retrieve evidence. All of these factors add to City
liability, reduce productivity, and foster growing
inefficiency.
Long-Term Goals:
 To increase overall Department productivity, quality, efficiency and personnel safety.
 To increase accessibility for community members with disabilities to police services.
 To reduce overcrowding in office, storage and evidence space areas.
 To increase the ability to locate inventoried property and evidence.
 To reduce response time for service calls.
The City will exam the prospect of funding for a new police facility in the near future. It is
anticipated that funding options will be presented to the community in 2017.
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Issue: Insufficient Staffing To Meet Community Demand (In progress)
There are insufficient patrol officers to maintain service-oriented response times, cover all duty
requirements, counter escalating community crime rates and meet recommended capacity levels.
Overall, this has reduced the Department’s ability to meet growing community obligations,
increased case backlog and time required to work cases, increased response times, and hampered
community outreach. The Department currently has a five-minute response time, with an
expectation of a decrease to three minutes, in response to a high percentage of emergency service
calls, while at the same time keeping a majority of officer time available to respond to citizen needs
and work proactively with the community.
Long-Term Goals:
 To increase the Department’s overall efficiency and effectiveness in mission,
investigations and operations.
 To reduce response times associated with insufficient staffing, especially during emergent
situations.
 To reduce backlog and the time required to resolve cases.
FORENSIC COMPUTER DETECTIVE (Implemented)
During the 2015-16 budget process the department submitted a
request to create a forensics detective position. For a number of
years the Moscow Police Department has recognized the
necessity to train a detective to handle electronic evidence. When
the department first recognized this need, computers and cell
phones were relatively simple. That is not the case any longer. In
years past, the department took a reactive approach by purchasing
some equipment and trained a detective with the limited
resources available. The detective was required to conduct cell
phone and computer examinations part-time. This approach to the
issue was adequate for quite a few years, but as technology
rapidly changed the department had to adapt to a proactive stance
to address the
accumulative
transitional technology that is introduced
systematically throughout the industry. To stay
operative and efficient in police case
investigations the department needed a standalone cybercrime detective. The department
submitted this new personnel request as part of
strategic planning, and it was supported by the
Mayor and City Council throughout the budget
process. In December, the department hired
forensic computer specialist Eric Kjorness, who
started his employment with the City in January
of 2016.
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In closing, the department faced multiple challenges that were turned into ongoing successes in
2015. Through the industrious efforts of the exceptional staff on hand, with the support of the City
Administration, and elected officials we were able to meet several strategic goals, fill numerous
police staff vacancies, and continue to advocate community-wide policing programs. The
community of Moscow has reason to be very proud of their police department and the level of
excellence they strive to attain in their duties. I thank them for their courageous dedication to our
mission and vision. They demonstrate true compassion, pride, service, excellence, and integrity in
their daily walk. The respect and admiration I have for the men and women of the Moscow Police
Department, who risk their lives every day to make this community safe, can never be expressed
in words, and will never be forgotten.

David J. Duke
Chief of Police

Protecting our Community with Commitment, Honor, & Integrity
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PAUL KWIATKOWSKI
The Operations Division is responsible for responding to all calls
for service, patrol functions, the Field Training Officer Program,
roll call training, crime prevention, bicycle patrol and the traffic
motor unit. During 2015, the department was at minimum staffing
as a result of retirements and resignations. For most of the year
the division was staffed with one lieutenant, three sergeants, four
corporals and eleven officers. Patrol officers worked 12 hour
shifts to provide twenty-four hour community policing to area
residents.



The Operations Division is
the largest and most visible
division in the department. It
is comprised of 21 officers
who provide around-theclock services to the City of
Moscow as well as assisting
the Campus Division with
law enforcement support to
the University of Idaho.

Day Shift:
Graveyard Shift:

The Operations Division incorporated a variety of specialized
approaches while patrolling the City of Moscow. Officers
patrolled the City with 11 marked police vehicles and two HarleyDavidson motorcycles. In addition to motorized vehicles the
bicycle-trained officers pedaled over 800 miles bike miles.
Officers conducted 6,711 business checks and made 28,603
citizen contacts.

• SHIFT SERGEANTS

SGT. JOHN
LAWRENCE
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SGT. WILL
KRASSELT

SGT. ART
LINDQUIST
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During 2015, the Moscow Police Department generated 11,706 case numbers. Officers issued 493
uniform citations for criminal offenses. There were a total of 43 arrests for individuals driving
under the influence of alcohol and/or drugs. Patrol officers issued 419 parking citations. The
following table is prioritized based on the type of service required:

T
TYPE OF INCIDENT
RESPONSES
Loud Noise Complaints:
493
Suspicious/Prowler Calls
720
Accident Calls:
651
Business Alarms:
469
Disturbance/Fight Calls:
1,048
Animal Related Calls:
849
Traffic Hazards:
133
Theft/Shoplifter Calls:
455
Parking Complaints:
356
Ambulance/Medical Calls:
474
Mental Health Transports:
51
Vehicle Impounds/Releases:
48
Malicious Injury/Vandalism:
211
Abandon Vehicles:
193
U of I Related Calls:
1298
Civil Calls:
391
Fire Alarms/Calls
116
Welfare Checks
510

TYPE OF INCIDENT
RESPONSES
Trespassing Calls:
217
Agency Assists:
177
Burglary Calls:
308
Domestics/CPOR Violations:
283
911 Hang-up Calls:
388
Found Property:
471
Threatening/Harassing Calls:
302
VIN Checks:
226
Traffic Offenses:
607
Drug-Related calls:
195
ID Checks:
34
Fraud/Forgery Calls:
195
Alcohol Offenses:
128
Runaway/Missing Persons:
62
Firearm Offenses:
50
Stolen/Recovered Vehicles:
23
Intoxicated Persons:
77
Sex Offense Calls:
29

Officers responded to 651 reports of traffic
collisions during 2015. Two hundred and
forty-three of these accidents met the
guidelines for State Accident Reports. Of the
243 state-reportable accidents, 26 resulted in
injuries requiring a medical response. The
estimated total property damage for the 243
accidents exceeded $364,500.

Officers arrested 21 suspects on felony charges.
One hundred and ninety-five were incarcerated
on misdemeanor charges, 43 of these were for
driving under the influence, and 99 individuals
were apprehended on arrest warrants issued
throughout the United States.
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Officers made 4,008 traffic stops and issued 871 citations for traffic offenses in 2015. The
following graph illustrates traffic education and enforcement activities:
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Warnings given by officers indicate educational discretion was applied to 78 percent of all traffic
violator interactions.

• MOTOR UNIT
A police motorcycle is often called a
"motor" by our officers. During 2015
the department had three trained
motorcycle officers: Sergeant Krasselt,
Sergeant Lovell, and Officer Whitmore.
The maneuverability of the motorcycle
on congested streets offer advantages
not provided by our larger police
vehicles. The motorcycle's relatively
small size allows it to get to scenes more
quickly when incidents such as traffic
collisions slow down access by police
interceptors. The department also used
our two Harley-Davidson motorcycles
for community events and parades.
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Our
• FIELD TRAINING OFFICER PROGRAM
The Field Training Program is constructed to blend training acquired at the Peace Officers
Standards and Training Academy with the commitments and obligations of an officer assigned to
patrol duty. The program also acclimates lateral officers hired from other law enforcement
agencies to the department’s policies and procedures. The new police recruit is assigned to 16
weeks of extensive training and evaluation by field training officers. The recruits are critiqued
daily on their performance in 31 divergent fields. In 2015, three officers successfully completed
their Field Training Officer Program: Keith Davis, McKenzie Fosberg, and Jason Summers.

Officers involved in the Field Training Program were:
Sergeant Bruce
Sergeant Lawrence
Sergeant Berrett
Sergeant Lovell

Corporal Green
Corporal Dahlinger
Corporal Keen

Officer Miller
Officer Whitmore
Officer Knickerbocker
Officer Waters

• BIKE OFFICER PROGRAM
During 2015 the department had ten dedicated officers trained for
bike patrol who pedaled over 800 miles. These officers are not only
great ambassadors for the department but for the community as well.
This program is a proven asset to the department. Bike officers gave
safety talks to community organizations, participated in the annual
“Officer Newbill Kid’s Safety Fair,” and provided dedicated
security to special events. Our bike officers included:
Sergeant Bruce
Corporal Dahlinger
Corporal Keen
Officer Knickerbocker
Officer Vargas
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• NEW OFFICERS
Officer Keith Davis was hired on March 30, 2015. Most of the police staff knew
Davis when he was employed as a Latah County Deputy for six years. Davis moved
to the Palouse from the Seattle area in 2001. He serve ten combined years in the
Army and National Guard. Davis joined the Latah County Sheriff’s Office in 2007.
He left L.C.S.O. to pursue his college degree in 2014. He enjoys hiking, camping,
hunting, fishing and beer/wine making.
Officer McKenzie Fosberg was hired on May 5, 2015. Fosberg joined the police
department as a Level One Reserve on March 1, 2014. Prior to joining the department
she was employed at the Safeway in Moscow for two years, Fosberg also attended
Washington State University and received her Bachelor’s Degree in Criminal
Justice. She is proficient in sign language and volunteers her time to help charities
such as Relay for Life and Out of the Darkness.
Officer Daniel Ellinwood was hired on July 20, 2015. Ellinwood hails from Elizabeth
City, North Carolina. He was the City’s Fire Marshall and had a Police Officer Basic
Certificate from the State of North Carolina. His specialty was arson investigations
and he received his police officer certificate as part of his partnership with the
Elizabeth City PD and Pasquotank County Sheriff’s Office. He had been a Reserve
Officer with both since 2002.
Officer Eric Warner was hired on August 28, 2015. Warner graduated from David
Douglas High School in Portland in 1998. He has a B.S. in Sociology from BYUIdaho in Rexburg. While attending BYU-Idaho he became a volunteer Level One
Reserve. After graduating from BYU he held occupations in sales and services in the
Seattle area. Warner moved to north Idaho to be closer to family when he accepted
our job offer.
Officer Jason Summers was hired on October 10, 2015. Summers grew up in the
Idaho Falls area. He graduated from Skyline High School in 1992. Summers started
his law enforcement career with the Jerome County Sheriff’s Office in 2005--one
year as a detection deputy followed by five years as a patrol deputy. After six years
with the sheriff’s office he joined the Jerome Police Department in 2011 where he
was employed until accepting a police officer position with MPD.
Officer Christopher Olin was hired on November 23, 2015. Olin grew up in the Puget
Sound area and graduated from Shelton High School in 2003. Olin has a Bachelor’s
of Arts in mathematics from Western Washington University. Prior to starting his
law enforcement career with the Colfax Police Department in 2011, he worked for
military contractors connected to the Department of the Navy. His specialty was
firearms instruction and range management.
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• NATIONAL TESTING NETWORK
In June 2015 the City, through the Human Resource Department, signed a contract with the
National Testing Network and began using their resources to advertise and test police officer
candidates. National Testing Network (NTN) is leading the effort to provide continuous testing
opportunities for public sector jobs across the United States. The Network’s goal is to connect
police departments with candidates to create a testing process that is more effective and efficient
for both the police department and the candidate. The Moscow Police Department is a local testing
facility, and Corporal David Hathaway has signed up to
facilitate the tests for NTN. This new method has expanded
our applicant pool and has succeeded in bringing highly
qualified applicants to the department.

Paul Kwiatkowski
Paul Kwiatkowski, Lieutenant
Operations Division Commander
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JAMES FRY
During 2015, the Support Services Division was supervised by
Lieutenant James Fry. Sergeant Tyson Berrett was promoted to
Lieutenant and took over the supervision responsibilities of
Support Services in late December. The Services Division
supported the Chief in planning, directing, and organizing the
operations of the police department. Lt. Fry had direct supervision
over the Records Unit, Parking Enforcement, Animal Control, the
School Resource Officer, and Detectives.

The Services Division’s
mission is to provide a
professional quality service to
community members, people
visiting the City of Moscow,
other city entities and the
other divisions within the
Moscow Police Department.
The Services Division strives to
accomplish this by
implementing the five core
values of the Moscow Police
Department; Excellence,
Integrity, Pride, Compassion
and Service.

The Division continued to remain active in local, collaborative
community activities. Operational partners for 2015 included the
Child Abuse Task Force, A Child is Missing Incorporated,
National Tactical Officers Association, National Animal Control
Association, Latah County Local Emergency Planning
Committee, Law Enforcement Information Exchange, Rocky
Mountain Information Network, Idaho Internet Crimes Against
Children Task Force, Volunteers in Police Services, Latah County
Violence Response Task Force, Latah Youth Advisory Council,
Region II Critical Incident Task Force and the Quad-Cities Drug
Task Force.

1.
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T

Functional areas handled by Lt. Fry during 2015 included coordination of officer training;
background and internal investigations; management of and range master for the 6.34 acre firearms
training facility; and oversight of the School Resource
Officer position. During the calendar year, Lt. Fry
scheduled and processed 35 specialized training schools
which accounted for over 1220
hours of training. Examples of
departmental training included, but
were not limited to: first line
supervision; Taser; precision rifle;
special weapons and tactics;
negotiations; firearms; computer
forensics; victim assistance; street
crimes; defensive tactics; arrest techniques; officer survival; strategic
communication; emergency vehicle operations; drug interdiction; field
training; EVOC; and field training officer certification.
The 2015 annual police department leadership training initially focused on the theory of Emotional
Intelligence; defined as the ability to identify, assess and control one’s own emotions and the
emotions of others in order to guide thinking and behavior. From there, leadership training shifted
to developing and improving individual supervision and management techniques. Lieutenant
Kwiatkowski led a day-long training seminar based on the New York Times Business Bestseller,
“It’s Your Ship” by U.S.N. Captain D. Michael Abrashoff. The training focused on ideas and
techniques supervisors could use to earn employee trust, and develop enthusiasm and commitment
in order to improve the overall efficiency and effectiveness of the Moscow Police Department.

At the end of 2015, Support Services was staffed with a lieutenant, one detective sergeant, one
detective (two authorized), one school resource/crime prevention officer (vacant), one records
supervisor, two records technicians, one parking enforcement specialist (two authorized), and one
code enforcement officer.
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• DETECTIVE UNIT
In 2015, the Moscow Police Detectives Unit underwent additional
changes in both personnel and technological capabilities. Personnel
changes included Sergeant Berrett replacing Sergeant Fager, who had
retired the end of 2014; and Detective Bill Shields who resigned to take
a police officer position in western Washington. Because of personnel
shortages in Operations, the computer forensic detective position was
kept vacant throughout the remainder of 2015. Detective David
Hathaway continued as the sole detective. Detective Hathaway and
Sergeant Berrett were called on to do more with fewer resources and
personnel and completed this challenge in an exceptionally competent
manner.
Sergeant Berrett and Detective Hathaway investigated over 60 incidents
and assisted in 30 more during 2015. These investigations included a
triple homicide, an aggravated assault, one bank robbery, 12 unattended
deaths, two suicide deaths, two rapes, and 10 child sexual abuse offenses.
The detectives also investigated cases involving assaults, frauds,
embezzlements, drugs, and burglaries associated with vehicles,
businesses, and residences.
With the departure of Detective Shields in
February, the police department relied heavily
upon the expertise of Reserve Officer Tom
Picarella who performed over 45 forensic
examinations of electronic devices (cell phones, computers, tablets,
cameras, and gaming devices). Reserve Picarella devoted over 200 hours
of his own time to recover and analyze digital forensic evidence pivotal
in the prosecution of the most serious cases. Reserve Picarella’s
dedication and commitment to the City was remarkable during the triple
homicide when he volunteered over fifty hours to download and analyze
critical evidence in this horrific case.
Nearly every major crime involves some sort of electronic evidence. Our changing culture dictates
that we possess the necessary technology, tools, and abilities to collect and analyze this electronic
evidence. Online predators, drug dealers, burglars, thieves, stalkers, and the general criminal
element almost all use some form of electronic device for
communication. In order to adequately investigate cases and
remain on the cutting edge, we have committed to supporting
technological awareness. This concept was supported by the
City when a new computer forensic detective’s position was
approved and funded. The department was fortunate to hire
Eric Kjorness with his noteworthy reputation and experience
to fill this imperative position.
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In 2015, detectives provided support to a
number of critical cases with the Latah
County Sheriff’s Office, Pullman Police
Department, Probation and Parole,
Department of Homeland Security, Quad
Cities Drug Task Force, FBI, and the
Latah County Prosecutor’s Office.
The Moscow Police Department has been
an active participant in the Internet
Crimes Against Children program in the
State since its creation in 2008. The Idaho
Internet Crimes Against Children (ICAC)
Task Force is a statewide partnership of
local, state and federal law enforcement
and prosecution agencies, focused on
apprehending and prosecuting individuals who use the Internet to criminally exploit children.
Internet Crimes Against children are primarily crimes of sexual exploitation of children. These
crimes include distribution of child pornography and using the Internet to target children for sexual
abuse. The Idaho ICAC Task Force is committed to protecting Idaho's children through community
education and by identifying, arresting and prosecuting those who commit Internet crimes against
children.

Sergeant Berrett, Corporal Blaker and Corporal Hathaway
were called upon to perform comprehensive pre-employment
backgrounds on all pre-inquiry applicants to verify
qualifications to fill the numerous staffing vacancies in 2015.
During a one-year window, they performed ten police officer,
one computer forensic detective, and one parking enforcement
background check above and beyond their primary case
investigations.
The Detective Unit seeks the truth in every case in order to
protect the rights of everyone. Detectives endured to set the
example of excellence throughout the Palouse in order to give
our citizens and the University of Idaho the protection and
service they desire.
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• RECORDS MANAGEMENT
Long-tenured Records Supervisor Jackie
Lovell retired on May 1, 2015 and Records
Supervisor Shawn Cothren took on sole lead
of the Records Unit. The Records Unit
managed 11,665 case records in 2015.
During this time the department recorded 44
new bike licenses and issued 103 dog
licenses. Through the follow up of false
business alarms, the Records Section was
able to recover $1,300 toward expenses in
responding to malfunctioning or employee
error alarms.
The Records Technicians are responsible for public service assistance through the front lobby. Tim
Smalldridge and Kirstin Meyer provided exceptional customer service in this function. The front
lobby service hours are from 8 am to 5 pm, Monday through Friday. Services offered by our
Records Technicians include phone inquiries and transfers; freedom of information requests;
receiving and recording parking citations and fines; processing false alarms; tracking abandoned
and towed vehicles; balancing the cash register receipts; criminal history checks; Idaho Law
Enforcement Telecommunication System (ILETS) entries and purges; NIBRS statistical reporting;
and posting the daily press log. Tim and Kirstin also perform numerous other record keeping duties
as well as managing a myriad of requests by department members and the public.

Our volunteer program consisted of two front lobby attendants and one disabled
parking enforcement volunteer. These volunteers, Sis Cliff, Jackie Lovell (upon
her retirement), and Dennis Cochrane devoted 45.5 volunteer hours to serving
our community and our department by their participation in this program.
Jackie Lovell and Shawn Cothren supervised all the data entry into our Spillman records system
and they forward all NIBRS crime information to the Idaho State Police. The 2015 preliminary
crime report for the City, generated by the Idaho State Police, is found on the next page.
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• 2015 PRELIMINARY CRIME DATA – Moscow Police Department
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• PROPERTY AND EVIDENCE MANAGEMENT
In her seventh year as Property Manager, Mariah Atkinson booked
2,351 pieces of property into our Property Room. She released 444
pieces of property to responsible parties while destroying 1,204
items of contraband. Fifty-one pieces of evidence were sent to
Idaho State Crime Labs for forensic examination. She prepared 14
items for viewing for either legal proceedings or identification and
copied 457 video/audio cassettes for court officials.
The Division organized
two internet-based auctions
during the year. The spring
online auction occurred
between May 5th and May
12th, with 282 items
auctioned, generating $9,762.12 in revenue after expenses.
The winter auction occurred between October 27th and
November 3rd, generating $16,388.40 from 88 items. The
total revenue generated from the two auctions was $26,150.52. The online process using Public
Surplus continues to demonstrate a more efficient use of resources since its implementation in
2005. By reaching more customers, the majority of surplus equipment that would have previously
been thrown away is now being reused or renovated instead of being placed into landfills.
Mariah is also tasked with overseeing prescription drug dropoff and ensuring the medications are properly destroyed,
thereby assisting our community in disposal of these drugs. She
oversaw the collection of approximately 280 pounds of
prescription medications for destruction. Mariah oversees and
controls all the videos
captured
through
the
WatchGuard in-car video
systems. Lastly, Mariah is
cross-trained with Records
Supervisor Shawn Cothren
and through their assiduous efforts they deliver competent
records and evidence management services.
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• PARKING ENFORCEMENT
Diane Erickson has been with Parking Enforcement for ten years and
is a very valued member of the department. Diane is very experienced
in all parking problems and continues to educate the public and use
enforcement strategies to resolve all parking issues. She has been
called upon to train new parking specialists as others have left to work
elsewhere. Diane is appreciated for her hard work at maintaining the
parking duties and keeping up with the demands of the position. Last
year Diane assisted with both retirement celebrations and resignation
recognition events. She created blue ribbon memorial
bows for placing around the department for Police
Week, volunteering for special events, and sewing
uniform items for officers.
Patricia Bridges-Riedl joined the department as our new Parking
Enforcement Specialist at the beginning of 2015. Patty was very
steadfast in her duties and volunteered for many special events as well
as helping in other corroborative tasks throughout Support Services.
Patty transferred to the Code Enforcement position in December when
Bill Brocklesby left the department to pursue a career as a paramedic
in southern Idaho.
For fiscal year 2015, revenues for parking fines and vehicle boots
totaled $127,350. The City of Moscow continued to utilize the green
parking permit system for downtown parking. By doing this the City
has improved parking availability in the downtown area to business
owners, their employees and customers. This has resulted in an
affordable parking solution. For 2015, $18,194 was collected for parking permits. The department
continued to use the “Credit Bureau” in Lewiston as the collection agency for overdue parking
citations. During the year they were successful in collecting $3,050 for parking citations more than
six months past due.
The two automated parking ticketers
continue to be very efficient by digitally
downloading citations into the AIMS
computer software
which saves time on
data entry. The
ticketers have been
a benefit to the
record technicians
by saving on paper
costs and reducing
entry errors.
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• CODE ENFORCEMENT
Bill Brocklesby was the department’s Code Enforcement Officer
from November of 2013 to November of 2015.
Bill’s
responsibilities focused on animal care and control with an
emphasis on code violations pertaining to dogs. Two other main
areas of concern by the community addressed noxious weeds and
sidewalk snow removal. During 2015, the Code Enforcement
Officers responded to 850 animal-related calls. Of those, 41 were
related to vicious dog bite incidents.
In addition to animal incidents, the
Code Enforcement Officer responded
to 42 noxious weed complaints, five
snow covered sidewalks, 111
abandoned bicycle retrievals and 159 other code violations. A
separate responsibility performed exceptionally by the Code
Enforcement Officer is deployment of our radar trailer throughout the
City. The City purchased one additional radar trailer in 2015 and
these two units were deployed 139 times throughout the City,
educating the motoring public and providing valuable traffic registers
and counts at each location.
Prior to Bill’s departure, he provided additional service to the City as a volunteer paramedic and
responded to over 100 calls during the year. In November 2015, Bill hung up his dog pole and
moved to southern Idaho to work full-time as a paramedic. Parking Enforcement Specialist Patty
Riedl was transferred to the Code Enforcement Position and has done an excellent job filling Bill’s
shoes.

The department continues to work in a
partnership through an agreement with the
Humane Society of the Palouse. The City of
Moscow supports the Animal Shelter with fiscal
funds to keep the shelter functional. For fiscal
year 2014/2015, the City of Moscow distributed
$45,850 to support personnel costs for the
Humane Society and $5,947 was spent for shelter
utilities. Sanitation expenses were $3,499 and
$1,100 was spent for building maintenance.
For 2015, the Animal Shelter took in 259 cats and 260 dogs. The shelter was able to return 19 cats
and 190 dogs to their owners. In addition, 213 cats and 59 dogs were adopted.
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• MOSCOW POLICE CHAPLAIN PROGRAM

JEAN KNIERIM

The department recognizes the
need for a chaplain or member of
the clergy to provide counseling,
spiritual support, and guidance to
members, their families, and to
citizens in our community when
a need arises. This program is
incorporated into our department
as a technical reserve position, a
resource to be called upon to
provide assistance and support
when requested. The primary
mission of the Chaplaincy
Program is to provide spiritual
guidance, counseling, education,
training, support, and nonsectarian functions.

JOHN SCOTT

Chaplains serve those in need during emergencies, which strengthens the service provided by the
department to the community. An on-call chaplain provides assistance in such areas as:







Domestic disturbances;
Bereavement counseling;
Lonely and/or despondent persons;
Death messages;
Suicide attempts; and
Alcohol and drug abuse.

The Chaplaincy program has proven to be an invaluable resource to the Moscow Police
Department, the community, and surrounding areas. Their dedication of service is highly valued.
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• WHITCOM COMMUNICATIONS CENTER

The City continued its eleventh year (since 2004) of contracting all dispatching and E-911 services
with the Whitcom Communications Center in Pullman, Washington. The City expended $510,305
for fiscal year 2015 for police and fire dispatching services. Another $15,625 was paid to support
Whitcom and the City of Moscow’s access to the Idaho State Police for ILETS functions. In 2015,
the City of Moscow renewed their dispatch contract agreement and will continue to be a partner
with Whitcom through December 31, 2020.
The partnership with Whitcom has provided the
community of Moscow and the University of
Idaho with advanced support in many technical
fields. Whitcom employs a mapping system
which provides dispatchers with overhead
pictures of the addresses in question. They also
use a geographical information system (GIS) for
Moscow in conjunction with the local cellular
telephone companies for locating cell phone
calls. Dispatchers have the ability to pinpoint a
911 cell phone call within 300-foot proximity of
its location. In 2016, Whitcom will have next
generation capabilities of receiving texts and
pictures through the 911 system.
A City staff representative meets monthly with the Whitcom Executive
Board to provide direction in dispatch matters, while making
recommendations for improvements. The 2015 contract authorizes the
City’s representative to be a voting member on all Executive Board
matters. At the end of 2015, the City Council appointed the Chief of Police
as the City’s representative to Whitcom. This position will work diligently
with other Executive Board members to provide the highest quality and
most up-to-date 911 services to the region.

James Fry, Jr.
James Fry, Jr., Lieutenant
Services Division Commander
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DAVE LEHMITZ
The Campus Division operates from the Commons Building
located in the core of the University of Idaho campus. The
Campus Division is comprised of one command staff officer,
two campus community policing officers, one narcotics
detective and three patrol officers scheduled through the
Operations Division. Officers assigned to the Campus
Division are selected from officers within the Moscow Police
Department who desire to be part of the campus effort.

The Campus Division of the
Moscow Police Department
provides police services to the
campus community and serves
as the liaison between the
University of Idaho and the
Moscow Police Department. The
goal of the Campus Division is
to develop an active community
policing partnership with
students, staff, faculty, and
Administration of the
University of Idaho. This
partnership ensures the
University of Idaho campus is a
safe and fun place to study,
work, live, and recreate.

Lt. Dave Lehmitz’s commanded the
division until his retirement on
December 18, 2015. Lieutenant James
Fry had cross-trained with Lt. Lehmitz
since the summer of 2015 and was
transferred from his Services Division
position to campus on the 19th of
December.
The Moscow Police Department and the University of Idaho
continued their commitment to a strong response to sexual
assaults and alcohol abuse. Campus community policing
officers worked in conjunction with University Student
Affairs, Greek Life, and violence prevention programs by
giving numerous awareness presentations to incoming
freshman students as well as follow-up education when
requested by staff, campus living groups or the Dean of
Students’ Office.

• CAMPUS COMMUNITY OFFICERS

CPL. CASEY
GREEN
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With the resignation of Campus Community Policing
Corporal Lindsay McIntosh on April 21, 2015, Lieutenant
Lehmitz assumed her duties, due to staff shortages, until
Corporal Casey Green was appointed to replace her on
August 3, 2015. Corporal Casey Green and Officer Mitch
Running collaborated with students, staff, and
Administration providing exceptional customer service
and promoting the educational process through safety
talks, new student orientation and participating on risk
management teams.
These efforts exhibit a team approach to provide healthy and
positive experiences for students if additional assistance is
needed to adjust to the stresses of campus life. The Moscow
Police Campus Division incorporates the police department’s
five core values of Service, Pride, Integrity, Compassion and
Excellence in every call for service, contact or safety talk they
participate in. We believe these values establish the basis of
customer service which parents, students, staff, and the
Administration of this professional institution deserves.
(Photos on this page from the Moscow-Pullman Daily News)
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A key duty of the Campus Division is the maintenance of a safe
campus environment. The Division provides this through honest
and transparent investigations and by gathering all available
evidence in an effort to lead every investigation to an ethical
resolve. The Campus Division understands each situation is
important to all who are involved. Division officers endeavor to
always display a high level of respect and integrity to the suspect
and the victim in every case.
Crime statistics gathered in 2015 reveal the University of Idaho
remained an exceedingly safe campus. The low crime rate at the
University of Idaho is the direct result of the continued
interaction between the Moscow Police Department, students,
faculty, staff, and Administration of the University of Idaho.
Campus Division personnel will continue to work closely with all entities on campus to preserve
the University of Idaho as one of the safest residential campuses in the country. As a contributing
partner, we stand dedicated to continue to enrich public safety and education services to the
University faculty, staff, and students both on campus and in our community.

Dave Lehmitz
David Lehmitz, Lieutenant
Campus Division Commander
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